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Brighton & Hove: 20 Important Facts

10.

The Brighton & Hove economy comprises 140,000 jobs and 16,000
businesses. The economy has experienced strong growth in recent
years: 14,300 jobs have been created since 2011, and there are 2,700
more businesses in the City compared to 2012.

Despite this, the pool of jobs in the city is comparatively small: there are
only 0.8 jobs in the city for every economically active resident

Partly reflecting this, there is a net daily outflow of workers from
Brighton & Hove of more than 5,000 people; the majority of these
commute elsewhere in the City Region (48%) or to London (25%).

Productivity levels are currently comparatively low at around £65,000
per annum; this is lower than across the City Region and competitor
Cities such as Reading, Milton Keynes and Cambridge.

The City is home to an enterprising economy: there were 2,100 business
start-ups in 2015, and the City is home to a greater concentration of
homeworkers than any other UK City.

There are around 57,000 knowledge economy jobs in Brighton & Hove,
representing around 41% of the total economy.

Brighton & Hove has a strong and rapidly growing ICT and Digital
sector. The sector now supports nearly 1,500 businesses and 6,800 jobs,
having grown by over 40% over 5 years.

Tourism continues to be an important driver of the Brighton & Hove
economy: the sector supports around 1 in 5 jobs in the City, and
expenditure of around £860m.

Brighton & H o v etWosuniversities support a student population of over
35,000.

Brighton & Hove is one of the strongest performing UK cities for
service exports, equating to around £12,000 per job, lower only than
London and Edinburgh.
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Brighton & Hove has experienced rapid population growth of around
13% over the past decade, and now is home to more than 1 in every 3
people in the City Region.

The Ci t hlbur force is characterised by strong qualifications levels;
half of working age residents have a degree level qualification, compared
to around 38% nationally.

Brighton & Hove continues to be an attractive location; there was a net
inflow of 3,800 international migrants in 2016, and it attracts the
second highest number of internal migrants leaving London.

While earnings levels for Brighton & H o v epdmilation are higher than
average, earnings of those working in the City are comparatively low.
The earnings gap between these two groups is around £3,000.

Brighton & Hove is characterised by a large number of workers who are
either in part-time or non-permanent employment. Around 37% of
residents are in part time jobs.

Unemployment in Brighton & Hove is higher than average, and the City is
characterised by comparatively high levels of youth unemployment (a
rate of around 16%).

There have been nearly 100 commercial to residential permitted
development applications in Brighton & Hove since 2014, the 7th highest
figure for all local authority areas outside London.

Brighton & Hove has one of the lowest levels of housing affordability
of all UK Cities, with the average house price nearly 11 times the
average salary.

Brighton & Hove has the 4th best provision of ultrafast broadband of
all UK cities.

Brighton & Hove is home to a strong civil society, with around 2,300
third sector organisations and 6,900 people working in the third sector.
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Summary and Implications for the Strategy

Brighton & Hove: Socio-Economic Snapshot (1)

Since the last Brighton & Hove Economic Strategy was
published the strategic and economic context has evolved
significantly.

Strategically, the past five years have seen numerous
successes, including the establishment of the City Region, and
the Growth Deal and Local Growth Fund investment packages
agreed with the Coast to Capital LEP and government. These
investment packages are already delivering on the ground,
with social and economic outcomes expected to be realised
over the coming years as new homes, commercial space, and
infrastructure investments are delivered.

The strong strategic connections developed in recent years via
the City Region and LEP are hugely important in the context of
the complex economic relationships that Brighton & Hove has
with its neighbours and London. These economic relationships
are dynamic in nature: while Brighton & Hove acts as a focal
point for both the City Region and LEP economies, overall it is
a net exporter of labour to other parts of the City Region, LEP
and London.

In economic terms, Brighton & Hove has performed strongly
over the past five years: employment in the City has increased
by 11%, and the number of businesses has increased by 19%.
The City continues to perform a number of economic functions:
the structure of the economy reflects its strengths as a hub for
business and commerce, education, retail, and visitor
activities.

Latest evidence suggests that Brighton & Hove is home to an

enterprising economy, with high levels of start-ups, and one of
the U K Olargest homeworker population. The City has also

benefited in recent years from strong growth in 6 hi gvhad ru e 6

ICT, Digital and Creative sectors, which are being targeted for
growth both regionally and nationally.

Despite this, a number of core economic challenges remain:
particularly in terms of comparatively low productivity levels,
relatively low levels of economic diversity, and also in the
extent of 6 s c-a pwv@thin the Ci t lyadesof micro and small
businesses.

Levels of inward investment in the City have been
comparatively low in recent years, and while the City performs
strongly in terms of the concentration of service exports, there
is concern that this reflects the activities of a very small
number of firms.

CONTINUED OVERLEAF...



Summary and Implications for the Strategy

Brighton & Hove: Socio-Economic Snapshot (2)

CONTINUED FROM PREVIOUS PAGE...

The Brighton & Hove economy benefits from access to a large
and growing working age population with comparatively high
gualifications levels. The strength of this labour pool has grown
in recent years: latest evidence shows a significant increase in
the proportion of residents working in 6 h i d heevneahagerial
and professional occupation.

Despite this, as highlighted previously within the Employment
and Skills Strategy (2016), there are challenges in keeping this
highly qualified labour pool occupied within the City, as a result
of a gap between the proportion of highly qualified workers and
jobs in the City. Partly reflecting the strength of the visitor
economy, the City is characterised by a higher than average
proportion of jobs which are either part time or temporary. The
mismatch between the characteristics of the labour market and
structure of the local economy is partly highlighted by a large
disparity between the average earnings of residents in the City,
and the average earnings of workers in the City.

While at the headline level the population is well qualified and
prosperous, clear social inclusion challenges exist: analysis by
Centre for Cities suggests Brighton & Hove is one of the
weakest performing cities in the UK in terms of equality across
its population. At the overarching level, one of the biggest
challenges faced relates to housing affordability, while specific
challenges around enterprise, skills, and barriers to
employment are faced by certain equalities groups (particularly
BME groups and young people).

While the City benefits from a number of significant economic
assets, there are also a number of infrastructure constraints
which have the potential to constrain future growth potential:
not least constraints in the road and rail network, and
constraints in the supply of commercial space and employment
land.

More widely, the City faces a number of core economic
challenges in coming years relating to the impacts of Brexit on
the composition and make-up of the Ci t Igbéws market.

Looking ahead, Brighton & Hove also faces challenges in terms
of positioning and identity. In the past, the City has been
renowned for its creativity, openness and lifestyle qualities.
More recently, it has also established itself as being at the heart
of the wider City Region and Coast to Capital economies.
Despite this, the UK and international economic context is
increasingly competitive, and in the future, national
infrastructure projects such as Crossrail and HS2 will further
reshape economic geographies. Our competitor analysis
highlights the varied economic strengths of cities such as
Reading, Bournemouth, Cambridge, Milton Keynes and
Southend, and the challenges faced by Brighton & Hove in
competing for business and labour.



Summary and Implications for the Strategy

Bri ght on

Brighton & Hove has a number of dynamic economic
relationships with its neighbours, and, further afield, London: this
is true in terms of labour market, housing dynamics, business
and industry, and tourism.

Nationally, Brighton & H o0 v ee€osomic position is varied. While
it has a relatively strong knowledge economy, strong enterprise
performance, and strong digital infrastructure, it performs
relatively weakly in terms of productivity and is characterised by
a number of comparative social inclusion challenges.

Over the last four years, Brighton & H 0 v ecdngpetitive position
compared to other UK cities has shown some improvement,
particularly in terms of its comparative employment rate.
However, the UK economic context is increasingly competitive;
in the context of major infrastructure investments such as HS2
and the economic momentum likely to be generated via metro
mayors, Brighton & Hove will need to work ever harder to
position itself economically: both nationally and to wider
markets.

Analysis of Brighton & H o v epérfermance against a number of
comparator locations in the south of England bears out this
point.

Generally speaking, the City performs weaker than Cambridge,
Reading, and Milton Keynes against a range of measures. While
the strong performance of Cambridge is unsurprising, the
performance of Reading and Milton Keynes highlights the
competitive economic environment in the south of England. All
three of these locations are on an upward trajectory: Cambridge
central to the competitiveness of the London Stansted
Cambridge Corridor; Reading is benefitting from Crossrail; and
Milton Keynes has successfully positioned itself at the heart of
the future cities agenda as part of its 2050 visioning, and is

& Hoveos

Economil C

looking to re-define itself through its 2021 UK City of Culture
Bid.

To some extent, Brighton & Hove is constrained in comparison
to these inland competitors due to its constrained functional

economic area, and weaker access to the midlands and the
north.

Establishing a clear economic vision and identity which
celebrates Brighton & H o v di@tisictiveness will be important in
supporting and sustaining future growth and competitiveness.

Brighton & Hove's Relative Performance 2007-2016, Six Core Indicators

Housing Working Age

Business Start- Affordability Employment Az ety Population with

GVA per worker ups (per 1,000 Ratio (Most Rate Workplace

businesses) affordable 15) Earnings Degree-Level

qualifications

MK MK MK MK Camb Camb
-
MK MK B&H MK MK MK
£54,800 £62,800 50 9% £650 £630
Camb Camb B&H Bourn. Camb Camb Camb B&H
3 £49.200 £60.200 70 ) 77 £600 2600 50%
4 B&H B&H B&H ourn. &l 3 Boum. Bourn. (3
£46,800 £52.500 112 2 T4% £540 £230 28%
Bourn. Camb
—
Boum.
£51,100

Comparators: Cambridge, Milton Keynes, Southend, Reading and Bournemouth
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Looking Ahead

There are a broad range of drivers and influencers which will impact on the
future shape and competitiveness of the Brighton & Hove economy.

In some instances, such as Brexit and long term demographic change,
these are largely external factors over which Brighton & Hove will have
little direct influence, but which the City and partners will need to be
proactive and flexible in responding to. This is particularly the case in terms
of the impact of Brexit on the Brighton & Hove labour market (certain
sectors depend heavily on migrant labour, and trade and commerce).
Likewise with long term demographic trends (such as population ageing)
which, present economic and social threats, but also potential opportunities
(encouraging participation among older groups).

There are also a number of broader trends and drivers over which Brighton
& Hove and its partners can play a more direct influencing role:
establishing itself as a leader in conversations about economic evolution
(emerging sectors, changing working practices) and by embracing and
investing in future facing research, innovation and technology
(automation, and digital and low carbon infrastructure).

Brighton & Hove is already establishing itself strongly in this respect: its
large HE presence, and ongoing investment in research and innovation
assets (such as the Digital Catapult, and the Bio-Innovation Centre)
provide a strong platform.

However, the environment is competitive. Reflecting its research assets
and critical mass, London is at the forefront of the Future Cities agenda
and is leading conversations on topics ranging from Advanced Urban
Services to Big Data. However, a number of other locations are also
placing strong focus on horizon scanning and planning: most notably
Milton Keynes.

Given the speed of change, it is ever more important that Brighton & Hove
and its partners remain highly responsive and flexible: responding to
opportunities as they emerge, but also being at the forefront of
conversations from the outset.

Economic, political
unknowns

Digital
Infrastructure

Green energy and
vehicles

The Future
Economy

New / emerging
sectors

Working practices

Automation

Smart cities

Population ageing

Housing
affordability
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Headline Strengths, Weaknesses, Opportunities and Threats

The analysis highlights the complex characteristics, relationships, and dynamics which distinguish the Brighton & Hove economy. A
selection of defining strengths, weaknesses, opportunities and threats for the City is provided below.
Five Defining...Strengths Five Defining...Weaknesses

A growing knowledge economy, with strengths in high value digital : Productivityi n t he Cityo6s economy rem
& creative activities earnings of those working in the City are below average

A strong and active pool of labour characterised by high : Despite the well qualified and enterprising labour pool, there are
gualification levels chall enges in capsdaalliimnrg & ggronwtt

An enterprising economy, with strong start-up levels and a large : Limited recent inward investment, and concern that trade &
amount of homeworking exports activity is concentrated within a small number of firms

Distinguishing economic assets, including 2 universities, and a . Social inclusion challenges sustain, reflecting a range of factors
growing number of research & innovation facilities including the nature of jobs in the City, skills levels, barriers to

Home to internationally renowned identity (and assets) relating to st elel Wl el faklaliy

tourism and the physical environment . Reflecting varied economic roles, lack of a clear and consistent
economic identity distinguishing the City from competitors

Five Defining...Opportunities Five Defining...Threats

1.  Astrong recent track record of partnership working, helping to 1. Constraints in the supply of commercial space and employment
improve capacity for delivery and innovation land limiting investment and scale up potential

2.  The critical mass provided by a strong and collaborative City 2.  Weak housing affordability as a threat to the balance and
Region and its large-scale investment programme sustainability of the Brighton & Hove labour market

3.  Aligning with the UK Industrial Strategy and refreshed SEP: 3. Immigration impacts of Brexit a severe threat to labour supply in
positioning the City and City Region at the forefront the City, particularly in the visitor, service, and health sectors

4.  Changing working practices and labour market restructuring:an 4.  Constraints in the road and rail networks, impacting on the image of
opportunity to encourage a broader pool of the population to Brighton & Hove and attractiveness to investors
participate?

5. Growth, investment and rebalancing across the UK (Crossrail, HS2,
5.  Opportunities to be at the forefront of the smart cities agenda, via Northern Powerhouse, Midlands Engine) redefining economic
innovation and research geographies and increasing competition
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Big Questions for the Economic Strategy

The review of the strategic and statistical evidence

to consider and address. These are outlined below.

h awillneadg h | i

Questions to Inform the Strategy

Economic Identity and Positioning: Does Brighton and the City Region have a 8. Balancing the workforce: what are the long term implications of skills
clear / coherent economic identity? How should the two areas position imbalance in the Brighton labour market? Is this imbalance sustainable in the
themselves nationally and internationally to attract investment? long run, and what opportunities are there to capitalise more strongly on labour
market strengths?
Productivity: What are the factors constraining workplace productivity in
Brighton? To what extent are these unique to the City? What interventions can 9. Labour supply: how might Brexit impact on Brighton & Hove's labour pool and
be put in place to improve efficiency in less productive parts of the economy, and economic resilience? Which sectors are most susceptible to future changes in
encourage growth in higher productivity activities? immigration policy?
Sector competitiveness: To what extent do Brighton & Hove's sector 10. Inclusive growth: what does inclusive growth look like in the Brighton context?
specialisms mark it out nationally? How can these sectors be supported to grow How can a broader spectrum of the Brighton population (including older people)
and evolve in the City? be encouraged to participate, as new economic opportunities emerge in the
future?
Economic resilience: To what extent is the City overly reliant on certain sectors
and businesses, and what scale of economic risk associated with this? 11. Housing affordability: what are the long term economic risks associated with
housing affordability challenges? What strategies can be put in place to counter
Scaling growth: How can the Ci t enirepreneurial spirit be supported to competition from more affordable locations for labour and investment?
encourage a greater level of scale up and growth? How can the economic
potential of the Ci t pod sf homeworkers be understood and unlocked? 12.  Innovation and Tech: how can the City and City Region position themselves at
the forefront of the 6 f u It i t @gensla® How can partners remain responsive
Space constraints: To what extent is investment potential being held back by to emerging opportunities given the pace of change in research, tech and
commercial space and employment land constraints? How can the City and City innovation?
Region work together to address these constraints?
13.  Strategic Agility: How can the City and its partners work collaboratively in the

Trade: What are the dynamics and dependencies underpinning Brighton &
Hove's strength in service exports? How resilient is trade in the City, and what
strategies can be put in place to support export and trade growth across a
broader business base?

context of quickly changing and competitive strategic environments? What
flexibilities are need to maximise agility and responsiveness?
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1. Introduction

Purpose

This report provides a socio-economic evidence base for the 2018-2023
Brighton & Hove Economic Strategy.

The 2018-2023 Brighton & Hove Economic Strategy

Since Brighton & Hove's last Economic Strategy was published in 2013,
the local strategic and economic context has evolved rapidly, not least in
terms of publication of the Coast to Capital Strategic Economic Plan, the
establishment of the Greater Brighton City Region, and the City Deal
subsequently agreed with government.

In recognition of this evolving context, the 2018-2023 Brighton & Hove
Economic Strategy will provide an updated vision for the economy of the
City and City Region over the next 5 years, and an implementation to
guide future delivery and investment.

The Brighton & Hove Evidence Base

The Brighton & Hove Evidence Base provides a compendium of the
latest data and intelligence on the socio-economic characteristics and
performance of the City and City Region.

The core socio-economic research was conducted in late summer 2017,
and the data and information contained within this report was accurate
at that time. Where relevant, the report has been updated in spring 2018
to reflect key changes which have occurred in the intervening period.

The evidence base provides an important resource which can be used
by the City and its partners to underpin decision making, to make the
case for investment and to track progress as delivery continues.

Brighton & Hove Economic
Strategy Components

Brighton and
Hove Economic
Evidence Base

Brighton and
Hove Economic

Strategy and
Action Plan

Brighton and
Hove Inward
Investment and
Export Strategy

Delivery
Monitoring
Framework

S —

Equalities
Impact
Assessment

12



1. Introduction
Geographies

The primary geographies for Brighton & Hove Economic Strategy
are:

A The city of Brighton & Hove, defined as the local authority area

A The Greater Brighton & Hove City Region, comprising six local
authority areas (Brighton & Hove, Adur, Worthing, Mid Sussex,
Lewes and Crawley).

