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Early Years 

Boomerang Kids 

 

Saltdean Barn Oval Park, Arundel Drive West, Saltdean, 
Brighton, East Sussex, BN2 8SJ 

www.boomerang-kids.co.uk  

 

Early Years ‘Keyperson’ Practitioner  

From £8.50 to £11 per hour. From £18,122 to £23,452 per annum   

41 hours week, Monday to Friday. Job share considered. 

 

Boomerang Kids is an 81 place setting with an ethos which focuses on individual children and 
their families. We operate from a grade 2 listed barn in the local park in Saltdean and have 2 large 
outside areas for free-flow learning. We were graded 'outstanding' by Ofsted at our last 3 
inspections. We have a baby room for children aged from birth to 2 years, a pre-school for 
children aged 2 to 5 years, and an after school club and a holiday playscheme for children aged 
up to 11 years 

We are currently recruiting an Early Years Keyperson to join our team.  

Applicants must demonstrate experience of delivering the Early Years Foundation Stage (EYFS); 
have practical knowledge and understanding of planning, observing and documenting children's 
learning; have excellent organisational skills and experience of working in a team. 

Duties will include ensuring each child is given equal opportunities to learn through both adult-led 
and self-chosen activities; liaising with families to ensure each child is supported throughout their 
time with us and operating our ‘Tapestry’ I.T. program which we use for record keeping and 
recording children's progress - full training will be given on this. 

At Boomerang Kids, we offer all our staff support and encouragement for personal professional 
development and we provide the opportunity to work with a varied age range of children. We 
believe this is a great opportunity for the right people to join a long-standing, friendly staff team, 
who value and support their working colleagues. We believe that our individual staff members are 
the most important part of offering a high quality learning environment for children. We offer a 50% 
childcare discount for your own child. (subject to places available) 

For an application pack please email info@boomerang-kids.co.uk  or phone 01273 390900 and 
ask for Mary Slater or Helen Hicks. 

 

Closing date:  21 April 2019             Interview date: 24 April 2019 

Required qualification level: Qualified or willing to work towards a Level 2 or 3 

http://www.boomerang-kids.co.uk/
mailto:info@boomerang-kids.co.uk


21 March 2019 

Page 3 of 16 Working in Early Education and Childcare 

 

Cherry Tree Nursery  

 

Hollingdean Children’s Centre, BN1 7DY 

www.brighton-hove.gov.uk/childrens-centre-nurseries 

 
Deputy Nursery Manager 

- Temporary post until January 2020 to cover maternity 
leave  

 

£23,866 to £24,799 per annum 

16 hours per week 

Mondays and Wednesdays, 9amto 6pm/8am to 5pm 

Cherry Tree Nursery is one of Brighton and Hove’s City Council Children’s Centre Nurseries.  

We are located within Hollingdean Children’s Centre which has been purpose built to meet the needs 
of young children and their families. The nursery is open plan and provides children with lots of space 
to play and learn. We have a large garden space where children can climb trees, plant vegetables, 
ride bikes and explore nature. We have a play based approach to learning in a fun, happy and calm 
atmosphere.  

We are looking for a Deputy Nursery Manager to join our team to cover maternity leave. 

Applicants must be qualified to Level 3 in childcare or equivalent; have some leadership/ supervisory 
experience; knowledge of the Early Years Foundation Stage (EYFS) and the Ofsted Welfare 
requirements and experience of delivering good practice in an early years environment. Applicants 
must also be computer literate and demonstrate a good understanding of how to achieve quality care 
for children.   

The role is to manage and co-ordinate the staff team who are working with the children; recruiting and 
selecting staff where appropriate; supporting staff with ongoing training, professional development and 
performance management; taking the lead on equalities within the setting; offering support to the 
Special Educational Needs Co-ordinator (SENCO); ensuring the care and welfare of the children in 
accordance with OFSTED requirements; ensuring that children grow and develop in accordance with 
the Early Years Foundation Stage (EYFS); to work in partnership with parents and other early years 
professionals - health visitors, pre-school SEN service, speech and language therapists, Service for 
English as an Additional Language for example. Duties also include ensuring that safeguarding and 
child protection policies and procedures are adhered to and to ensure close monitoring of any 
concerns.  

The role although supernumerary will involve frequently working the room with children, including 
monitoring, assessing, recording and reporting on children’s development and progress; assisting 
children with personal care - toileting, changing nappies, feeding and other similar duties; preparing 
and serving food, encouraging good nutrition and sociable eating; ensuring the nursery’s resources, 
supplies, books and other equipment are kept in good condition and used responsibly; ensuring that 
the nursery environment is welcoming, comfortable, well organised and uncluttered and ensuring the 
ongoing cleanliness of the nursery. Duties also include collecting data for monitoring and funding 
purposes, acting as Manager in her/his absence, undertaking all duties and responsibilities as required 
and supporting students/trainees on placements.  

