
1 
 

 

Co-opted Governor Vacancy x2: 
Risk Management, Data Analysis and/or Equalities & Diversity 

 

 
Vacancy overview 
 
Hove Junior School has two vacancies for a co-opted governor.  A co-opted governor is a person 
appointed by the governing body and who, in the opinion of the governing body, has the skills 
required to contribute to the effective governance and success of the school. 
 
We would be delighted to hear from anyone who has: 
 

 A desire to contribute to and represent our diverse community  

 An interest in the performance of our school 

 An open and enquiring mind 

 The ability to look at issues objectively 

 The confidence to ask questions and join in debate 

 A willingness to listen  and make informed judgements 

 The ability to work well with others 

 Time to spare 

 An interest in special needs and inclusion would be desirable 
 
As a large and growing school, we are keen to appoint two governors with experience in any/all 
the following fields: 
 

 Risk Management 

 Data Analysis 

 Equalities & Diversity 
 
The governing body has a duty to ensure that the school meets statutory safeguarding 
responsibilities and that the children and people who attend the school are safe. The Safeguarding 
Committee, which is a joint endeavour with the infant school, ensures that the school carries out 
its safeguarding functions, promotes the welfare of children and is compliant with the statutory 
safeguarding guidance issued by the Secretary of State. 
 

 
About Hove Junior School 
 
Hove Junior School is a larger than average school, which accommodates children aged 7-11. 
The school is situated on two sites in Hove – Portland Road and Holland Road. Whilst on two 
sites, the school operates as one school – same curriculum, uniform, ethos and vision, with the 
key aim being, consistent provision and high expectations resulting in good outcomes. 
 
Children are at the heart and happiness of the school.  They are passionate, patient and 
inquisitive, making independent choices to create a love of learning.  Everyone works together 
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building a secure, safe and inclusive environment to achieve the best possible outcomes for all 
children. Pupil voice is valued and inspires creativity and learning. 
 
Summary: 
 

 Six form entry school 

 810 pupils on roll 

 117 members of staff 

 Ofsted: Good (September 2016) 
 
https://www.hovejuniorschool.co.uk/ 
 

 
What we can offer 

 

 A chance to develop skills in strategic management  

 The opportunity to work with our team of governors and staff in improving our school 

 Training to develop an understanding of specific school issues 

 A sense of achievement in making a difference to our school 

 The pleasure of helping students reach their potential 
 

 
What is the governing body’s role? 
 
The Governing Body of our school plays a key role in: 
 

 Setting targets for raising standards of education achievement 

 Monitoring progress towards meeting targets 

 Finding the right balance between supporting and challenging the performance of the 
headteacher  and therefore the performance of the staff and the school as a whole 

 Deciding policy and future development plans 

 Upholding good governance and working towards the success of our school  

 Appointing the staff 
 
The Governing Body works together as a team: 
 

 The full governing body and the three sub committees meet each term and carry out 
monitoring visits in school linked to their committee.  Governors are expected to attend all 
full governing body meetings and at least one sub-committee meeting. 

 Some governors have specific responsibilities – for example, special educational needs, 
health & safety, inclusion, and self-evaluation. 

 In addition to a full and detailed induction programme, all governors have the opportunity to 
undertake further training on existing skills or to develop new ones. 

 
Being a governor can be enjoyable, stimulating and rewarding. Please do not be put off by thinking 
that you have to have specialist expertise or knowledge. Enthusiasm, interest and a commitment 
to attend meetings is much more important to start with and there is training and support available 
to help you throughout the four years term of office.  
 
The governing body at Hove Junior School has long since been established and you will be 
supported by fellow governors with many years of combined experience. 
 

https://www.hovejuniorschool.co.uk/
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Time Commitment 
 

 Full governing body meetings take place once a term (6 times a year) in the evening (2 
hours) 

 Committees meets at least 3-6 times a year during office hours 

 The term of office is four years 

 Preparation for meetings includes reading papers and preparing questions for senior 
leaders 

 You will also be expected to undertake any training required to enable you to discharge 
your role effectively 

 Governors are also expected to visit the school while it is open to pupils as required 
 

Hove Junior School is committed to safeguarding and promoting the welfare of children 
and young people and expect all staff to share this commitment.  Appointment is subject to 
satisfactory enhanced disclosures from the Disclosure and Barring Services (DBS). 
 
If you would like to know more about this vacancy, you can get in touch with the Chair of 
Governors, Jeff Nixon: jeffnixon@hovejun.brighton-hove.sch.uk. 

mailto:jeffnixon@hovejun.brighton-hove.sch.uk