To provide context, the performance of the City and City Region is
benchmarked throughout against that of the Coast to Capital Local
Enterprise Partnership (LEP) area, and the national (England)
average.

In addition, five core comparator towns and cities have been
selected to help contextualise Brighton & Hove's performance and
positioning: Bournemouth, Cambridge, Leicester, Milton Keynes and
Reading.

Performance against these comparators is considered throughout
analysis in Chapters 3 and 4.

13

Key

PP Brighton & Hove City Council

I Brighton City Region
m Coast to Capital LEP

L JPORTSMOUTH]|

Scarcsav]
Bceicare

EAST GRINSTEAD!
CRAWLEY

BURGESS HILL

LITTLEHAMPTON]

Rationale for Use as a Comparator

Bournemouth

Cambridge

Milton Keynes

Reading

Leicester

A large coastal town, with a growing economy and
reputation for its environment & quality of life.

A smaller city than Brighton
strongest knowledge economies. Similar connectivity to
London.

A town with strong economic growth aspirations, with
similar connectivity to London as Brighton.

A town of similar size to Brighton, similarly positioned in
relation to London. Set to benefit from enhanced
connectivity via Crossrail.

A town of similar size to Brighton, similarly positioned in
relation to London. Increasing reputation for culture and
creativity.



1. Introduction

Evidence Base Approach

The Evidence Base collates a broad range of intelligence on the
characteristics and performance of the Brighton & Hove Economy. The
evidence base aims to:

A Identify the most important questions and themes that the Economic
Strategy must respond to

A Provide a baseline position to track future change, impact and
success

A Ensure that local equalities needs and challenges are understood,
and responded to within the Strategy.

The Evidence Base draws on a wide range of socio-economic datasets
and sources. The approach has included:

A Review of local, sub-regional and national policy and strategy
documents i see Chapter 3 for review

A Review of ONS and other public national datasets, focusing on
providing up to date analysis on the current context, alongside analysis
of changes in performance over the past 5 years

A Review of locally held intelligence i review of locally held information
such as insights from the Brighton & Hove business survey and theme
specific intelligence on local social and economic issues (eg housing
and infrastructure).

A
A
A
A
A
A
A
A
A
A
A
A
A
A
A

14

Summary of Data Sources

ONS Annual Population Survey
ONS Business Register and
Employment Survey (BRES)
ONS Annual Business Survey
ONS UK Business Counts
ONS Census 2011

ONS Business Demography
Claimant Count

ONS Population Estimates
ONS Origin Destination
Statistics

Index of Multiple Deprivation
Annual Survey of Hours and
Earnings

Centre for Cities Research
Valuation Office Agency (VOA)
CoStar Commercial Property
Data

ThinkBroadband
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2. Refresh: Strategic Context and Recent Journey

16

Brighton & Hove: The Last Five Years

The 2013-18 Brighton & Hove Economic Strategy set four clear
aspirations regarding economic growth, social inclusion and the
development of the Greater Brighton City Region. In the five
years since, strong progress has been made against these
aspirations, while the wider strategic political context has
evolved significantly.

Locally, the Brighton & Hove City Plan was adopted in 2016
and provides the overarching strategic and spatial vision for the
City in the period to 2030.

Sub-regional partnership working has also developed rapidly.
Published in 2014, the Coast to Capital Strategic Economic
Plan (SEP) provided a strategic vision for the LEP area, a
prioritised pipeline of projects, and laid the foundations for
successive Local Growth Fund (LGF) settlements from
government. The SEP is now in the process of being updated,
with publication of the refresh expected in summer 2018.

Of equal significance, the establishment of the Greater
Brighton City Region has laid the foundations for ever closer
partnership working, visioning and investment between
Brighton & Hove, Adur, Mid Sussex, Worthing, Lewes, and
Crawley. The City Deal agreed with government in 2014, has
set the basis for a major and ongoing programme of
investment across the City Region.

Impetus generated via enhanced partnership working is further

illustrated by recent proposals forthe 6 So u t Asceaenl eto at o

provide a coordinated voice across a wider economic area.

Nationally, the continuity of the economic development context
has been disrupted by the 2015 and 2017 General Elections,
and by the 2016 Brexit Referendum. While the national policy
context is still 6 s e t tlolvn aiftey these events, the Industrial
Strategy White Paper provides a indication of the economic
aspirations of the government. The past five years have also
seen ever increasing focus on social inclusion, most notably
through the 2012 Social Value Act, and the Inclusive Growth
Commission.

KEY STRATEGIC EVENTS,
LAST FIVE YEARS

Brighton & Hove 2013-18
Economic Strategy

Coast to Capital SEP
Published; first tranche
of Local Growth
Funding

City Deal Agreed; Greater
Brighton Economic Board
Established

Brighton & Hove Fairness
Commission

City Employment & Skills

Plan Published Brexit

Referendum
Brighton & Hove City
Plan Part 1 Adopted

Industrial Strategy
White Paper
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Strategic Context: The City (1)

The 2018-23 Economic Strategy is informed by a detailed local
evidence and policy base. This provides both the overarching
and long term spatial and strategic framework for Brighton &
Hove, but more specific research and policy around specific
themes, such as employment and skills, housing, infrastructure,
and social inclusion.

The most relevant Brighton & Hove strategies and policy
documents are summarised below.

Brighton & Hove Economic Strategy 2013-18

The previous Economic Strategy set out the following vision for
2018:

A Br i gé& Howenwill be on the path towards a resilient low
carbon economy, known for its creative, digital, information
technology businesses, growing environmental industries &
services and supported by more sustainable city infrastructure.
The unique cultural offer will raise the presence of the Greater
Brighton City Region on the international stage and the benefits
of growth will be shared by all.0

In order to achieve this vision, a number of Strategic
Objectives were defined, into which action and projects have
been placed:

A Enhance Brighton & Ho v e distinctive destination and
lifestyle offer

A Grow quality jobs and business opportunities in higher value
and low carbon sectors

A Align jobs skills to projected needs and in support of higher
value sectors

A Tackle barriers to employment and create employment
opportunities for all

A Establish a strong and influential Greater Brighton City
Region

While the strategy emphasises the creation of a more
sustainable strategy through the use of smart technology, the
action plan suggests many initiatives that achieve small
improvements that will, in aggregate, have a significant impact.

Brighton & Hove City Plan Part 1

City Plan Part 1 was adopted in 2016 and sets out the overall
strategic vision for the future of Brighton & Hove to 2030 and is
the Co u n ckeyl ghagning document. It determines how the
Council will respond to local priorities, meet the challenges of
the future and identify the broad locations, scale and types of
development needed together with the supporting infrastructure.

The plan outlines a setting where the city will have a resilient
low carbon economy with sufficient jobs at all levels. Local
residents will have the skills to enable them to progress through
the labour market and earn incomes to help them live
successfully within the city. New housing of different types,
including affordable housing, will be provided in suitable
locations to match a range of requirements and lifetime needs.
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Strategic Context: The City (2)

Brighton & Hove Employment and Skills Strategy, 2016

The strategy notes that the city has benefited from economic
growth, but this growth has not benefited everybody. Youth
unemployment is high and there is an increasing polarisation
between wealth and poverty. Increased investment in skills and
employment represents an opportunity to support residents and
business to use this investment more effectively. Three priorities
are identified: 1. No one left behind; 2. Supporting the learn to earn
transition; and 3. Enabling businesses and workers to benefit from
growth.

Brighton & Hove Fairness Commission, 2016

The Fairness Commission conducted a wide ranging review into
social inclusion within the city, drawing on a range of evidence and
detailed consultation. It focused on areas raised as being important
to residents as well as those that offered the greatest potential for
the council, with partners, to influence the best and fairest
outcomes for citizens. These were: strengthening communities,
improving the life chances of children and young people,
employment and skills, housing and the Greater Brighton region,
and ageing and living well. A broad set of recommendations are
provided to inform future working by the council and its partners.

Brighton & Hove Sustainable Community Strategy

The strategy outlines a vision for Brighton & Hove as a connected
city that is creative, dynamic, inclusive, caring and a attractive
place to live, work and visit.

It identifies two principles of the strategy. Firstly, to increase
equality in the city: reducing the inequality between certain

neighbourhoods and improving financial inclusion and the lives of
the most vulnerable by providing support to those in need. The
second principle is to improve engagement by nurturing and
encouraging communities to collaborate.

The strategy sets out the importance of using limited amount of
space innovatively in order to create room for businesses to grow.
It is supportive of the concept of the City Region, emphasising the
collaborative nature of focusing on the functional economic area
rather than within administrative boundaries. This umbrella will give
a broader reach and louder voice.

Race Equality of Employment and Skills Report, 2016

The city has a strong reputation for its laid-back, liberal feel and its
positive sense of inclusiveness and diversity. However, this
reputation is not always the experience of all people, with
inequality in a wide spectrum of activities and elements of social,
health and economic life.

There are areas of underrepresentation of people from black and
ethnic minority (BME) backgrounds in the labour market and in
employment and skills across the city. While the BME population is
growing, community infrastructures that support them are limited.

There have been many independent reviews of equality, race
equality and fairness across the city by various public institutions,
with each providing a number of recommendations. This
recognises that more needs to be done to support BME
communities to access resources and to support stronger
engagement and inclusion across the city.
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Strategic Context: The City (3)

Wider Evidence Base

Alongside the above, the City Plan evidence base contains a
wealth supporting policy and evidence documents. These include:

A Brighton & Hove Employment Land Study (2013). This report
provides information on existing employment sites, local
demand and supply information and indicates any need for
changes to the c i t ap@raach to employment land. Business
land is split between offices and industrial use, with high
demand and low vacancy rates. The study argues for a strategy
for delivering more office space.

A Brighton & Hove Industrial Estates Research: research into the
characteristics and performance of the Ci t Ipdudrial Estates,
published in late 2017. It found that there are significant
constraints in the supply and cost of industrial space in the city,
and advocated the provision of new space on the city fringe.

A Brighton & Hove Retail Study (2011). The report analyses the
existing retail provision in the area. It finds that there is no need
for further convenience floorspace, but there is for comparison
floorspace. This should be done with the aim of establishing
Brighton & Hove as a regional centre.

A Creative Industries Workspace 2007-17 (2008). This study
recommends that the supply of creative workspaces must be
increased. Without this increase in supply, rent would become
unaffordable. It argued that there was space for creative
workspaces in some of the ¢ i t pfadbned major developments
and that demand needed to be met with public and private
development initiatives.

A Brighton & Hove Combined Policy Viability Study (2013). This
study models the viability of housing developments in terms of a
comparison of value and cost in the area. It shows that some
development types were unviable in certain circumstances, but
this was due to market factors rather than council policies and
standards. In most cases where a development shows viability,
they are able to incorporate the ¢ o u n caffordébte housing
requirement. The study argues that the council should have a
flexible approach to costs for developments in certain areas.

Emerging Strategies

In addition, a number of local strategies and policy documents of
relevance to the Economic Strategy are in the process of
development:

A Brighton & Hove City Plan Part 2: will contain the development
management policies and site allocations. Early scoping for this
has commenced.

A Brighton & Hove Visitor Economy Strategy: a new Visitor
Economy for the City, due for publication in 2018.

A Brighton & Hove Cultural Framework: a framework to unite the
efforts of the public, private and third sector in developing and
resourcing interventions, projects and programmes capable of
establishing Brighton & Hove as afi | e a cuituralgc i .tDyedfor
publication in Spring 2018.

While yet to be published, consultation will be undertaken to
ensure the 2018-23 Economic Strategy aligns with findings and
aspirations.



2. Refresh: Strategic Context and Recent Journey 20

Strategic Context: Greater Brighton Economic Board

The Greater Brighton City Region was formally established in
2014, underpinned by agreement of the Greater Brighton City
Deal with central Government. The City Region comprises the
Brighton & Hove, Adur, Worthing, Lewes, Mid Sussex local
authority areas and Crawley.

The Greater Brighton Economic Board is overarching, legally
constituted, body behind the growth of the Greater Brighton City
Region and comprises the 6 local authorities, three higher and
further education providers, three business partnerships, the
South Down National Park Authority and the Coast to Capital
Local Enterprise Partnership.

Greater Brighton City Deal

The City Deal was agreed with government in 2014 and will
unlock more than £170 million of investment in Greater Brighton
to create 8,500 jobs and grow its technology businesses. The
Deal will particularly focus on helping small businesses to scale
up; enabling growth in areas outside Brighton; and to create
governance structures to improve collaboration. It also provided
funding for the creation of 1,300 creative technology businesses
in New England House.

Greater Brighton Economic Board Evidence Papers

The Greater Brighton Economic Board produced three
background papers outlining opportunities and actions for the
economy, the housing market and transport.

The paper on the economy highlights the need to focus on:

A Meeting growth needs across Greater Brighton to prevent
overheating and to deliver long-term growth

A Providing strategies that benefit the whole area

A Supporting high growth and value added sectors through
supporting skills profile improvements

A Using the leverage of the combined area to promote it as an
investment location.

The paper on the housing market focuses on the need for an
exploration of long-term opportunities to meet unmet housing
needs. There is not only a need to increase housing supply
(including ensuring early delivery of sites), but also a need to
widen the choice of housing supply.

The paper on transport focuses on the need for an improvement
in the east-west connection in the area, particularly improving
the A27 to ease congestion. It also notes that bus and rail
provision can be enhanced to support growth.

Looking Ahead

The establishment of the Greater Brighton City Region has set
the basis for a much stronger degree of partnership working
across the area in recent years, and has helped to provide a
stronger and more coherent voice.

Looking ahead, proposals are being developed to enhance
partnership working and lobbying across a wider area. This
includes the 6 Sout Aec @l e coacepd (pposed as a
counterpoint to the Midlands Engine and Northern Powerhouse),
and by proposals for a new sub-regional transport board for the
south-east.
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Strategic Context: Wider City Region Context

In addition to the aspirations of the Greater Brighton
Economic Board, partners across the sub-region have their
own socio-economic aspirations and plans. These are
summarised at a headline level below.

A Adur and Worthing are in the process of having a joint
economic strategy developed. The six key economic
priorities are to: support business, develop growth,
enhance business environment, advance local skills,
encourage sustainability and promote health and wellbeing.

A Lewes District Council developed a regeneration strategy
for 2012-15 based on attracting investment and promoting
enterprise. The District Council has collaborated with the
Coast to Capital LEP to create the Newhaven Enterprise
Zone, which aims to facilitate the economic regeneration of
Newhaven. The Enterprise Zone officially commenced in
April 2017.

A Mid Sussex District Council produced an economic
development strategy in 2010, which they refreshed in
2013. It aims to create a robust and resilient local economy,
while improving the self-sufficiency of local communities. It
encourages an outward looking attitude to supporting
business growth, particularly through wider partnerships in
the region.

A Crawley Borough Council has formed a Local Economy
Action Group involving a strategic group of public and
private sector partners providing strategic advice and

direction to improve the economic performance of the town.
Crawley is part of the Gatwick Diamond who produced a
strategic plan in 2013.

A West Sussex County Council is currently in the process of
refreshing their economic strategy, with publication
expected in early 2018.

A East Sussex County Council produced an economic
development strategy in 2012. It aimed to improve
infrastructure, sector growth, skills and the visitor economy.

A South Downs National Park Authority is currently in the
process of refreshing their economic strategy, with
publication expected in early 2018

A Gatwick Airport has also been working in partnership with
local stakeholders (including Crawley Council and the
Gatwick Diamond) to map its economic footprint and to
develop a new strategy and action plan to enhance the
value it delivers.

21
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Strategic Context: Coast to Capital LEP

The Coast to Capital LEP was established in 2013 and covers an
area stretching from Brighton & Hove in the south, to Croydon in
the north, and Chichester in the West, and taking in parts of East
Sussex, West Sussex and Surrey.

Strategic Economic Plan (SEP) 2014

The SEP was published in 2014 and sets the economic vision for
the Coast to Capital area. It identifies six strategic priorities for
economic growth in the region:

A Successful growth locations, including transport investment i
involves investment in transport infrastructure with the aim of
unlocking jobs, homes and employment space.

A Successful businesses i supporting business investment in
growth and create the conditions for enterprise to flourish.

A Building competitive advantage i back investment and
development where the LEP is successful (creative digital and
IT; advanced engineering; environmental technologies;
business and financial services; and healthcare and life
sciences). In some parts of the region, food production and
tourism are significant sectors. They are also encouraging
investment in emerging technologies in the areas of connected
digital technologies; automotive electronics; and biomedical
and healthcare.

A Skills and workforce i make better use of skills through
improvements in management and leadership as well as
creating a better transition for young people entering the
workforce.

A Growth is digital i support development of ultrafast broadband

clusters; improve skills and capacity of businesses so that
they can have the opportunity to grow via e-commerce.

A Housing and infrastructure i the report provides a plan for
increased housing growth.