To apply, please go to the council website: http://www.brighton-hove.gov.uk/content/jobs/council-jobs 
and search for Job Reference Number: B&H04890 

For more information contact Eleanor Macey, Nursery Manager by email: eleanor.macey@brighton-
hove.gcsx.gov.uk or by phone: 01273 296052 

Closing date: 31 March 2019  

Required qualification level: Level 3 in childcare 

https://www.brighton-hove.gov.uk/content/children-and-education/childcare-and-family-support/childrens-centre-nurseries
https://www.brighton-hove.gov.uk/content/children-and-education/childcare-and-family-support/childrens-centre-nurseries
http://www.brighton-hove.gov.uk/content/jobs/council-jobs
mailto:eleanor.macey@brighton-hove.gcsx.gov.uk
mailto:eleanor.macey@brighton-hove.gcsx.gov.uk


21 March 2019 

Page 4 of 16 Working in Early Education and Childcare 

 

Cherry Tree Nursery  

 

Brighton & Hove City Council Children’s Centre Nurseries 

www.brighton-hove.gov.uk/childrens-centre-nurseries 

 

Early Years Practitioner 

From £ 17,681 to £ 18,672 per annum, pro rata 

30 hours per week  

7.45am to 1.45pm, Monday to Friday 

 

Cherry Tree Nursery is one of Brighton and Hove City Council Children’s Centre Nurseries. We operate 
five nurseries across the City and provide a high quality service for children aged from 3 months to 5 
years. We are open Monday to Friday from 8am to 6pm.  

Cherry Tree Nursery is located within Hollingdean Children’s Centre which has been purpose built to 
meet the needs of young children and their families. The nursery is open plan and provides children with 
lots of space to play and learn. We have a large garden space where children can climb trees, plant 
vegetables, ride bikes and explore nature. We have a play based approach to learning in a fun, happy 
and calm atmosphere.  

We are proud of our staff who are qualified or working towards a qualification, who share our passion for 
delivering a high standard of care to the children and provide exciting opportunities for the children to 
grow, learn and develop into confident young people. 

We are currently looking for a motivated and passionate person to join our team.  

Applicants must have experience of working with young children in an early year’s environment; 
experience of delivering the Early Years Foundation Stage (EYFS); experience of meeting the individual 
needs of young children and their families; demonstrate a passion and commitment for providing high 
quality care and learning opportunities; be qualified to a minimum Level 2 in early years and childcare 
and have excellent communication skills.  

The role involves being a key person for a group of children; building relationships; being an inspiration to 
the children; supporting attachment building; ensuring the children feel safe; planning activities; 
maintaining records; carrying out observations; assessing children and supporting growth and 
development.. 

At Cherry Tree Nursey we provide a full induction and training programme and ongoing support in the 
form of regular supervisions and appraisals. Plus the many benefits that Brighton and Hove city council 
employees receive such as discounts from local businesses, and ongoing training and professional 
development. There may be opportunities for further ad-hoc hours if interested. 

For a full Job Description, Person Specification and details on how to apply, please go to: 
https://www.brighton-hove.gov.uk/content/jobs/council-jobs and search Job Ref: B&H04853 

For more information contact Eleanor Macey, Nursery Manager by email: eleanor.macey@brighton-
hove.gcsx.gov.uk or by phone: 01273 296052 

 

Closing date: 31 March 2019 

Required qualification level: Level 2  

https://www.brighton-hove.gov.uk/content/children-and-education/childcare-and-family-support/childrens-centre-nurseries
https://www.brighton-hove.gov.uk/content/jobs/council-jobs
mailto:eleanor.macey@brighton-hove.gcsx.gov.uk
mailto:eleanor.macey@brighton-hove.gcsx.gov.uk
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Footsteps Day Nursery 
221 Old Shoreham Road Portslade BN41 1XR 

www.footstepsdaynursery.com 
 

 

Qualified Nursery Practitioner  

£8.21 per hour for workers aged 25 and over, £7.70 per hour for workers aged 21-24 

years, £6.15 per hour for workers aged 18-20 years. From £12,792 to £17,076.80 per 

annum  

40 hours per week, Monday to Friday 

 

Footsteps Day Nursery has been running good quality, affordable childcare for over 15 years. 
We have branches in Hove, Hollingbury & Portslade and take children from the age of 3 months 
to 5 years. All our nurseries have spacious rooms and environments dedicated to the different 
age ranges and equipped with toys & resources to support the Early Years Foundation Stage 
(EYFS). We also have well-equipped garden areas with slides, climbing frames, bikes, mud 
kitchens and unique areas for the children to explore. Our nurseries operate in thriving, busy 
communities and we pride ourselves on our links with the local schools. 