A number of development areas in Brighton & Hove were outlined
in the SEP. Plans were made for investment in the Brighton &
Hove Seafront; the Lewes Road corridor; New England Quarter
(a key business and employment hub, which is accessible and
attractive as it is at the heart of the creative and digital business
cluster); and Valley Gardens.

Local Growth Fund Settlement

The Local Growth Fund awarded to Coast to Capital is worth
£292m over six years, which will deliver up to 21,000 jobs, 9,000
new homes and 380,000sgm of employment space.

Over 50 projects across the Coast to Capital area were awarded
funding.

Looking Ahead: SEP Refresh 2018

The SEP is currently in the process of being updated, with the
refreshed document expected to be published in summer. 2018.
In spring 2018, the emerging priorities were: Invest in transport
infrastructure; Develop business infrastructure and support; Build
a strong national and international identity for the area; Enhance
the natural environment; Prioritise the intensification of urban
centres; Pioneer innovation in our core strengths; Improve digital
network capability; Create a workforce with skills for the future.
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Strategic Context: National (1)

The past five years have been a period of considerable flux
nationally. The two general elections and EU Referendum have
led to a large degree of uncertainty regarding overarching
economic policy and future economic conditions. particularly the
case in terms of the timetable and parameters for Brexit.

Following the 2010 General Election, the coalition government
quickly looked to reduce spending, with a policy of austerity
across its departments. At the same time, the coalition
government placed focus on the localism agenda. In addition to
the development of the National Planning Policy Framework
(NPPF), Local Enterprise Partnerships (LEPs) were established
to represent 6 f u n c tegomomia la r e aasdd encourage a
stronger role for business in supporting local growth. The
Regional Growth Fund (RGF) and Local Growth Fund (LGF)
were established to providing funding, resource and capacity for
these organisations.

At the same time, focus was placed on devolution, with local
areas (such as combined authorities and city regions)
encouraged to bid for additional powers and responsibilities in
exchange for commitments to deliver growth.

The change in government leadership after the EU Referendum
and 2017 general election has led to a further shift in the
political and economic landscape. While there is still uncertainty
about the policy aspirations of the new government, the first
autumn statement suggested a relaxation of austerity measures,
and a renewed focus on enhancing economic competitiveness
via the development of a UK Industrial Strategy. Despite this,
the main political focus over the past 12 months has been on
Brexit, with the economic (trade) and social (immigration)
impacts of this still highly uncertain both nationally and locally.

Industrial Strategy White Paper (2018)

The Industrial Strategy focuses on supporting the UK economy
to become more productive and to drive stronger, more
balanced growth. The White Paper sets out a Number of Grand
Challenges and Foundations of Productivity which will be
fundamental to this.

The industrial strategy also broadens the concept of City Deals
to economic sectors, via Sector Deals. Instead of government
researching and prioritising sectors, sectors are asked to come
together themselves and set out their ambition to grow on their
own terms.

Industrial Strategy White Paper

Foundations of Productivity Grand Challenges

1
1
|
1. Ideas : 1. Al and the Data
2. People : Economy
3. Business Environment : 2. Future of Mobility
4. Infrastructure : 3. Ageing Society
5. Places : 4. Clean Growth
I
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Strategic Context: National (2)

The Clean Growth Strategy (2017)

The Clean Growth Strategy expands on the seventh pillar of the
Industrial Strategy: delivering affordable energy and clean
growth.

The document outlines a range of proposals to achieve these
objectives, in particular in accelerating clean growth, while
improving business and home efficiency. In fact, it suggests that
the low carbon economy could grow by 11% per year between
2015 and 2030, which is four times faster than the projected
growth of the economy as a whole.

There is also a drive to move towards low carbon transport by
aiming to end the sale of new conventional petrol and diesel
cars and vans by 2040 and encouraging walking, cycling and
public transport.

The report emphasises the importance of local areas in moving
towards a low carbon economy. They are better placed to drive
emissions reductions through their position in terms of
managing land, buildings, waste, water and transport.

Social Value and Inclusive Growth

The last 5 years have also seen a growing focus on social value
and inclusive growth.

The 2012 Social Value Act established a more formal
requirement for public sector organisations to consider social
value and social impact in all of its activities: from procurement
to service delivery. The impacts of this are increasingly being
seen: not just across the public sector, but also within the private
sector as organisations (particularly those interfacing with the
public and third sectors) look to align themselves with social

value aspirations, both in terms of strategy but also discourse.

At the same time, a large degree of focus is being placed
nationally on inclusive growth: as highlighted by recent major
publications on the subjects by the RSA, and the Joseph
Rowntree Foundation.

The RSA Inclusive Growth Commission was established in 2016
to examine how the UK can achieve more inclusive growth. The
aim is to enable as many people as possible to contribute to and
benefit from growth. It argues that, while inclusive growth needs
to be a national agenda, its design and implementation should
ideally be local. They suggest a model where investment in
social infrastructure is an integral driver of growth.

The Commission made four sets of recommendations:

A Place-based industrial strategies: Delivering business-led
productivity and quality jobs

A A fundamental reset of the relationship between Whitehall
and the town hall, underwritten in new social contracts

A Inclusive growth at the heart of public investment

A Making inclusive growth the working definition of economic
success.

In this context, the concept of inclusive growth is ever more
fundamental within the discourse of local economic strategy.
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Strategic Context: National (3)

Future Cities

More widely, the last five years have seen ever increasing focus
nationally on 6 f u tcu rt dreseai@h into what the urban of
tomorrow might look like.

Research is wide ranging: from investing in and testing new
technology (e.g. automation), exploring emerging / new sectors
(such as clean tech, the circular economy and advanced urban
services), and exploring innovative and more efficient ways of
delivering services (both public sector and private sector). Big
Data has an important role to play in each of these, providing
information on demand and trends.

The implications are large scale and wide ranging, with the
potential to fundamentally change the jobs that we work in, and
the way that we work. Reflecting this, it is not surprising that
research, technology and innovation cut across the ten pillar of
the Industrial Strategy Green Paper.

While research and thinking is being led by government funded
bodies such as Future Cities Catapult, Nesta, and Tech Nation,
increasing levels of emphasis are being placed on horizon
scanning and research at the local government level across the
UK.
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Brighton & Hove: Mapping Partners

Brighton & Hove benefits from a broad and active range of organisations and partners collaborating in support of economic and social
aspirations for the City and City Region. These organisations and partners cut across the public, private and civil society sectors.

Anecdotally, the efficacy of partnership working has strengthened over the past 5 years, particularly across the City Region. The level of
capacity and effectiveness of partnership working across the City will be tested as part of the consultation process.

Snapshot of Local and City Region Partners

The City The City Region
A Brighton & Hove City Council A Brighton & Hove City Council
A Brighton Connected (Local Strategic A Adur District Council
Partnership) A Worthing Borough Council
A Brighton & Hove Economic A Lewes District Council
Partnership (local businesses) A Mid Sussex District Council
A Brilliant Brighton (Brighton BID) A Crawley Borough Council
A Higher and further education providers ——] A University of Brighton
T inc. University of Brighton & G—— A University of Sussex
University of Sussex A City College (Brighton)
A Visit Brighton A Northbrook College
A Local arts organisations A Coastal West Sussex
A Neighbourhood planning groups A Coast to Capital LEP
(Brighton Marina, Hove Station, Hove A South Downes National Park Authority
Park, Rottingdean). A Brighton & Hove Economic Board
A Adur & Worthing Business Partnership
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Brighton & Hove: Mapping Investment
The Greater Brighton City Region has generated significant

momentum since being established in 2014, with a large scale

programme of investment. FUEEEITIE Pl 2L Sz
. . Digital Catapult and 5G £1.8m

Ir;I total,daround £150m of pukr)lllc sector |_nvest_mhent has_fpeen The Advanced Engineering Centre £7m
allocate fto projects across th.e City Region, with a significant Central Research Laboratory, Preston Barracks £7.7m
amount of private sector match: Newhaven Flood Defences £7.5m
A Rounds 1 & 2 LGF - 14 projects will deliver a total investment Newhaven Port Access Road £10m
of approximately £376m into the City Region, unlocking an Local Growth Shoreham Flood Defences £10.5m
estimated 14,000 jobs, 8,200 homes and 450,000sgm of . Circus Street Innovation Growth Centre £2.7m

Funds Round : : :

employment floorspace. and 2 City College, Construction Trades Centre £9m

A Round 3 LGF i 6 projects will bring a combined private sector (£91.0m) gr!gmon xa::ey gargens g:ase é &2 Egm

match fund of £745.4m into the City Region and deliver Aggogg afiey H‘T’H — £17m
approximately 9,844 direct jobs, 5,965 homes and Bri urgess Al I

299,428sqm of employment floor space. righton & Hove Intelligent Transport Systems

Package £1.8m

In addition, via the One Public Estate Programme, public bodies Brighton & Hove Bike Share £1.2m
in the City Region are working to use their property as a catalyst Worthing Sustainable Transport Package £0.8m

to boost economic growth and improve how public sector Royal Pavilion Estate £3m
services are delivered. The idea is to improve services and re- Coast to Cpaite  Adur Civic Centre £1.8m

invest any capital receipts made from disposing of assets into Growth Project:  Springman House £2m
generating growth. To date, public property valued at over £2 (£9.9m) Railway Quay £1.5m
billion is set to be unlocked in the next five years throughout the Eastside South 1.6m
region. Worthing Centre Phase 1 £5.7m
Decoy Farm £4.8m

Local Growth

New Monks Farm & Airport £5.7m
Fund Round 3 -
(£48.8m) Burgess Hill Infrastructure package £14.9m
' Sussex Bitnnovation Centre £5.5m
Black Rock Site Development £12.1m
Or:;tpa ltjghc Programmaewith public property valued at over £2bn to be
unlocked
Programme

Note, all figures provided correct as of late summer 2017.
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Brighton & Hove: Mapping Assets

Brighton serves a number of economic functions: including as a
centre for business and commerce, a regionally significant retail
location, a significant hub of education, and as an internationally
recognised tourist destination.

Reflecting these varied roles, the City benefits from a number of
significant economic assets. These include:

A Brighton & Hove is home to two universities, with a total of
over 35,000 students learning in the area.

A Linked to the above Brighton & Hove is home to a number of
notable research and innovation assets, including the Digital
Catapult Centre and the forthcoming Advanced Engineering
and Bio-Innovation Centres

A The City is one of the wo r |fitstbasd most famous seaside
resorts with globally recognised icons such as the Royal
Pavilion and the Palace Pier, and with an internationally
significant programme of visitor focused events.

A Environmental assets: Brighton & Hove benefits from
proximity to the South Downs National Park. The Brighton and
Lewes Downs is one of only seven UNESCO International
Biosphere Reserves, demonstrating the balanced relationship
we have between people and nature (i.e. encouraging
sustainable development).

A Accessibility & transport assets: Brighton & Hove has a
number of connectivity attributes, including its proximity to
Gatwick Airport, ease of access to London, and proximity to
the ports of Newhaven and Shoreham.

Focus on...University of Brighton

-
‘ 22% of students — 21,000+ students, of
v 1 are from outside = which 17% are
of the UK @ postgraduates

Highly rated research areas include Business and Management;
Dentistry, Nursing and Pharmacy; History; and Leisure &
Tourism.

Focus on...University of Sussex
38% of B~ 15,000+ students, of
1 students are p— which over a third are
v from outside of @ postgraduates

the UK
Particular research strengths include Quantum Tech, History,
English, Psychology and Geography. The university hosts The
Sussex Innovation Centre, which has helped a number of high
technology and innovative businesses grow.



3: Brighton & Hove
Socio-Economic Profile

\/
".};“ REGENERIS
-
...



Brighton & Hove Socio-Economic Profile 30

Introduction

This evidence review considers the latest available statistics
and information available on the Brighton & Hove economy, to
help inform the development of the Economic Strategy.

Analysis focuses on eight thematic areas cutting across
economy, people and place, and covering a broad range of
factors which have an impact on Brighton & Hove's future
growth potential.

As noted previously, this is a working evidence base; it is
expected that additional information and insight will be added as
the development of the Strategy progresses.
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Introducing the Economy

Summary of the Brighton & Hove Economy

There are currently 140,400 people employed in

Brighton & Hove, working in 15,800 businesses. G. T

. : : oast to
Brighton & Hove accounts for 35% of all employment Brighton | Brighton Canital Enaland
in the Greater Brighton City Region and 16% of & Hove City LEP 9
employment in the Coast to Capital LEP. Region
The Ci t gcon®my has been growing at a strong
rate, with 14.300 (11%) more jobs in the area No. of Jobs, 2016 140,400 400,100 865,000 26.4m
compared to 2011, and 2,700 (20%) more Emplovment change
businesses since 2012. (2051-{6) J +11% +10% +7% +9%

Combined, Brighton & Hove generates a GVA of
£7.1bn per annum, which equates to £65,400 per
FTE worker. At a headline level, this is comparatively

No. of Businesses, 2017 15,800 40,200 103,300 2.7m

Business change

low compared to sub-regional and national average. (2012-17) +20% +19% +18% +22%

The_ C i_ t prodsictivity gap compared to the City

Region is currently around 10%. GVA, 2015 £7.1bn  £21.1bn  £49.8bn  £1,433bn
GVA per FTE worker £65,400 £72,100 £73,000 £66,900
Productivity growth (2010- +279% +219% +17% +19%

15)
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Recent Performance

At a headline level, recent performance of the Ci t gcédnemy
has been strong.

Growth in employment (11% since 2011) and productivity (27%
since 2010) has outstripped the City Region, LEP and national
averages. While slightly below the national average, growth in
the number of businesses since 2012 has still been strong
(20%).

The analysis highlights that Brighton & Hove has benefited
from a period of sustained economic growth. While productivity
remain comparatively low, the gap has narrowed in recent
years.

33

Recent Changes in Employment, Businesses & Productivity
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Composition of the Economy

Brighton & Hove plays a number of economic roles and
this is highlighted within the make-up of the City's
economy.

The Ci t fpud kwrgest employment sectors account for
over two thirds of all jobs:

A Public admin, health and education i over 40,000
jobs, accounting for around a third of the economy

A Prof and financial services i around 20,000 jobs
A Visitor economy activities i around 18,000 jobs
A Retail i around 16,000 jobs.

The Ci t hubireess base is spread across a broader
range of sectors, reflecting the large number of small
businesses which characterise the City.

At the headline level, the structure of the Brighton &
Hove economy is similar to the national average, with
only three stand out specialisms in terms of
concentration of activity:

A ICT and Digital i 1.4 times more concentrated locally
than nationally, with around 7,000 jobs

A Creative activities 7 1.4 times more concentrated
locally than nationally; around 4,000 jobs

A Visitor economy activities i around 1.3 time more
concentrated locally, with around 18,000 jobs.

Growth has been experienced across a broad segment
of the Ci t gcénemy in recent years, and has been
particularly strong in higher value ICT, Creative and Prof
& Financial activities. Despite this there has been some
contraction in manufacturing and the visitor economy.
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UK Business Count BRES
— Change

255

Manufacturing

<
§ Adv. Manufacturing 110
o
= Utilities & Waste 40
” Construction 1,380
t Qo
% & Transport 135
>
@ 2 Warehousing & &0
Logistics
% Retail 2,120
— QO
© O
8>  Wholesale 500
4@
@ Visitor Economy 1,620
= ICT & Digital 1,470
c
-% Creative 1,690
[}
(]
i) Professional &
a Financial ez
o3
< Business Support
>
= Services Y
g
O Other Services 500
Public Admin, Education &
Health {2
Higher Education 10
TOTAL 15,840

2%
1%
0%
9%

1%

0%

13%
3%
10%
9%

11%

19%

9%

3%

9%

0%

100%

2017
0.5

0.5
0.4
0.8

0.3

0.3

11
0.7
12
14

2.4

0.9

1.0

0.9

1.0

13

1.0

Change
2012-17

-2%
22%
75%
21%

35%
20%

19%
-3%
15%
32%

19%

29%

36%
2%
9%

-33%

20%

2,370
1,050
1,710
4,680

3,660

850

15,900
3,640
18,060
6,820

4,420

20,350

12,080

2,010

37,200

6,000

140,420

2%
1%
1%
3%

3%

1%

11%
3%
13%
5%

3%

14%

9%

1%

27%

4%

100%

2
0.2

0.2
1.2
0.7
0.8

0.3

1.0
0.6
1.3
1.4

1.4

ALl

1.0

0.8

1.1

3.0

1.0

Source: BRES, ONS, 2016; UK Business Count, ONS, 2017 Note: An LQ above 1.0 (as shaded green) shows

that Brighton & Hove has a higher proportion of employment in this sector than nationally.
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Composition of the Economy

The composition and recent performance of
the Ci t gcdnemy is visualised to the right,
highlighting absolute employment levels (the
size of the bubble),
(vertical scale) and level of specialisation

(horizontal scale).

Analysis overleaf drills into Brighton & Hove's

most important sectors in more detail:

recent performance

The analysis highlights six key
sectors which are fundamental in
Brighton & Hove's economy either
in terms of size or specialisation:

Core A ICT & Digital
sectors A Creative
A Retail
A Public Administration, Education
& Health
A Professional & Financial
A Visitor Economy.
Sectors which currently have a
comparatively small presence in
employment terms, but which are
strategically important or have
Wider future growth potential to grow (at
opportunity both a regional and national level)
sectors in the future include:

A Low Carbon

A Life Sciences

A Advanced
(Manufacturing)

A Advanced Urban Services

Engineering

Sector Performance within the Brighton & Hove

1.8

1.6

Visitor Economy

Retail
-30% -20% -10%
0.8

Other Services

0.6

Sector Specialisation

Advanced

Manufacturing

0.4

m 0.2

Manufacturingo 0

Utilities and waste

Public Admin,

1095 30% 40%

Business Support

e Construction

Wholesale

Services

e Warehousing and

Logistics

Employment Change (2011-16)

Creative

Education, Health '

Financial and

ICT & Digital

Professional Services

50%

60%

Transport

Note: An LQ above 1.0 shows that a local authority has a higher proportion of
employment in this sector than nationally.

Source: BRES, ONS, 2016
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Focus on... ICT & Digital

CURRENT OVERVIEW

JOBS (2016)

Number 6,800
% of all jobs 5%
LQ vs GB 1.4
% Change (2011-16) +43%
B BUSINESSES (2017)
Number 1,500
% of all businesses 9%
LQ vs GB 1.4
% Change (2012-17) +32%

LOCAL SPECIALISMS

Computer Game Production m

300 jobs; LQ =5.2

Computer Consultancy
2,130 jobs; LQ=1.1

Software Development
1,400 jobs; LQ = 1.8

COMPETITIVE POSITION

The sector is currently performing strongly in
Brighton & Hove, with high employment
growth and a higher proportion of activity than
nationally. Tech Nation identifies the town as
being an exciting fusion of arts and
technology, generating £580 million of GVA.

36

Includes software and hardware development, computer
consultancy, and other activities relating to computing.

OPPORTUNITIES

A Rapidly developing sector and a key focus
for national government. Potential for strong
growth in the sector within Brighton & Hove,
given highly qualified workforce and existing
strength in the sector

A Development of Digital Catapult Centre

19% of digital firms identified as 6 h iggrho wt h 6 Brighton and wider digital cluster, provides

(5% highest nationally) and the 6™ fastest
growing number of digital jobs.

KEY ASSETS

A Digital Catapult Centre Brighton and 5G
(recently funded by Local Growth Fund)

A Brighton Digital Festival

A Courses offered at the University of Sussex
and University of Brighton

A Wired Sussex - a Brighton-based
membership organisation for companies and
freelancers operating in the digital, media
and technology sector

A Brighton Digital Exchange i business co-

operative working to improve digital
infrastructure and services
TRENDS

A E-commerce

A Technological change

A Increasing number of technology users
A 5G Technology

opportunities for innovation.

A Change in working patterns and trends (eg
home working and decentralisation) have
potential to impact on demand.

A Survey of local digital businesses by Tech
Nation found 92% thought the s ect
growth potential in the town was strong.

THREATS

A Strength of competition in other locations
(e.g. Bournemouth and London) makes it
more difficult to attract ICT & Digital
businesses to Brighton & Hove.

A The digital sector, is highly mobile, and can
easily relocate nationally and
internationally. Brexit may lead to digital
firms relocating overseas to continue
access to the EU market.

A Survey of challenges for local digital
businesses by Tech Nation found that 53%
thought there was limited supply of
appropriate property, 47% said there was
poor transport infrastructure and 42% said

(O

there was Boor digital infrastructure.
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Focus on... Creative Industries

CURRENT OVERVIEW

COMPETITIVE POSITION

JOBS (2016)

Number 4,400
% of all jobs 3%
LQvs GB 1.4
% Change (2011-16) +40%
B BUSINESSES (2017)

Number 1,690
% of all businesses 11%
LQ vs GB 2.4
% Change (2012-17) +19%

LOCAL SPECIALISMS

Performing Arts
1,130 jobs; LQ = 5.0

Video & Film Production
700 jobs; LQ=2.0

Artistic Creation
550 jobs; LQ =4.1

Brighton & Hove is renowned as a place of
creativity with a strong concentration of
activity  within  the  sector.  Strong
employment growth over the last five years
has helped to reinforce this.

The City outperforms the national average
and most of its competitor cities in terms of
levels of creative activity.

KEY ASSETS

A Brighton Institute of Modern  Music
supporting a thriving music scene.

A 36 art galleries of all sizes

A Wide variety of workspace and exhibition
space

A Events including Brighton Live, the Great
Escape Festival and Cinecity.

A Courses offered at the University of Sussex
and University of Brighton

A Arts & Creative Industries Commission

A A tradition of innovation in film making

A A variety of public art projects

A A reputation for innovation in new media and
digital design

TRENDS

A Technological change
A Increasing number of technology users
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Includes artistic, visual and music production,
publishing, media and advertising

OPPORTUNITIES

A Sector has overlaps with cultural and visitor
economy, providing opportunities for future
development (e.g. Cultural Framework i a
new 10-year strategic framework for arts
and culture in the City)

A Rapidly developing sector and a key focus
for national government. Potential for strong
growth in the sector within Brighton & Hove,
given highly qualified workforce and existing
strength in the sector

A Change in working patterns and trends (e.g.
home working and decentralisation) which
have the potential to impact on demand.

A Our Future City i opening opportunities
within the creative industries for people from
all backgrounds in Brighton & Hove

THREATS

A Strength of competition in other locations
(e.g. Bournemouth and London) makes it
more difficult to attract Creative businesses
to Brighton & Hove.
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Focus on... Professional & Financial

Includes banking, financial services, accountancy, professional services and business support services.

CURRENT OVERVIEW

COMPETITIVE POSITION

JOBS (2016)

Prof & Finance

Business Serv.

Number 20,300 12,100
% of all jobs 14% 9%
LQvs GB 1.1 1.0
% Change +21% +16%
(2011-16)
B® BUSINESSES (2017)
Number 3,000 1,350
% of all 19% 9%
businesses
LQvs GB 0.9 1.0
% Change +29% +36%
(2012-17)

LOCAL SPECIALISMS

Banking

4,000 jobs; LQ=17.8

Insurance

2,500 jobs; LQ=5.4

Management Consultancy
2,750 jobs; LQ =1.2

b %

) §

The sector is one of the largest in the
Brighton & Hove economy, although it
employs a similar proportion of the workforce
to nationally Brighton & Ho v e @nain
competitor cities generally have a higher
proportion of activity in professional &
financial services, in particular Cambridge
and Reading.

KEY ASSETS

A Local higher education institutions provide
supply of highly qualified workers, including
the University of Sussex and the University
of Brighton

A Good transport links to London provides
access to large market. Proximity to Gatwick
Airport allows for easy access to
international business.

A World-renowned financial business (Amex)
located in the town

TRENDS

A Digitalisation of sector (Fintech)
A New business models and methods of
financing
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OPPORTUNITIES

A Rise in technology-based companies
means sector will be faced with new
business models and financing methods.

A The rise of Fintech, with increasing levels of
technological innovation in the financial
sector driving growth (e.g. retail banking,
investment strategies and crypto-
currencies).

THREATS

A Strength of competition in the sector across
the South East and in London, with
significant work required to attract
investment and anchor new tenants in the
area.

A Sector is likely to be one of the hardest hit
by Brexit, with the UK likely to lose its EU
financial passporting rights.

A Relatively high office rents in Brighton &
Hove may lead to some firms seeking
alternative locations to reduce costs
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Focus on... Retall

CURRENT OVERVIEW

39

Includes all forms of retail, including supermarkets, multinational stores and

independent stores.

COMPETITIVE POSITION

JOBS (2016)

Number 15,900

% of all jobs 11%

LQvs GB 1.0

% Change (2011-16) 0%
B BUSINESSES (2017)

Number 2,120

% of all businesses 13%

LQ vs GB 1.1

% Change (2012-17) +19%

LOCAL SPECIALISMS

Food & Drink Retail
4,500 jobs; LQ=1.0

Bes
T
$88

Clothing Retall
2,250 jobs; LQ = 1.4

Music & Instrument Retall
100 jobs; LQ = 2.8

Brighton & Hove has a diverse range of retail
centres, including principle centres in
Brighton, Hove and London Road, and four
smaller district centres. Each of these have
their own unique appeal, with national
retailers based around the Churchill Shopping
Centre, independent shops in the Lanes and
local services, amenities and independents in
District Centres.

Brighton & Hove has a wide range of
nationwide retailers, however its lack of
department stores does detract from the retail
offer. Brighton city centre is ranked 22" out of

OPPORTUNITIES

A The Waterfront Project will see Churchill
Square extended to the seafront,
significantly enhancing the c i t shdpping
offer. £12 million of government funding has
been awarded to the project (February
2017), providing a significant boost.

A Brighton & Hove's strengths in ICT & Digital
presents opportunities for collaboration,
especially given the rise in e-commerce.

A Brighton & Ho v e desographic spends
more, with a young population and
significantly more pre-family households.

1,000 retail centresinthe UK for6 r et ead@ llt h 6,

above Birmingham and Leeds, but behind
Cambridge and Bath.

KEY ASSETS

A Churchill Square shopping centre (offers
566,000 sqft of retail space)

A The Brighton Lanes

A Over 7 million sqgft of retail space across
Brighton & Hove

TRENDS

A E-Commerce
A On-demand retail
A Need for improved in-store experience

THREATS

A Declines in UK consumer confidence over
the last 12 months (given uncertainty over
the future of the economy) is likely to
reduce expenditure on the high street.

A E-commerce is putting pressure on high-
street shops to remain competitive

A Increase in business rates are putting
pressure on retail businesses.

A Rising commodity prices (as a result of the
depreciation of the sterling) has left some
retailers having to absorb the additional cost
in order to remain competitive.

A Lack of available retail units, with only 1.7%
of retail units currently vacant
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Focus on... Public Administration, Education & Health

Includes local and national government activities, health, social care , primary and secondary education

CURRENT OVERVIEW

COMPETITIVE POSITION

JOBS (2016)

Number 43,200
% of all jobs 31%
LQ vs GB 1.2

% Change (2011-16) +13%

B BUSINESSES (2017)

Given Brighton & H o v epbsition as one of
the largest towns along the South East
coastline, the city has a higher proportion of
activity in this sector, with one of the largest
hospitals in the region, council offices,
alongside the provision of services for local
residents.

Number 1,460

% of all businesses 9% KEY ASSETS

LQvs GB 1.0 A Royal Sussex County Hospital
% Change (2012-17) +8% A City College Brighton & Hove

LOCAL SPECIALISMS

Hospitals
10,000 jobs; LQ = 1.6

Social Care
3,750 jobs; LQ = 2.1

Primary & Secondary
Education
7,000 jobs; LQ = 1.0

A Vvarndean College
A Brighton & Hove City Council

TRENDS

A Budget cuts from austerity have led to
employment reductions in some areas of the
pubic sector.

A Nationally, the ageing population will put
increased pressure on social and health
care services.

OPPORTUNITIES

A The U K 6ageing population means there is
unpresented demand for healthcare and
old-age social care services. Digital health
will become increasingly important in
delivering on-demand healthcare. Brighton
& H o v estbength in this sector may be able
to take advantage of this opportunity.

THREATS

A Declining public sector spending, as a result
of austerity measures, is putting increasing
pressure on public services to pull back on
services. This is leading to a reduction in
employment in some sectors.

Note: Analysis excludes Tertiary education, which employs 6,000 people in largely private sector organisations. Major employers include the University

of Sussex and the University of Brighton.
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Focus on... Visitor Economy

CURRENT OVERVIEW

COMPETITIVE POSITION

JOBS (2016)

Number 18,100

% of all jobs 13%

LQvs GB 1.3

% Change (2011-16) -7%
H BUSINESSES (2017)

Number 1,620
% of all businesses 10%

LQ vs GB 1.2

% Change (2012-17) +15%

LOCAL SPECIALISMS

Restaurants & Cafes
5,500 jobs; LQ = 1.5

Amusement / Theme Parks
300 jobs; LQ =3.6

Hotels
1,625 jobs; LQ =1.0

fl

I

I.——l

Brighton & Hove attracts 8 million visitors per
year, making it the 10" most visited city
nationally. There are over 5 million visitor
nights annually, with these tourists spending
£526m. Brighton & H o v ecldse proximity to
London makes it an attractive for day-trippers
and weekends, with rival locations including
Oxford and Cambridge.

KEY ASSETS

Globally recognised icons including:

A The Royal Pavilion (and Ice Rink)

A The Palace Pier

A The South Downs National Park

A The Brighton Centre

A British Airways i360

A Brighton Museum & Art Gallery

A Brighton Beach

A Brighton & Hove Albion

Brighton & Hove hosts a number of highly-
influential events, including the Brighton
Marathon, Brighton Fringe, Brighton Festival,
The Great Escape Music Festival, London to
Brighton Bike Ride, Burning the Clocks, Pride
and the Brighton Digital Festival.

TRENDS

A Change in exchange rate
A Weaker £ attracts foreign tourists to the UK
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Includes sectors involved in the tourism industry, including
hotels, restaurants, tourist attractions and travel agents.

OPPORTUNITIES

A World Travel and Tourism Council (WTTC)
expects UK tourism sector to grow by 3.2%
per annum between 2015-25. Brighton &
Hove should position itself to capitalise on
this growth.

A Capitalise on the current exchange rate,
which makes holidays to the UK cheaper for
foreign tourists, and dissuades locals going
abroad.

A The new Visitor Economy Strategy
(currently being developed) for Brighton &
Hove will set out a strategy and framework
for the development of the sector in the
future.

THREATS

A The visitor economy in Brighton & Hove is
dependent on foreign nationals for labour,
especially within hotels and restaurants.
Depending on the nature of the post-Brexit
deal, this may impact on the workforce
supply in the sector.

A Brighton & Hove faces strong competition
from other UK cities for tourists. Other
towns which can be day-tripped from
London (e.g. Oxford and Cambridge) have
experienced faster tourism growth over the
last three years.
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Focus on...

Low Carbon (Eco-tech)

The low carbon sector was a core focus of the last Economic
Strategy, and the sector has the potential to grow in the future,
given the recent ambitions set out in the Industrial Strategy to
generate more environmentally-friendly methods of economic
growth.

Brighton & Hove is well positioned to take advantage of
opportunities in the Low Carbon Sector, with the Advanced
Engineering Centre (AEC) at the University of Brighton
researching more efficient automotive engineering performance,
and this ties into wider efforts to reduce car usage across the area
(e.g. Brighton & Hove Bike Share Scheme).

Advanced Engineering

Advanced Engineering already employs one thousand people in
Brighton & Hove, however this has been declining over the last
five years (-17%). The sector is a priority for growth nationally, as
mentioned in the Industrial Strategy Green Paper.

Brighton & Hove is well positioned to grow the sector, combining
the existing manufacturing base in Greater Brighton City Region,
links to local HEI and future infrastructure enhancements. The
Advanced Engineering Centre (AEC) at the University of Brighton
(which has recently received Local Growth Funding) has research
specialism in improving automotive engineering performance and
investigating more efficient engines and cleaner fuels.

Growth within the sector is expected to come from technological
improvements and innovation, with a focus around robotics,
predictive analytics, smart & connected products (internet-of-
things), 3D printing, digital design and augmented reality.
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Wider Sector Opportunities

Life Sciences Z

Life sciences refers to the application of biology and technology
to deliver health improvements, and this includes
biopharmaceuticals, genomics, diagnostics and digital health.
The sector currently employs over 500 people in Brighton &
Hove, and is more specialised than nationally, The sector has
high potential for growth in the future given the ageing
population of the UK.

Development of the sector in Brighton & Hove will be boosted
by the new Sussex Bio-Innovation Centre, Brighton i a £99m
Life Sciences building at the University of Su s s ePFalher
campus. This will provide facilities for the u ni v e rcariert y
biologists, zoologists and chemists alongside a hub for growmg
bio-medical businesses. :

Advanced Urban Services

The sector is an emerging one, with activities tackling the
complex and inter-related challenges facing cities such as
climate change, congestion and poor air quality. Tech and
innovation are at the heart of this.

Advanced Urban Services is a sector that is growing rapidly
across the world, and is increasingly traded. It comprises firms
across traditional sectors including finance, planning,
engineering and consultancy, design, delivery and operation of
urban services, infrastructure, service design, construction,
software, data management and modelling. Estimates of this
ma r k ealué eange from $600bn to $1 trillion today, rising to
over $3 trillion by 2025.

Future Cities Catapult are already developing proposals for a
Sector Deal. Brighton & Hove's universities and innovation
assets offer a strong platform from which to monitor the

development of this sector.
...
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Economic Productivity

Brighton & Hove currently has a lower productivity per
employee than is average nationally and has one of the
lowest productivity levels with the Coast to Capital LEP.

This partly reflects the make up of the economy: some of
Brighton & Hove's largest sectors (including hospitality,
leisure & recreation; public administration, education &
health; transport and business support service) are among
the most unproductive in the economy. All these sectors
have a GVA per worker lower than £60,000.

Higher value sectors, which already have a strong presence
within Brighton & Hove include the ICT, Media and Creative
Activities, and the Financial and Professional Services
sectors. Growth in these sectors in the future will help to
raise the overall productivity of Brighton & H o v eeéosomy,
and encourage a transition towards a stronger and more
dynamic economy.

That said, it is noticeable that GVA per job in Brighton &
Hove's financial sector is currently considerably below the
national average, suggesting there is room for
improvements in productivity even in the Ci t highes value
activities.

iy
£75.000 <3700 £72,100
£69,600

£70.000 £66,900 £66,900

£65,400
£65,000
£60,000 £57,700
£55,000 .
£50,000

Brighton & Adur Crawley Mid-Sussex Worthing  Coast to England

Hove Capital

Low value, high

1.6
presence vt ,—\\ o
B | S
Pub! LHd:\[”..idlltd,mn. \
N}
E~‘ £20,000 ,

Business Support Sn’-\rf. P
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Wholesale

0.4
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High value, high

"~ ICT & Digital presence

Utilities and waste

Financial and Professional .

Services
Services

£1 £140,000 £180,000
Transport
. Construction
Warehousing and Logistics
Advanced Manufacturing
. Manufacturing .
High value, low
GVA per FTE worker presence

Size of the bubble represents the number of employees

Manufacturing

Production

Construction

Distribution; transport; accom & food
Information and communication
Financial and insurance activities

Real estate activities

Business service activities

Public administration; education; health
Other services and household activities
OVERALL

Brighton & Hove | Difference between Chanae in GVA
GVA per FTE Brighton & Hove and (2(?11-15)
employee England
£78,500 12% +27%
£147,600 6% +282%
£83,500 0% +6%
£35,800 -24% +4%
£83,800 -14% +7%
£73,700 -43% -4%
£662,000 37% -5%
£44,500 -9% +21%
£48,400 2% +4%
£59,200 -10% +59%
£65,400 -6% +11%



Profiling the Brighton & Hove Economy

Employment Across the Sub-Region

The density of employment across the Greater Brighton
City Region largely reflects the locations of towns and
employment areas across the area.

While employment density is typically highest within town
centres, there are also a small number of smaller
employment sites outside of town centres, including:

A University of Sussex (NE of Brighton)
A Gatwick Airport and Manor Royal Business Park
A Newhaven Enterprise Zone.

e

Number of Employees per Square Kilometre, 2016

Number of Employees
per Square Kilometre
I 2,000 to 52,500
I 1,500 to 4,000
B 500to 1,500
200to 500

Oto 200

I
GATWICK AIRPORT

[EAST GRINSTEAD

Source: ONS, BRES, 2017
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Economic Specialisms Across the Sub Region

Sector Specialisms within the G. Brighton City Region (based on employment)

Main Sector | Detailed Sector  |Brighton) | owiev] Lewes | M9 [worthing
& Hove Sussex

Across the Greater Brighton City Region there are a
number of different sector specialisms which provide a
dynamic and broad based economy.

By and large Brighton & Ho v e @ast significant
specialisms (ICT, Creative and Visitor Economy) are
unigue to the City.

Elsewhere in the City Region, specialisms are focused
around industrial and support industries. Significant
sector specialisms within the City Region include:

A Advanced manufacturing in Worthing, partly derived
from GS K d6large pharmaceutical manufacturing
factory, located in the borough.

A Advanced manufacturing and business support
services in Crawley, largely located around Manor
Royal Business District

A Transport and warehousing & logistics in Crawley,
due to activities around Gatwick Airport.

A Emerging industrial activity around the Newhaven
Enterprise Zone (located in Lewes)

Source: BRES, ONS, 2016

Industrial

Support
Industries

Local Services

Creative &
Professional

Public Administration, Education,

Health

Manufacturing

Advanced
Manufacturing

Utilities & waste

Construction
Transport

Warehousing and
Logistics

Retall
Wholesale
Visitor Economy
ICT & Digital
Creative

Professional &
Financial

Business Support
Services

Other Services

Specialism

1.0-1.2

1.5+

1.2-1.5

Note: A specialism above 1.0 (as shaded green) shows that a local authority has a higher
proportion of employment in this sector than nationally.
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Competitive Position

Brighton & Ho v edcenomy is relatively
large compared to many of its comparator
cities (although it should be noted that
administrative boundaries may not reflect
the true size of ac i tegodany).

Brighton & Hove has had a steady rate of
employment growth over the last five years,
beating growth in Reading and Southend-
on-Sea, but slower growth than seen in
Cambridge and Milton Keynes.

Business growth within Brighton & Hove is
also in a similar position, with the area
outperforming Bournemouth and
Cambridge, but falling behind Reading and
Milton Keynes.

Productivity within Brighton & Hove is of
concern, with GVA per FTE worker lower
than Reading, Milton Keynes and
Cambridge. This is surprising given that
Brighton & Hove has a high proportion of
employment in knowledge-based industries
(41%) than Bournemouth, Milton Keynes
and Southend-on-Sea.

Economic Summary of Comparator Cities

Brighton

& Hove mouth

Number of Jobs 140,400 85,300
Employment change o a
(2011.16) +11% +11%
Number of Businesses 15,800 7,800
Business change o o
(2012-17) +20% +14%
GVA (£ billions) £7.1 £4.3
GVA per FTE worker £65,400 £64,400
% employment  No. 57,000 31,500
in Knowledge

Based

Industries % 41% 37%

Source: BRES, ONS, 2016

Bourne-

Cambridge

103,400

+13%

6,600

+14%

£5.9

£69,800

57,000

55%

Milton
Keynes

185,200

+27%

14,600

+33%

£10.9

£72,300

67,000

36%

Reading

105,800

+9%

8,700

+23%

£6.7

£77,000

47,500

45%
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Southend-
On-Sea

68,800
+8%
7,800
+20%

£3.1
£60,100
25,500

37%
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Competitive Position

Many of the comparator cities have similar sector
compositions to Brighton & Hove, with higher
proportions of service activities relative to industrial
activities.

It is noticeable that the degree of sector specialisation
is lower in Brighton & Hove than in a number of the
competitors, point to an economy which benefits from a
greater degree of balance.

That said, it is also noticeable that Brighton & Hove has
a lower degree of specialisation in a number of higher
value sectors (such as professional and financial and
ICT and Digital) than a number of its competitors.

1.5+ 1.2-15 1.0-1.2

LQ

Source: BRES, ONS, 2016

Sector Specialisms within Comparator Cities (based on employment)

Main

Detailed Sector
Sector

Brighton &
Bournemouth
Cambridge
Milton Keynes
Southend-on-
Sea

Manufacturing

<

[ _

3 Advanced Manufacturing

= Utilities & waste -
-8 Construction
o '—
S § Transport -
@ © Warehousing and

= Logistics
< 8 Retl ]
85 Wholesale -
43 -~
&  Visitor Economy B
> 'n Professional & Financial
g Prof ] ]
o«  Business Support
O &  Services
Other Services -
Public Administration, Education,
Health

Note: An LQ above 1.0 (as shaded green) shows that a local authority has a
higher proportion of employment in this sector than nationally.
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Il. Business, Enterprise, Trade
and Inward Investment
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Business Size

Brighton & Hove is home to a diverse range of
businesses, with a mix of business sizes, activities and G

Size of Businesses, 2016

o Coast to
performances. _ _ _ Business Size Brighton & Hove Brlcg:]_hton Capital England
Around 15,900 businesses are located in Brighton & ity LEP
Hove, with the business base having grown by 23% Region
since 2011.

. _ . Number % % % %

A large proportion (86%) of Brighton & Hoveds

Bgzlgé.sses are micro in size, employing less than ten Micro (0-9) 13,660 86% 85% 86% 85%

At the other end of the spectrum, there are around 50 Small (10-49) 1,870 12% 12% 11% 12%

businesses employing more than 250 people in the

City (slightly below the average for the wider City : ;

Region). 2"4690;'% (50 320 2% 2% 29 3%
Large (250+) 50 0.3% 0.4% 0.3% 0.4%

Source: ONS UK Business Count, 2016
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Business Start Up

Brighton & H 0 v éh@ss relatively enterprising economy.

There were 2,100 business starts in 2015, a rate of 10.5 per
1,000 population; this represents a stronger rate to that seen
nationally.

Enterprise performance has improved over the past 5 years,
with the difference between enterprise births and closures
growing from 0.2 per 1,000 working age residents in 2010 to
3.31in 2015.

Enterprise Levels (per 1,000 working-age residents), 2015

Net
_

Per 1,000 working-

Brighton & age resident
Hove
Total 2,115 1,460 +655
G. Brighton  Per 1,000 working- 9.5 6.6 2.9
City Region age resident
England Per 1,000 working- 9.9 6.4 3.5

age resident

Net Enterprise Births per 1,000 Working-Age Residents Over Time
2010-15

4.0
35
3.0
2.5
2.0
1.5
1.0

0.5

0.0 it
2010 2011 2012 2013 2014 2015
05

-1.0
e Brighton & Hove == - Brighton City Region England

Source: ONS Business Demography, 2015
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B us | Ness Su v | Val Business One Year Survival Rate

One year business survival rates in Brighton & Hove stand at - —
around 92%, similar to that of the Greater Brighton City Region \\\
and England. .

Other than a large increase in 2011 (perhaps reflecting a period
of consolidation after the economic downturn), one year survival
rates have been fairly stable in recent years.

Survival rates are lower over longer time periods: around 42%
of businesses starting in 2010 survived for 5 years. Again, this 87%
survival rate is similar to national averages.

2010 2011 2012 2013 2014

e Brighton & Hove Brighton City Region England

Business Survival Rate, 2010 births

S e T vears |5 vears

Brighton & Hove 86% 58% 42%
G. Brighton City Region 87% 58% 43%
South East 88% 60% 43%
England 87% 57% 41%

Source: ONS Business Demography, 2015
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Wider Indicators of Enterprise

Self-Employment & Home Working Levels, 2016

Self employment and homeworking levels provide an 0 o :
indication of the entrepreneurial tendencies of the local % Self-Employed %6 Home Working
population.

The City performs strongly against both indicators:

A Around one in five people in employment in the City are E'righton & St 203 e e
self employed. Some these will be business owners, ove
others may be working under zero hour or flexible working G. Brighton City 73,000 18% 45,000 12%
practices. As in England, the self-employment rate in Region
Brighton & Hove has risen over recent years, but it has
grown at a faster rate in Brighton & Hove. Coa;t b LAY 17% 000 LS
Capital LEP
A Around 13% of residents in employment work from home
England - 15% - 10%

i higher than the national average of 10%. The proportion
of these which are business owners is unknown.
Self-Employment Change Over Time, 2011-16

22%

Research from Centre for Cities found that Brighton & Hove
has the highest proportion of residents working from home
out of all UK cities. Given Brighton & H o v dirgks to London

20%
(partly through the Coast to Capital LEP), many of these
residents that work from home may be employed by 18%
businesses outside of the local area. .
()OD
Uh e o imimimimemem TS e =T
12%
10%

2011 2012 2013 2014 2015 2016

= Brighton & Hove Brighton City Region Coast to Capital LEP = « England

Source: Annual Population Survey 2016; ONS Census, 2011
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Inward Investment

While consistent and granular intelligence is not
currently collected at the local level, review of the
available data and consultation highlights that Greater
Brighton is currently not achieving its full potential in
inward investment terms.

An analysis of DI T @aional inward investment
successes over the past few years highlights that
Greater Brighton is underperforming compared with
other locations:

Most recent intelligence highlights that in 2016/17:

A Greater Brighton recorded 17 successes of which
12 were in Brighton & Hove.

A Of the 12 successes in Brighton & Hove in 2016/17,
10 were in the CDIT sectors. These included four
expansions, three acquisitions and three new
investors to Brighton & Hove. Br i g h suacesges
represented less than 2% of the U K o6tstal CDIT
wins in 2016/17.

A Of the five successes elsewhere in Greater
Brighton, four were acquisitions with one expansion
and no new investments. These were a mix of
precision engineering and healthcare.

A Brighton & Hove and the City Region are
underperforming compared to two comparator
locations: superior results were recorded in Bristol
& Bath and the Thames Valley (mostly Reading).
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Inward Investment Success, Greater Brighton and Comparators

- 2013/14 | 2014/15 2015/16

Brighton & Hove

Other Greater
Brighton

Greater Brighton
Total

Comparator Areas:
Thames

V./Reading 76
Bristol & Bath 32
London

Coast to Capital

LEP i =
South East

UK 1,773

Data not available

Focus on Creative and Digital Industries...

Brighton & Hove
CDIT
UKT CDIT

N/A
400

87 119
37 44
796 889
N/A 52

253

1,988 2,213
N/A N/A
486 558

Source: Cambridge Competitive Advantage

2016/17
% of UK

12 0.5%
5) 0.2%
17 0.8%
112 4.9%
48 2.1%
891 39.3%
38 1.7%
217 9.6%
2,265 100%
10 1.8%
569 100%
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Trade and Exports

Centre for Cities produces estimates of exports per job and
information about the destination of those exports. Their
estimates cannot be scaled up to the City Region level, but
there is data for a number of cities within the region: Brighton
& Hove, Crawley and Worthing.

At headline level Brighton & Hove has a slightly higher
exports per job ratio compared to the national average and
ranks 19" most out of 62 cities. Performance is particularly
strong in terms of service exports: the City has the 3"
greatest value of services exports per job in the UK.
Anecdotally, these figures may reflect the activities of Amex
(whose European HQ is based in Brighton & Hove, and a web
based betting firm located in the City) as opposed to a high
level of exports across the service economy as a whole.

Outside the City, both Crawley and Worthing perform more
strongly than Brighton & Hove. Proximity to Gatwick Airport
means that both good and service export levels are
comparatively strong; in Worthing, goods exports are strong,
likely to largely reflect the presence of GSK.

Source: Centre for Cities Regionalised Estimates, 2014

Exports Performance

Goods Exports
per Job

Services Exports
per Job

Total Exports per
Job

Note: The ranking in brackets is out of 62 cities.
Export Destination

Exports Proportion

European Union
Germany
Ireland

France

China

USA

Middle East &
North Africa

Brighton
& Hove

£4,700
(51%)

£11,620
(39

£16,320
(19™)

Brighton
& Hove

53%
12%
7%
6%
2%
14%
7%

Crawley

£7,160
(30™)

£10,910
(6")

£18,070
(15™)

Crawley

48%
12%
4%
7%
4%
13%
8%

o4

Worthing UK
£23,400 N/A
(4m)

£6,240 N/A
(18™)

£29,640 £15,690
(2n)

Worthing UK
44% 46%
8% 10%
6% 5%
9% 7%
2% 4%
23% 15%
5% 7%
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Competitive Position
Enterprise Levels
Brighton & Hove has relatively high business start-up rates City

when compared with these comparator cities, with only Milton , . .
Keynes and Reading exhibiting higher rates (both had similar Ent(_erprlse Active Enterprises
rates to Brighton & Hove in 2013, but have seen significant Births

growth in their start-up rates in the period since). Brighton & Hove 105 73.3
The number of active enterprises per resident population e e 78 54.2
highlights that Brighton & Hove is by and large a small- : :
business economy. Milton Keynes 13.2 77.0
Reading 12.2 69.3
Cambridge 7.4 55.8
Southend-on-Sea 10.2 71.0

Business Survival Rate, 2010 births

Business Survival Rate

Brighton & Hove 86% 58% 42%
Bournemouth 87% 58% 44%
Milton Keynes 88% 59% 41%
Reading 90% 63% 46%
Cambridge 88% 63% 49%
Southend-on-Sea 82% 54% 38%

Source: ONS Business Demography, 2015
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Competitive Position

Brighton & Ho v ee§mort performance is mixed
when compared to the comparators cities: while
its service exports levels are stronger (per job)
than any of the comparators, overall export per job
levels are lower than both Milton Keynes and
Reading.

The service focus of the Brighton & Hove
economy is demonstrated by the comparatively
low level of good exports per job; further research
is needed to understand the extent to which
Brighton & Hove's current export performance is
underpinned by a small number of firms, and the
potential impact of Brexit on this.

Export Performance

Exports in Goods Per Job

. ® Edinburgh

Exports in Services Per Job

Brighton & Hove Bournemouth

Goods Exports per Job £4,700 (515 £5,360 (45™)

Services Exports per Job £11,620 (3) £4,930 (28™)

Total Exports per Job £16,320 (19t £10,280 (43m)

Proportion of EU Exports 53% 58%

Note: The ranking in brackets is out of 62 cities.

Milton Keynes Reading Cambridge Southend-on-Sea UK
£8,980 (22") £10,170 (18™) £4,800 (49t) £5,670 (40t) N/A
£10,520 (7t £11,460 (5t £4,540 (331) £4,690 (32nd) N/A
£19,500 (11t) £21,630 (8™) £9,340 (49) £10,360 (42"9) £15,690

51% 40% 50% 53% 46%

Source: Centre for Cities Regionalised Estimates, 2014
e
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Commercial Space in Brighton & Hove

The map opposite shows the distribution
of Brighton & H o v ecommmercial space
and highlights areas with a clusters of
space.

Industrial

Is largely located on the periphery of
Brighton & Hove, with concentrations
around Sackville, Portslade, Crowhurst
Road and Fairway Trading Estate. There
are some smaller industrial units located in
Brighton Town Centre.

Office

A large proportion of office space is
located around Brighton & Hove town
centres, with little located outside of these
areas.

Retail

Dispersed all over Brighton & Hove, with
concentrations around Brighton town
centre (and the Churchill Shopping
Centre), Hove, Portslade, Brighton Marina
and Carden Avenue (near Crowhurst
Road).

Source: Valuation Office Agency, 2016

Location of Industrial, Office & Retail Floorspace in Brighton & Hove, 2016

Use Class

@® Industrial

® Office
Retail -

“|Floorspace (m2)

B - Ao LA : 7 -
\ == = Y i/ ' ER= /

¢ \\_‘ ; P s e N ed= | .Falrway @ 2,000

¥ 7 { J ‘ A\ - - ,‘Tradmg Estate

J

\Woodingdean
®
. “Business Park
N 4

Centre

Brighton]Marina

“:@Rottingdean

~l

Iy
Sl

Industrial 395 29%

Office 423 31%

Retail 533 40%



Commercial Space

Office Space Performance

There has been an increase in supply of office space over recent

years, along with increased rental prices and lower vacancy rates.
Despite the growth in floorspace supply in Brighton & Hove,

commercial space is still constrained in the area. Vacancy rates
are low in the area and rental prices are high compared to other

comparison cities.

There have been some significant transactions in the office space
market in Brighton & Hove over recent years. Firstly, American
Express sold Amex House (their previous headquarters with

234,000 square feet of office space) and moved into their new
office built on the Amex House car park. There are proposals for

Amex House to be used for offices, restaurants, green spaces and
housing.

Secondly, in summer 2017 Brighton & Hove City Council sold their
100,000 square feet of office space in their former headquarters. It

is expected to be turned into housing once planning permission
has been given.

Source: CoStar; Valuation Office Agency, 2016

Office Floorspace (Indexed; Base Year = 2000-01)

116
111
106

101

96
91

86
2000-01 2002-03 2004-05 2006-07 2008-09 2010-11 2012-13 2014-15

—Brighton & Hove Brighton City Region = - England

Office Vacancy Rate (%), 2011-16

2011 2012 2013 2014 20 2016

——Brighton & Hove Brighton City Region -+ Coast to Capital LEP = - London

Office Rental Prices (£/sqgft), 2011-16

Brighton & Hove
Brighton City Region
Coast to Capital LEP

London

£0 £5 £10 £15 £20 £25 £30 £35 £40 £45 £50
m 2011 w2016



Commercial Space

60

Industrial Space Performance

There has been a decrease in supply of industrial space over
recent years, along with increased rental prices.

While industrial space has fallen nationally since 2000, industrial
space in Brighton & Hove has decreased at a greater rate. While
industrial vacancy has increased over the past year, this is a
short term trend and may reflect natural churn.

The Brighton & Hove Employment Land Review (2012) notes
that the city has been losing industrial space, mainly to
residential and retail use, while there has been moderate levels
of new developments of office space over the period.

In contract, the Greater Brighton City Region has maintained a
greater proportion of its industrial space compared to England
and Brighton & Hove. While Brighton & Hove has perhaps seen
a shift towards office space, this is less of the case in the
Greater Brighton City Region as a whole, perhaps reflecting
demand in major industrial locations such as Manor Royal

The city council has commissioned an industrial estates audit to
be undertaken this year. There are 20 industrial estates in the
city, but only a few are owned by the local authority, so the
council wants to understand them and their needs better in order
to ensure they have access to the support needed to help them
grow.

Source: CoStar; Valuation Office Agency, 2016

Industrial Floorspace (Indexed; Base Year = 2000-01)

104
102
100
98
9%
94
92
El
88

86
2000-01 2002-03 2004-05 2006-07 2008-09 2010-11 2012-13 2014-15

——Brighton & Hove Brighton City Region = - England

Industrial Vacancy Rate (%), 2011-16

——Brighton & Hove Brighton City Region --Coast to Capital LEP = - London

Industrial Rental Prices (£/sqft), 2011-16

Brighton & Hove

Brighton City Region

0 £2 £4 £6 £8 £10

London

£ £12

m2011 m2016



Commercial Space

Retail Space Performance

There has been a decrease in supply of retail space over recent
years, along with increased rental prices and lower vacancy rates.

Retail floorspace in Brighton & Hove fell strongly at the beginning of
the century and again over the last few years. This had led to a
large total decline in retail floorspace in the city.

Vacancy rates are low and rental prices are very high in the area,
suggesting that there is substantial demand for retail space.

The Greater Brighton City Region has seen a less pronounced
decrease in retail floorspace compared to Brighton & Hove. In fact,
when Brighton & Hove is excluded, The City Region has exhibited a
slight increase in retail floorspace over the period.

Source: CoStar; Valuation Office Agency, 2016
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Retail Floorspace (Indexed; Base Year = 2000-01)
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Take-up and Supply of Employment Space

Compared with wider averages, Brighton & Hove has a smaller
share of industrial space, reflecting the make-up of the Make-up of commercial space
economy. The remainder of the City Region in particular has a

lot of industrial space. While office and retail space is lower in :
the comparator areas. Retail -Spp
In 2016, 39% of Brighton & Hove space is used for retail (down

E

5pp on 2000-01), while 31% is used for office (up 5pp on 2000-
01). As the total commercial space has fallen slightly over the Industrial Opp
period, the share used for industrial purposes has not changed,

despite a decrease in the absolute industrial use.

Office - +5pp

0% 10% 20% 30% 40% 50%
002000-01 B@2015-16

_ % Office % Industrial % Retalil

Brighton & 31% 29% 40%
Hove

G. Brighton 24% 49% 28%
City Region

South East 21% 56% 23%
England 18% 62% 20%

Source: Valuation Office Agency, 2016
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Permitted Development Rights

Constraints on commercial space in Brighton & Hove have been exacerbated in the period since 2014 by permitted development
rights for commercial to residential uses.

Over that period there were 96 commercial permitted development (including office and retail) applications granted: the 19th highest
level across all local authority areas, and the 7th highest when London Boroughs are excluded.

While the data does not tell us the amount of floorspace lost it demonstrates the demand for residential space in the City, and the
pressure that this is placing on commercial space.

Permitted Developments: Number 2014-2017

Brighton & Bournemouth Milton Keynes Reading Cambridge Southend-on-
Hove Sea

Commercial to
Residential
Approved

Rank in UK 19th 25th 98th 22nd 223rd 17th

Rank in UK o 10th 66th 8th 189th 5th
Excluding
London
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Competitive Position

Vacancy Rate (%), 2017

64

Brighton & Hove Milton Keynes Cambridge Southend-on-Sea

Office 4% 2% 6%
Industrial 6% 4% 5%
Retail 2% 2% 2%

Brighton & Hove has relatively low vacancy rates for all types of
commercial space, in particularly office vacancy, with rates lower
than Milton Keynes, Reading and Cambridge, and similar to
Bournemouth and Southend-on-Sea.

As in the comparator cities, Brighton & Hove has very low
vacancy rates for retail floorspace.

Rental Prices (£E/sqft), 2017

17%* 5% 3%
4% 7% 2%
1% 1% 6%

Industrial floorspace has decreased in quantity in Brighton & Hove
and all comparator cities apart from Milton Keynes (69% of its
floorspace is used for industrial purposes). Vacancy rates are
slightly higher for industrial space in Brighton & Hove compared
with other cities, although anecdotal evidence on demand
suggests this may be a temporary blip.

Brighton & Hove Milton Keynes Cambridge Southend-on-Sea
£19 £12 £16 £26 £21 £10

Office
Industrial £8 £5 £6
Retail £29 £21 £20

Rental prices are relatively high in Brighton & Hove for all types
of commercial space and have generally followed an upward
trend over recent years.

Office rents are higher than the majority of comparator cities.
While they have not increased too much since 2011, they have
grown at a faster rate than the comparators (with many only
experiencing increases of £1-2).

£8 £6 £5
£26 £41 £19
Rents for industrial space in Brighton & Hove are higher or the

same as prices in the comparator cities. This could partly reflect
low levels of supply in the City.

Source: CoStar, 2017 *Very high due to a large amount of proposed
space (classed as vacant) in the CoStar database
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Population & Age Structure

Brighton & Hove is home to around 289,200 Brighton & Hove Population Age Population Density, 2015
people, accounting for 35% of the population Breakdown, 2016 Estimates
in Greater Brighton City Region and 14% of

the population in Coast 2 Capital LEP.

The Ci t yp@pslation is notable for its

Population per square kilometre
0to 249

250t 499
B s00to 999
I 1,000 to 1,999
I 2,000 to 8,500

concentration of residents aged between 20 I

and 34, with an influx of residents arriving in 2 [ SO

between 20 and 24. Around 20% of Brighton paa=———— ==L

& Ho v epppulation are in their twenties. o I

This is much higher than the 13% of the -

population of both the Greater Brighton City ™ N e S
Region and England. 7;% - ww ] ;Z

In headline terms, this represents a P e

considerable strength for the local economy: ., m s S 11%

the City has a large working age population o [ T ¢

(205,000), fewer children and retirees, and .= :
therefore a relatively low dependency ratio. s [ I | 5% oy

10.0% 5.0% 0.0% 5.0% 10.0%
Male ®Female OEngland

Population Breakdown, 2016 estimates

Aged 0:15 Aged 1664 Aged 65+

Brighton & Hove 289,200 45,800 16% 205,000 71% 38,400 13%
G. Brighton City Region 821,200 146,700 18% 527,200 64% 147,200 18%
Coast to Capital LEP 2,014,800 378,600 19% 1,254,100 62% 382,100 19%
England 55,268,100 10,529,100 19% 5,593,600 63% 9,882,800 18%

Source: ONS Population Estimates, 2016
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Population Growth

Brighton & H o v endrking age population is growing faster than all other
age groups, and it is this age group which is driving population growth in
the city. Brighton & H o v etdia$ population has grown by 13% over the
last ten years, a faster growth rate than experienced in the Greater
Brighton City Region and nationally (both +10%). The main driver of this
growth has been from those aged 16-64, growing by 16% in the last ten
years, compared to 8% for 0-15 year olds and 5% for those aged 65+.
The growth rate in the number of working age residents in Brighton &
Hove has far outstripped the comparator regions, particularly in recent
years.

Brighton & H o v g@pslation growth has been considerably different from
the regional (South East) picture, with a much faster growing working age
population, and slower growing elderly population. The dependency ratio
in Brighton & Hove has been falling over the last ten years, whereas
across the South East, it has grown considerably.

Population Growth, (Indexed; Base Year = 2006)
115
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111
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99
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Population Growth by Age Group, (Indexed;
Base Year = 2006)
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Labour Market Participation

Brighton & Hove has a relatively active working
age population, with four out of five people
aged 16-64 economically active. In total, there
are 159,800 economically active residents in
the City. Levels of economic activity are similar
to wider averages and slightly above the
national level.

Around 75% of the population is in
employment (149,900 people). While this is
slightly lower than the City Region and Coast
to Capital LEP, this is likely to be due to the
high level of 18-24 year olds in full time
education (due to the two universities in the
City).

The unemployment rate in Brighton & Hove is
currently higher than regionally and nationally
(6% compared to 5%).

Labour Market Participation

Brighton & Hove

Economic

Activity Rate 159,800 80%
(16-64)

Employment

Rate (16-64) 149,900 75%
Unemployment

Rate (16-64) 9,900 6%
18-24 Year 48%
Olds in Full 18,800 (of 18-24
Time Education year olds)

Source: Annual Population Survey, 2011, 2016

G.
Brighton

City
Region

81%

78%

4%

34%

Coast to
Capital
LEP

82%

79%

4%

30%

68

England

78%

74%

5%

32%
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Labour Market Participation

In 2011, Brighton & Hove had a lower
economic activity rate than all of the
comparators. However, this rate has
improved relatively quickly since then and
the city has moved above the national
average. There is a similar story in terms
of the employment rate.

The unemployment rate in Brighton &
Hove is currently higher than the rates in
the South East and England (6%
compared to 5%). However, the opposite
was the case in 2011, where 7% of
Brighton & Hove residents were
unemployed compared to 8% nationally.
While unemployment has fallen since 2011
in Brighton & Hove, the national
unemployment rate has decreased at a
faster rate.

A large proportion of the ¢ i t 1B-@4syear
old resident population is in full-time
education. However, this rate was much
higher in 2011, and there has been a fall
by 9 percentage points since then. The
reasons for this fall needs further
exploration; however, given the information
comes from survey data of a relatively
small subset of the population, the data
should be considered with caution.

Labour Market Participation, Change Since 2011

- Brighton & Hove c B”ght_on Sl
Region

% in Cgiigge % in
2016 2011 2016
Economic
Activity Rate 4%
0, 0,
(16-64) 80% points S
Employment 506
- 0, 0,
Rate (16-64) 75% points 78%
Unemploy- 1%
ment Rate 6% oints 4%
(16-64) P
18-24 Year
Olds in Full 9%
. 0, 0,
Time e points 34%
Education

Source: Annual Population Survey, 2011, 2016

Change

Since
2011

2%
points

3%
points

2%
points

6%
points

Coast to Capital

% in
2016

82%

79%

4%

30%

LEP

Change
Since
2011

4%
points

6%
points

3%
points

4%
points
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England

% in
2016

78%

74%

5%

32%

Change
Since
2011

2%
points

4%
points

3%
points

0.2%
points
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Part-Time Work and Non-Permanent Work

Just over a third of Brighton & H o v ewoskforce
(50,100 workers) currently work on a part-time basis, a
higher proportion than across the Greater Brighton City
Region and nationally.

Nearly three-quarters of Brighton & H o v eparstime
workers work in three sectors of the economy, namely
public administration, education & health, the visitor
economy, and retail. This is slightly higher than
nationally.

Brighton & H o v ei®aso characterised by a greater

proportion of jobs which are 6 n @ r ma n(&m).t 6

This is likely to be, in part, down to the size of the
tourism sector in the city, which requires flexible
workers that can work when there is demand.

While data on zero hours contracts is not available,
national data highlights that these working practices
are most prevalent in the visitor economy (21% of
employment), health and social work (23%) and the
arts (15%), all of which are strengths in the Brighton &
Hove economy.

Zero-hour contracts offer more insecure employment
for workers, and are typically given to those aged 16-
24 (8% of all workers) and 65+ (4%).

Part-Time Work by Sector, 2016

Detailed Sector

Main
Sector
T Manufacturing
§ Advanced Manufacturing
©
£ Utilities & waste
= 8 Construction
O =
§ @ Transport
©
= Warehousing and Logistics
o Retail
T 3
8= Wholesale
40
9 visitor Economy
ICT & Digital
3 8 Creative
© 8
£ @ Professional &
o2
s} DE_ Business Support Services

Other Services

Public Administration, Education, Health

Total

Financial

Source: BRES, ONS, 2016
Proportion of Workers in Non-Permanent Employment, 2016

Brighton & Hove G. Brighton England %
City Region %

Non-Permanent Work

Source: Annual Population Survey, 2016

12,800

. G. Brighton
Brighton & Hove City Region England

200

11% 10% 10%

100 7% 8% 7%

200 11% 10% 9%
800 17% 16% 14%
400 13% 19% 18%
200 30% 23% 19%
8,400 55% 53% 51%
500 14% 18% 14%
9,800 56% 54% 56%
800 12% 13% 11%
1,100 30% 27% 23%
4,100 21% 22% 19%
4,300 36% 41% 35%
700 35% 33% 33%
18,400 43% 43% 41%
50,100 37% 35% 32%

8% 6.5% 5%
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Commuting Patterns: Brighton & Hove

Commuting Patterns within Brighton & Hove, 2011

Brighton & Hove is part of a wider functional economic area; this
is demonstrated in part by commuting flows into and out of the
area.

In 2011, Brighton & Hove had a resident working age population
of 140,600, whereas there were only 135,200 people working in
the centre. This means there is a net outflow of around 5,000
people. This is caused by differences in commuting patterns, with
around 32,000 people commuting into the City to work, and
around 37,000 commuting out of the City.

This reflects the strengths of neighbouring cities/employment
locations (including London and Gatwick Airport) and industrial
sites situated just outside Brighton & H o v e ddministrative
boundary, which attract workers from Brighton & Hove to these
areas. It also reflects the attraction of Brighton & Hove as a place
to live, with an interesting cultural scene, and an attractive quality
of life.

However, nearly two-thirds of Brighton & H o v ewmrkforce live
and work in the City, either as homeworkers, or working
elsewhere in the City. A high proportion of people working and
living in the City reduces the need for long commutes, and in turn
reduces the amount of congestion on the road, bus and rail
networks.

Source: ONS Census, 2011

Total living in City (in
employment)

Total working in City

Commuting Patterns

Out-commute

In-commute

Brighton & Hoveos
Live and work in City

Home workers

No fixed workplace

140,600

135,200

37,300
31,900
Wor ker s
72,600
17,700

13,000

/1

& Re
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Commuting Patterns: The City Region (1)

The majority of people that work in the Greater Brighton City
Region live in the area, with a large proportion of people
working in the area coming from Brighton & Hove. There is
some in-commuting from neighbouring areas such as Horsham
and parts of Wealden, but it is limited.

This will largely reflect external (east-west) connectivity, but
also the profile of the economy, and the competing influence of
London.

Location of Resi dence for G.

I

Brighton & Hove 69%
Greater Brighton City Region 91%
Coast to Capital LEP 94%
London 1%

Source: ONS Census, 2011

Locati on
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Commuting Patterns: The City Region (2)

Location of Wor k for G.

No of Commuters from Brighton City Region

Bright

While in-commuting to Greater Brighton City Region, residents of
the City Region commute to a broader range of destinations. Some
commute within the City Region, but there are also strong
commuter flows to Heathrow, Wimbledon, Crawley and particularly
the City of London.
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Brighton & Hove 66% ot UCKFIELD
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Migration

Brighton & Hove has long experienced high
levels of internal (UK) and international
migrations; generally speaking migration
levels have increased in recent years.

In 2016, there was a net outflow of 61 n't
migrants of around 3,800 people; this
comprised 6,200 in-movements, and 2,400
out-movements.

Conversely, there was a net inflow of
international migration of around 700 people
with around 19,600 in-movements and 20,300
out-movements.

The trend of net outflow of internal migration
has been persistent over the past 5 years.
This could partly reflect housing affordability
issues pushing people out of the city (with
popular destinations for out-migrants including
Lewes, Adur and Worthing).

Over recent years the inflow of international
migrants has increased in volume, while the
outflow has decreased. Anecdotal evidence
suggests a large proportion of these are
working within the tourism and hospitality
sectors, which is becoming increasingly reliant
on migrant labour. This represents a clear risk
to the structure of the Brighton & Hove labour
market should immigration levels be affected
by Brexit negotiations.

er

Internal & Long-term International Migration to/from Brighton & Hove, 2016

Internal Migration 19,600 20,300 -700
Long-term International 6,200 2,400 3,800
Migration

Internal & Long-term International Migration to/from Brighton & Hove

21,000
20,000
19,000

18,000

17,000

Internal Migration (within UK)

16,000

15,000
2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
— nternal Migration (within UK): Inflow === [nternal Migration (within UK): Outflow

e | ong-Term International Migration: Inflow == === Long-Term International Migration: Outflow

Source: ONS Local Area Migration Indicators, UK
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Brighton & Hove's Labour Market

Migration

Brighton & Hove is second only to Birmingham in terms of
destination of migrants leaving London. Many of the largest flows
come from south London boroughs. Some of these migrants will
retain their jobs in London (adding to commuting flows), while
others will take up employment in the city or City Region.

Conversely, there is significant out-migration from Brighton &
Hove to other parts of the City Region and surrounding areas.
This may partly reflect housing affordability issues. The Greater
Brighton and Coastal West Sussex Background Paper on
Housing, of those that move out of Brighton & Hove to the City
Region, 80% are of working age and many of them commute
back to the city.

75

Top Destinations for Migrants Leaving London, 2016

Birmingharm |

Brighton and Hove |

Epping Forest, Essex |

Thurrock |

Bristol |

Eimbridge, Surrey |

medway |
Manchester [
Dartford, Kent |

0 2,000 4,000 6,000

Net Migration in Brighton & Hove (5 largest net
movements), 2016

I T T

Highest

Lowest

1 Bromley +170
2 Lambeth +110
3 Croydon +110
4 Richmond-Upon-Thames +90

5 Kingston-Upon-Thames +80

5 Horsham -210

4 Mid-Sussex -550

3 Worthing -610

2 Adur -760

1 Lewes -1,100

Source: ONS Local Area Migration Indicators, UK



Brighton & Hove's Labour Market

Occupations

Brighton & H o v erésglent population is notable for the
comparatively high proportion of people working in 6 h'i g
v a | umanagerial and professional occupations: around
57% residents in employment (compared to 52% across
England).

Brighton & H o v enorkforce has a slightly lower proportion
of workers in higher-level occupations that residents,
accounting for around 52% of jobs (similar to the national
average).

The analysis points to a gap between the type of jobs
available in the City and the characteristics of the labour
market. This gap has increased further in recent years: the
proportion of residents in higher value occupations
increased by 3.5 percentage points over the past five
years, but only by 1.5 percentage points within the
workforce.

Proportion of Residents in Higher Level Occupations, 2011-16

Brighton & Hove

Brighton City Region

Coast to Capital LEP +1.2pp

England

40% 50% 60%

[=]
2

10%

20% 30%
W 2011 m2016

Proportion of Workers in Higher Level Occupations, 2011-16

Brighton & Hove +1.5pp

Brighton City Region +1.6pp

Coast to Capital LEP +1.2pp

England

Q
xR

10% 20% 30%
m2011 m2016

Source: ONS Annual Population Survey, 2016

+3.5pp

40% 50% 60%
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Brighton & Hove's Labour Market

Occupations

Further analysis highlights that professional occupations
account for the highest proportion of both residents and
workers in Brighton & Hove. The category has seen a
large increase over the past 5 years.

While the 2013 Brighton & Hove Economic Strategy
notes that there is an issue with the number of mid-level
value added jobs in Brighton & Hove, there has been a
significant increase in the number of administrative &
secretarial jobs and skilled trades occupations over the
last five years.

Occupations of Bright

Brighton &
Residents

Occupation

Jobs Change
(2016) | (2011-16)

Professional 42,900
Associate Prof & Tech 25,600
I\O/Igir:;zi:\ag?l:rs, Directors & Senior 19,500
Higher Level Occupations 88,000
Administrative & Secretarial 14,500
Skilled Trades 12,100
Elementary 11,800
Caring, Leisure & Other Service 11,300
Sales & Customer Service 10,000
Process, Plant & Machine 5,500

Source: ONS Annual Population Survey, 2016

on

+32%
-5%

+40%

+32%
+17%
+2%
-12%
-26%
+45%

77

& Hoveds Res

Bovgbhson &

Workers

Jobs Change
(2016) (2011-16)
37,100 +24%
25,700 +2%
17,400 +36%
80,200

16,100 +18%
15,300 +29%
13,400 +19%
12,900 +7%
11,400 -19%
5,400 +29%



Brighton & Hove's Labour Market /8

No

Qualifications

Reflecting the occupation profile of residents, the Brighton &
Hove population is also characterised by a high proportion of
residents with Level 4 (Degree level) qualifications. This
accounting for half of the population: significantly higher than is
average across England (38%).

City LEP
Region

Brighton & G. Coastto | England
Hove Brighton | Capital

6,600 3% 4% 5% 8%
At the other end of the spectrum, there is a relatively low qualifi-
prevalence of Brighton & Hove residents with no qualifications cations
0
(3%). Level 1+ 184,800 8% 10% 10% 12%
Previous research (e.g. the Employment and Skill Strategy)
has highlighted the presence of a skills mismatch within Level 2+ 168,100 8% 19% 17% 17%

Brighton & Hove where there are not enough jobs in
professions suitable for such a highly qualified workforce; this Level 3+ 143,800  22% 20% 18% 19%

trend has been referredto 6 b a r with PhiDs.6
Level 4+ 101,000 50% 43% 45% 38%

9,300 5% 4% 6% 7%
Other

Source: ONS Annual Population Survey, 2016
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Qualifications T Higher Level

While Brighton & Hove has a high proportion of degree level Proportion of Residents with a Degree-Level Qualification

qualifications, the distribution of these qualifications is not o viorig As Papuisiion

evenly spread. Residents of the centre of Brighton & Hove are with Level 4+ Qualification

very likely to have a degree level qualification, while people I 50% to 100% .
living on the outskirts, particularly in East Brighton, are less =‘3‘8jz°ggg; - e
) . g K % to 39.9% ICRAWLEY

likely to have a degree. Generally speaking, qualification 5680y 59,65

levels less strong outside the City. 10% to 19.9%

It is also noticeable that the proportion of residents with
degree-level qualifications has increased in Brighton & Hove
by 4 percentage points since 2011. This is slightly slower than
the comparators, perhaps reflecting the high baseline position
from which the City was starting.

“

Pronortion of Residents with a Dearee-l evel Qualification

Brighton & Hove

Brighton City Region

Coast to Capital LEP 45%

England 38%

0% 10% 20% 30% 40% 50% 60%

m2011 m2016

Source: ONS Annual Population Survey, 2016 Source: ONS Census, 2011




Brighton & Hove's Labour Market

Qualifications T No Qualifications

Proportion of Residents with No Qualifications

Brighton & Hove has lower rates of residents with no
qualifications compared with the other regions. This rate has
fallen from 5.6% in 2011 to 3.3% in 2016.

As in the case of degree level qualifications, there are areas
in Brighton & Hove where there is a higher proportion of
residents without qualifications: particularly in west and east
Brighton, where average qualification levels are
comparatively low.

Proportion of Residents with No Qualifications

Brighton & Hove 3%
Brighton City Region 4%

Coast to Capital LEP %

I n
o 2
s

-3

England %

0% 2% 4% 6% 8% 10% 12%

m2016 m2011

Source: ONS Annual Population Survey, 2016

% of Working Age Population
with No Qualifications
I 30% to 40%
I 20% to 29.99%
B 15% to 19.99%
10% to 14.99%
0% to0 9.99%
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[
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Source: ONS Census, 2011



Brighton & Hove's Labour Market

Apprenticeships

The apprenticeship sector profile in Brighton & Hove follows
a similar pattern to the national profile, with most of the
apprenticeship starts being in health, public sector & care;
business, administration & law; retaill & commercial
enterprise; and engineering & manufacturing technologies.
However, there is still some variation.

There is a much greater proportion of health, public sector &
care apprenticeship starts in Brighton & Hove compared to
the national picture. This is particularly striking as in 2011/12
only 20% of Brighton & Hove apprenticeships were in this
sector, while this proportion rose to 39% in the first half of
2016/17.

Conversely, while business, administration & law is the
second most common sector in Brighton & Hove, its
proportion is below the national average. Further, in 2011/12
39% of Brighton & Hove apprenticeships were in this sector,
while now it is only 27%.

Given the strength of the visitor economy in Brighton & Hove,
it is perhaps not surprisingly that there is a greater proportion
of apprenticeships starts in the leisure, travel & tourism
sector compared with England.

Source: Department for Business, Innovation & Skills, 2017

31

Apprenticeship Starts & Achievements in Brighton & Hove
2,000
1,800
1,600
1,400
1,200
1,000

800 =

600
400 b=
M~

200

0

2011/12 2012/13 2013/14 2014/15 2015/16

W Starts MW Achievements

Core Subject of Apprenticeship Starts, 2015/16

Brighton & Hove | England

Health, Public Sector & Care 30% 26%
Retail & Commercial Enterprise 18% 16%
Engineering & Manufacturing 12% 15%
Technologies

Business Administration & Law 27% 29%
Leisure, Travel & Tourism 5% 3%



Brighton & Hove's Labour Market

Education

Brighton & Hove has seen an improvement in GCSE
performance compared to the national average over recent
years. At the beginning of the decade, fewer students in
Brighton & Hove were achieving 5+ A*-C grades including
English and Maths compared to England, but over recent
years, this has reversed.

Around 65% of pupils in Brighton & Hove achieved A*-C in
English and Maths GCSEs in 2015/16, which is similar to the
rate in the South East (66%) and is higher than the national
rate (59%).

These statistics show that Brighton & H o v eséh®ols are
generally performing well, and this is backed up by the fact
that, out of the eighteen schools assessed by OFSTED, none
of them were considered to be below the floor standard or
coasting.

The good performance in Brighton & Hove extends to its A
level students. 24% of students achieved grades AAB or
better, which is greater than the South East (20%) and the
national average (21.5%). There was also a greater
proportion of students that achieved three grades A*-A. 15%
achieved this in Brighton & Hove, compared to 11.5% in the
South East and 13% nationally.

As the 2013 Economic Strategy notes, improvements in
educational standards of school leavers will ensure that basic
skill levels are higher, which would improve the employment
prospects of school leavers.

Source: Department for Education, 2017

70%

60%

50%

40%

30%

20%

10%
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82

Percentage of Pupils that Achieved 5+ A*-C Grades Including
English and Maths GCSEs
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Brighton & Hove's Labour Market

Current Skills Needs in Brighton & Hove

The 2016 City Employment & Skills Plan examined the skills gaps
in Brighton & Hove. Please refer to the Data Story report for a full
review of local skills needs.

Key findings include:

A New jobs are predicted for the creative, digital and IT sector
(around 2,000 between 2012 and 2022).

A Around 2,000 more jobs are projected for finance sectors.

A There will be new jobs linked to key regeneration schemes in
the Greater Brighton City Region. These three sources of new
jobs are mainly a higher level of qualification.

A 24,000 people are employed in the visitor economy, yet it is
poorly served in terms of both recruitment and career
opportunities as well as the quality of training provided.

A The public sector is the largest employer and it is important to
support this sector even though it is not seen as a key
contributor to improving productivity.

A Requirements in the city are shifting from level 2 and 3
standards towards level 3 and 4 representing a need for
training and development support. The graph shows the
increased need for highly qualified workers.

A It is a challenge to keep pace with skills needs in the CDIT
sector particularly, with skills gaps in the majority of cases
either staying the same or worsening. This is partly because it
is difficult to provide support to the many small start-ups and
freelancers along with the constant changing of skills needs.

The need to understanding future skills needs is all the more
important in the context of Brexit, and concerns about housing

affordability. There is real concern that both factors could
significantly impact on the level of labour supply in the Brighton &
Hove, and hence the vitality of a number of the Ci t yndss
important sectors.

While the impacts of Brexit in this respect are likely to take time
to emerge, it is important that Brighton & Hove is on the front foot
and working proactively to shape the Ci t futbre workforce.
Inclusivity will be important in this: more than ever, it will be
important that all groups have the skills and ability to participate.
Opportunities may also present to encourage labour market
participation from group currently classified as economically
inactive, including older groups.

Incidence of vacancies by occupation in 2013 and 2015

4%
|

Skilled trades occupations

. , 2%
Administrative/clerical staff s
3%
4%
pssocisteprtessionss . | s ;':
. 2%
Professionals & 4%

Managers

“ -k
B

u2013 m2015

Source: Brighton & Hove City Employment and Skills Strategy, 2016




Brighton & Hove's Labour Market

Competitive Position

Labour Market Participation

Brighton & Hove
Bourne Milton Readin
mouth Keynes g

As in the previous analysis, Brighton & Hove has a
comparable economic activity rate in relation to the
comparison cities.

The employment rate is the lowest of the six cities
at 75% and the unemployment rate is the joint

highest with Southend-on-Sea. All of the other cities Economic
discussed have unemployment rates below the Activity Rate 159,800 80% 79% 78% 79%
national average. (16-64)
Brighton & Hove has a much higher proportion of its Employment ) ) ) .
18-24 year old residents in full time education Rate (16-64) 149,900  75% 76% 76% 76%
compared to the other cities (apart from
Bournemouth, which also has a high rate). Unemploym
ent Rate 9,900 6% 4% 2% 4%
(16-64)
18-24 Year
Olds in Full
T 18,800 48% 52% 30% 35%
Education

Source: ONS Annual Population Survey, 2016

384

Southe
nd-on-
Sea

Cambri
dge

80% 81%
7% 76%
3% 6%
25% 21%
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Competitive Position

Share of Residents in High Level Occupations, 2011-16
Brighton & Hove performs comparatively well in terms of
the proportion of residents in higher value occupations, with

only Cambridge outperforming it. Brighton & Hove _ +3.7pp

It is worth noting the fast growth in these types of jobs since _

2011 in both Reading and Cambridge. In Cambridge, there Bournemouth 0-8pp

was already a very large share of these types of jobs, but Milton Keynes _ +1.0pp

the rate has increased significantly again. The strong .

performance of Reading may reflect the increasing Reading - +10.3pp
attractiveness of the town which is shortly to benefit from Cambridge _ +9.8pp
Crossrail. ’

Analysis of the proportion of residents with 6 h i glheevre | ¢  Southend-on-Sea +51pp

qualifications shows a similar trend: Brighton & Hove is 0%  10%  20%  30%  40%  50%  60%  70%  80%
performing strongly, but there has been strong growth in m2011 ®2016
both Reading and Cambridge in recent years.

Proportion of Residents with a Degree-Level Qualification

Brighton & Hove
Bournemouth
Milton Keynes

Reading
Cambridge 67

Southend-on-Sea
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Source: ONS Annual Population Survey, 2016
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Resident Backgrounds

While Brighton & Hove is home to a diverse population, Nationally of residents, 2011

levels of diversity are slightly lower than the national Country of Birth Brighton & Hove England

average: both in terms of country of birth, and ethnicity.

While up to date information is not available, over the o (SSrth o (SSrth
decade to 2011, the city experienced a larger than 0 Ince 0 Ince
average growth in the number of EU born residents. 2001 2001
International migration levels (summarised in the England 81% +5% 84% +3%
previous chapter) suggest that this trend has continued
in recent years. Rest of the UK 4% -6% 4% -12%
g(t)gir EU Members in 4% 1210 3% +1204
Other EU Members 0 0
Joined After 2001 2% i 2% i
Other Countries 9% +50% 9% +46%

Ethnicity of residents, 2011

Ethnic Group Brighton & Hove England

White 89% 85%
Mixed/multiple ethnic 4% 20
groups

Asian/Asian British 4% 8%
Black/African/

0, 0,

Caribbean/Black British 2% e
Other ethnic group 2% 1%

Source: ONS Census, 2001 & 2011



Social Inclusion

Economic Inactivity

38

Summary of Economic Inactivity and Unemployment, 2016

There are around 40,900 economically inactive people in Brighton
& Hove, of whom around 17,800 want a job. While the overall
economic inactivity rate is similar to the national average, it is
striking that the proportion of those who are inactive who want a
job (44%) is much higher than average (22%).

The City has seen a reduction in the number of economically
inactive residents from 46,900 in 2011 to 40,900 in 2016. This is a
reduction of 4.2 percentage points. The national inactivity rate
has fallen since 2011, but only be 1.8 percentage points.

A high proportion of Brighton & Hove residents are inactive for
study; this reflects the presence of the two universities. However,
it is worth noting that this share has reduced since 2011; in 2011
there were 20,500 students living in the City compared to 12,000
now. The reason for this needs further exploration, but may partly
reflect the fact that students have had to move away from the
City, or take up work to cover costs.

There is a smaller share of the economically inactive population
that is inactive due to retirement in Brighton & Hove. The
aggregate number of retirees in Brighton & Hove has increased
slightly since 2011.

There is a relatively low proportion of people inactive due to
looking after family or the home and a high proportion of people
that are inactive for oO0ot her

r ea

Source: Annual Population Survey, 2016

Brighton & Hove | England

Economic Inactivity % Change % Change
Since Since
2011 2011
.. - 190 1 a0
Economic inactivity rate 210 4..2 %0 2904 1.3 )
points points
0 i 0 0
.A) of .economlcally _ 24% +13.7 Y% 24% +0:2 Yo
inactive who want a job points points

Reasons for Economic Inactivity, 2016

G

Etgltiom & . Coast to
Hove Brighto .
: Capital England
n City LEP
Student 12,000 30% 19% 21% 27%
Looking
After 7100  17% 21% 25% 26%
Family/Ho
me
Long-Term 5100 2004 25% 22% 21%
Sick
Retired 4,100 10% 19% 15% 13%
Other 8,100 20% 15% 16% 11%



Social Inclusion

Unemployment

There are around 9,900 unemployed people in Brighton &
Hove. The City has a slightly higher unemployment rate
compared to the national average; unemployment rates
are particularly high for young people (4,800 people), and
females (5,100 people).

Despite this, the City has a relatively low number of
people claiming out-of-work benefits and this number has
fallen rapidly over the last four years. Around 1.4% of
working aged people (2,950) in the city are claiming out-
of-work benefits compared to 1.9% nationally.

While there has been a large (43%) fall in the number of
claimants since 2013, this will partly reflect changes in the
benefits system. This fall has largely been due to
reductions in the number of claimants under the age of
50, with a significant reduction in the proportion of those
aged 16-24 and 25-49 that are claimants. Conversely, the
number of claimants over the age of 50 has only fallen
slightly compared to 2013. There is also a skew towards
male claimants, with men making up nearly two thirds of
claimants.

Source: Claimant Count, 2013-17

Unemployment, 2017

Indicator

Total unemployment rate
% of 16-24 unemployed
Male unemployment rate

Female unemployment
rate

39

Brighton & Hove England

Change Change
0, 0

6% -1% point 5% -3% points
16% +1% point 13% -8% points
6% -2% points 5% -4% points
7% -1% point 5% -3% point

Claimant Count as a proportion of residents aged 16-64, 2017

Brighton & Hove
G. Brighton City Region
Coast to Capital LEP

England

2.7% 1.4% -1.3% points
2.1% 1.2% -0.9% points
2.2% 1.6% -0.6% points
3.3% 1.9% -1.4% points

Claimant Count in Brighton & Hove, 2017

I N R S

Total Claimants
Male Claimants
Female Claimants
% Aged 16-24
% Aged 25-49
% Aged 50+

5,200 2,950 -43%
3,300 1,800 -45%
1,900 1,150 -39%
2.8% 1.2% -1.6% points
2.8% 1.5% -1.3% points
2.1% 1.7% +0.4% points



Social Inclusion

Out-of-Work Benefits

There is variation in the proportion of residents that are
claimants in different areas of Brighton & Hove. There is
a relatively high claimant count in some areas such as
East Brighton, while rates are lower in northern Hove.

Across the City Region, claimant rates are typically
highest in the major towns: Worthing, Newhaven,
Seaford, Lewes and Crawley.

Source: Claimant Count, 2013-17

Claimant Count in Brighton & Hove, 2017

Claimant Count (as a

— 7

proportion of working SALNMKKAIREORY

age population) 2
I 1.8% to 4% [EAST GRINSTEAD
B 1.5% to 1.8%

P 1% to 1.5%

0.4% to 1%
0% to 0.4%

90
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Focus on...Youth Unemployment

Brighton & Hove has relatively high youth unemployment ~ Youth unemployment rate (aged 16-24), 2013-17
(aged 16-24) compared to local areas and the national

rate. Change
. _ 2018 2017 2013-17

In 2013, 22% of 16-24 year olds in Brighton & Hove were

unemployed. This was higher than the rates in the wider Brighton & Hove 22% 16% -6% points
City Region, the Coast to Capital LEP and England, where i i

s 2T P ° G. ngegtigz City 20% 129 -8% points
Over the following years, the youth unemployment rate Coast to Capital LEP 19% 11% -8% points

has fallen. However, it fell at a greater rate at the national
level compared with Brighton & Hove. This means that the

gap between unemployment rate in Brighton & Hove and _ _ .
England is even wider than it was four years ago. Not in Education, Employment or Training (NEET) Performance, 2016

This issue is further highlighted by statistics on 16-17 year Brighton & Brighton &
: . 2 England
olds that are not in education, employment or training Hove Hove Qumtlle

(NEET). The proportion that are NEET is higher in

England 20% 13% -7% points

Brighton & Hove than the national average, with Brighton o dler YRl eles AT 3:4% 2:1%

& Hove in the bottom 40% of local authorities for this %16 17 year olds

indicator. participating in education 90.4% 91.5% 4
and training

% 16-17 year olds NEET re-

0 0
engaging in EET 9.2% 7.9% 2

Note: The quintile indicates where Brighton & Hove ranks compared with other
English local authorities where 1 means Brighton & Hove is in the top 20%.

Source: Claimant Count, 2013-17 & Department for Education, 2016
...
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92

Focus on... Economic Activity within BME Groups

The Brighton & Hove Race Equality of Employment and Skills in
the City report notes that there is an underrepresentation of BME
communities in employment and overrepresentation of those that
are economically inactive. According to their 2011 census data,
the unemployment rate is 7% across the city, while it is 10% for
black and ethnic minority (BME) residents. Also, 34% of the
population is economically inactive, while 39% of the BME
population are. This disparity is even larger for certain ethnic
groups, such as Pakistani or Irish or Gypsy Traveller.

As part of the report, they undertook a survey of BME people in
the city. Respondents said that there are barriers to accessing
employment, skills, training and apprenticeships programmes in
Brighton & Hove for people from BME communities. They felt that
greater access to information about these things is required with
only 64% knowing where to look for jobs and 46% agreeing that it
Is easy accessing information about jobs.

The evidence shows that within the city there are
disproportionately more negative outcomes for BME communities
in terms of accessing work, career progression, economic
inactivity and skills development. This is despite the relative
strength of the BME community in terms of qualifications.

Analysis shows that there is an imbalance between the type of
occupations that ethnic minority residents hold compared to the
city average. Only 50% of those from ethnic minorities are

employed in high value occupations compared with 57% from the
total population. Conversely, there is a greater proportion of BME
workers in sales and customer services and elementary
occupations.

The report sets out a number of recommendations to improve
employment and training outcomes of BME communities in the
city.

Professional Occupations
Associate Prof & Tech...
Managers, Directors and Senior...
Administrative and Secretarial...
Skilled Trades Occupations
Elementary Occupations
Caring, Leisure and Other Service...

Sales and Customer Service...

Process, Plant and Machine...

0%

2

5% 10% 15% 20% 25% 30%
OTotal m BME



Social Inclusion

Earnings

The median salary for Brighton & H o v enorkers is £494
per week, compared to its residents, who typically earn
£556 per week. This disparity between resident and
workplace earnings in Brighton & Hove (£62 per week)
reflects the differences in occupations held by residents
and workers in Brighton & Hove. As explained earlier,
there is a greater proportion of residents that have high
value added jobs such as managers, directors & senior
officials and professional occupations compared to the
proportion of workers that have those jobs.

This presents challenges for housing affordability. Higher
demand for housing by commuters (who may have higher
earnings) may make it more unaffordable for people that
work in Brighton & Hove to live there.

The City Region background paper on housing highlights
that if young highly skilled people cannot meet their
housing aspirations in the area, they will find themselves
commuting over such long distances that retaining the job
is not viable.

Median Full-Ti me Gr oss Weekl y
£600

workers and residents, 2016

£550

£500

£450 I
£400

£650
Brighton & Coastto  England Adur Lewes

Hove  Capital LEP

Crawley

M Residents OWorkplace

Median Full-Time Gross Weekly Earnings for workers and
residents, 2016

|| workes |  Residents |

Median Median
: Change )
Earnings 2011-16 Earnings
(2016) (2016)
Brighton & Hove £494 +7% £556
Coast to Capital
LEP £537 N/A £579
England £545 +8% £545

Source: Annual Survey of Hours and Earnings, 2016
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Social Inclusion

Disposable Incomes

Brighton & Hove performs relatively poorly compared to
surrounding areas in terms of disposable income.

Brighton & Hove residents have high incomes, but there are
significant living costs associated with living in the city, in
particular regarding housing.

The per head gross disposable household income is much
lower in Brighton & Hove than in Surrey, East and West
Sussex, (residents in these areas having nearly £4,000 more
per year in disposable income), and the South East (£2,000
more per year). Disposable income for Brighton & Hove
residents is slightly higher than the national average.

Brighton & Hove has also performed relatively poorly in terms
of disposable income growth in recent years. This is partly due
to relatively slow growth in earnings by residents in the city but
also reflects the pace of rising house prices.
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Gross disposable household income (GDHN per head. 2015

Brighton and Hove
+7%

Surrey, East and West Sussex

+10%

South East
+11%

United Kingdom
+11%

-

£16,000 £18,000 £20,000 £22,000 £24,000

m 2010 m2015

Source: ONS Regional gross disposable household income (GDHI), 2015



Social Inclusion

Deprivation

Despite the strong labour market, there are concentrations of
severe relative multiple deprivation in Brighton & Hove.

A small number of the ¢ i tlgcdlites are classified as being in the
10% most deprived areas in England. There are five localities that
are in the 2% most deprived areas in the country with most being
found in East Brighton.

In terms of the sub-categories of the index of multiple deprivation,
Brighton & Hove performs relatively well in terms of health
deprivation with 27% of its LSOAs being in the bottom 20% of
English LSOAs. It performs less well in terms of living environment
where 27% of Brighton & Ho v eL8QGAs are ranked in the bottom
10% of English LSOAs.

Source: Index of Multiple Deprivation, DCLG, 2015

Index of Multiple Deprivation, 2015

Index of Multiple
Deprivation (IMD)
Darker shade of blue =
more deprived LSOA
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Social Inclusion 06

Competitive Position

Median Full-Time Gross Weekly Earnings for
workers and residents, 2016

Gross disposable household

Workplace earnings in Brighton & Hove are income (GDHI) per head, 2015

lower than in any of the comparator cities,
most of which have stronger workplace
earnings than resident earnings (the inverse
of Brighton & Hove).

While levels of disposable income in Brighton
& Hove are comparable to a number of the
comparator locations, the City has lagged
behind in recent years in terms of disposable
income growth.

In terms of the average IMD score for its
LSOAs, Brighton & Hove performs relatively
poorly compared to the comparison cities,
where only Southend-on-Sea has a higher
average level of deprivation. Brighton & Hove
also has a high proportion of LSOAs that are
in the most deprived 10% nationally. This
indicates that the city has a large number of
local areas that are very deprived,
suggesting that there is a large degree of
inequality in the city.

Brighton & Hove Bournemouth Vilton Ki Reading Cambridge  Southend-on-Sea

M Residents OWorkplace

Relative Multiple Deprivation, 2015

IMD Rank of Average Score

Brighton & Hove 102
Bournemouth 121
Milton Keynes 164
Reading 146
Cambridge 227
Southend-on-Sea 90

Brighton and Hove

Bournemouth & Poole

Milton Keynes

Berkshire

Cambridgeshire

Southend-on-Sea

Proportion of LSOAS in Most

Deprived 10% Nationally

10%
6%
6%
2%
0%

12%

Source: Annual Survey of Hours and Earnings, 2016; Indices of Multiple Deprivation
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Housing

Housing Affordability

House prices are relatively high in Brighton & Hove
compared to other local areas; levels of affordability are low
and have increased significantly in recent years. According
to the Centre for Cities, Brighton & Hove is the fourth most
unaffordable city in the UK.

The Greater Brighton & Coastal West Sussex Background
Paper on Housing (2014) notes that housing affordability is
a major issue in Brighton & Hove and many people who
want to buy or rent a home in the city cannot afford to do so
and are finding themselves unable to remain in the area or
have to live with parents or in shared households. This has
important implications both for the make up of the Brighton
& Hove population, and the future strength of the labour
market. The Brighton & Hove City Plan 2016 also claims
that a lack of affordability has led to a high number of
concealed households.

A major reason for the limited housing stock is that housing
land is in relatively short supply in Brighton & Hove. As the
Brighton & Hove Economic Strategy 2013 notes that the
limited legacy of vacant sites and the natural boundaries of
the South Downs National Park and the sea define and
limit the outward expansion of the city.

As previously demonstrated by the constraints on supply of
commercial space and employment land, there is an
important (and challenging) balance to be addressed
between demand for commercial and housing space.

There are also important dynamics with the wider City
Region, in terms of the ability of neighbouring areas to
accommodate growth and demand from those leaving the
City.
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Average House Prices, 2009-16
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Housing Affordability Ratios, 2002, 2009, 2016

Brighton & Hove 10.56

Adur 1155
Worthing

Mid Sussex

7.72

England -

o

5 10 15
H 2002 m2009 m2016

Note: Housing affordability ratios are calculated as the median house price
divided by the median annual income.

Source: ONS House Price Statistics for Small Areas, 2016 & Annual Survey of
Hours and Earnings, 2016



Housing

Housing Requirement

The Brighton & Hove Planning Authority Monitoring Report
2015/16 examines how the area has performed against its
housing targets. The City Plan set out a minimum housing
requirement of 13,200 new homes by 2030.

This figure takes into account that constraints on capacity in
the city (geographical and others). In fact, the objectively
assessed housing need suggests that 30,120 homes would
be needed if there were no geographical constraints.
However, the plan has outlined a smaller requirement as
there is a danger that, if too many houses were built at the
expense of employment space, Brighton & Hove would
become a dormitory town for London commuters.

While Brighton & Hove did not meet its annual target for the
first five years, it did in the most recent year studied.
However, because of the slow pace of building in the first
few years, there is now a need for 752 new houses per year.
The Greater Brighton & Coastal West Sussex Background
Paper on Housing (2014) has collected information on
planned housing deliveries over the next ten years and
suggests that there are another 8,065 new dwellings
planned in Brighton & Hove by 2025.

Between 2006/07 and 2013/14 annual completions in
Brighton & Hove were 483. This means that the plan implies
a 67% increase in per year completions over the next 10
years.
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City Plan Housing Requirements

_ Plan Requirement Implied Annual Rate

Plan Period 2010-30 13,200 660

Remaining Period
2016-30

10,530 752

Source: Brighton & Hove Planning Authority Annual Monitoring Report 2015/16

Net Completions by Development Type, 2010-16
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2010/11 201112 2012/13 2013/14 2014/15 2015/16
Monitoring Year

mConversions = Change of Use = New Build

Net Number of Units

Source: Greater Brighton & Coastal West Sussex Background Paper: Housing Market




Housing 100

Competitive Position

Housing Affordability Ratios, 2002, 2009, 2016
The figure shows the median housing affordability ratio for

Brighton & Hove, comparator cities and England for 2002, 2009
and 2016.

While all of the cities have lower affordability ratios than England,
Brighton & Hove has the second lowest behind Cambridge.

It is striking that Brighton & Hove and Cambridge had similar
affordability ratios in 2009, but Cambridge has seen much faster
growth since then. Aside from Cambridge, the growth in
affordability ratio since 2009 was higher in Brighton & Hove than
the other cities.

Housing affordability represents a significant threat to the make
up of the Brighton & Hove population and labour force; higher
levels of affordability elsewhere in south east has the potential to
prove a draw to young and highly skilled workers. Similarly,
efforts to rebalance the UK economy (including via major
infrastructure projects such as HS2) has the potential to draw
workers from the south east to elsewhere in the UK. Latest ONS
migration data highlights that Birmingham is already the most
popular destination for workers leaving London, ahead of
Brighton & Hove.

Source: ONS House Price Statistics for Small Areas, 2016 & Annual Survey of Hours and Earnings, 2016





































