We are looking to recruit a Level 2 or Level 3 early years practitioner to join our busy Portslade 
Nursery.  

Applicants must have a minimum level 2 early years and childcare qualification; good 
communication skills; a good working knowledge of the EYFS; practical experience of doing 
observations, assessing children’s learning and planning new development opportunities for 
individual children. Applicants must also have a keen interest in professional development and 
wanting to continue with their personal training and learning. 

The role is to work in our Toddler room and duties include keeping your key children’s 
development details up to date using an online learning journal called Tapestry (experience not 
needed as full training will be provided); planning appropriate next steps for your key children’s 
learning; liaising with parents; planning creative ideas for the children; helping on regular outings 
and ensuring the nursery policies & procedures are adhered to.  

At Footsteps, we provide training in First aid, Food Hygiene, Safeguarding & the EYFS as well 
as lots of other training opportunities throughout the year. We offer staff a pension, on-going 
training and four weeks paid holiday plus bank holidays 

If you would like an application pack please email the nursery footstepsdaynursery@gmail.com 
stating reference: Nursery Practitioner/Hove or /Hollingbury 

 

Closing date: 31 March 2019 

Required qualification level: Level 2 minimum 

http://www.footstepsdaynursery.com/
mailto:footstepsdaynursery@gmail.com
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Growing up Green Day 
Nursery 

 

208 Preston Road, BN1 6RA 

www.growingupgreen.co.uk 

 

Early Years Teacher 

From £18,000 to £22,000 per annum   

40 hours per week,  Monday to Friday 

 

Growing Up Green is an independent group of two nurseries situated in the Preston Park area of 
Brighton. We are open Monday to Friday, 8am till 6pm all year round and care for children from 3 
months to 5 years. We are an organic and environmentally sound setting and offer a warm and 
caring environment where children and staff can flourish. The successful candidate would be 
welcomed into a strong and valued team. 

We are currently looking for a qualified Early Years Teacher (EYT) / Early Years Professional 
(EYP) or Qualified Teacher Status (QTS) who has a real desire to work within an early years 
setting.  

Applicants must have an excellent understanding of the EYFS, of child development and of 
current safeguarding requirements. Applicants must also be dynamic in their approach in order to 
lead practice in the Pre-school room and nursery as a whole; have excellent communication and 
organisational skills; demonstrate an ability to lead others; the interpersonal skills required to 
engage children, staff and parents and preferably have experience of working within a nursery 
setting and be aware of the challenges involved. 

The role is to support the senior management of the nursery with their vision for continuous 
improvement and to work as part of a team in a room. Duties include using your own initiative, 
being creative and leading by example. You will be responsible for the completion of paperwork 
and planning for your own room and potentially the nursery as a whole. You will work within the 
settings policies and procedures, support any quality assurance projects and be an exemplary 
role model. 

At Growing Up Green, we value our staff and encourage regular discussion, supervisions and 
training for all employees. We have a very sociable, friendly and inclusive team. 

To apply, please email info@growingupgreen.co.uk for an application pack or call 01273 542888 
for further information. 

 

Closing date:  31 March 2019 (closing date extended) 

Minimum qualification level: Early Years Professional (EYP) / Early Years Teacher 
(EYT) / Qualified Teacher Status (QTS)  

http://www.growingupgreen.co.uk/
mailto:info@growingupgreen.co.uk
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Growing up Green Day Nursery 

 

208 Preston Road, BN1 6RA 

www.growingupgreen.co.uk 

 

Nursery Practitioner x 2 

From £7.45 to £8.65 per hour. From £15,500 to £18,000 per annum 

40 hours per week, Monday to Friday  

*For workers aged 25 and over, the National Living wage applies 

  

Growing Up Green @ Preston Road is the sister company of Growing Up Green @ Beaconsfield 
Villas and has been operating since 2010. We are situated in an Edwardian building with a large, 
recently updated garden. We are an organic, environmentally sound nursery with an ‘outstanding’ 
2018 OfSTED grading. We offer a nurturing environment where children and staff flourish. We are 
keen to support and train all staff and offer in-house and outside training where and when 
necessary.  

Our nursery has a capacity of 55 children per day. The nurseries are privately owned by two 
qualified teachers and have an established management team. The owners give the two nursery 
managers support throughout the week, working alongside them and experienced deputies who are 
part office based also. This ensures that the team of staff can deliver high quality care in a 
welcoming, friendly and organised environment. The nursery is consistently in high demand due to 
our ethos and reputation 

We are looking for enthusiastic, caring and confident nursery practitioners to join our nursery.  

Experience of working with toddlers/teenies is not essential but you must be willing to attend 
necessary training courses. The successful candidates will be working alongside our experienced 
team so will need experience of working well within a team and have good communication skills. 

The successful candidates will need to offer a high standard of care and be able to create a fun and 
stimulating environment for our children. Along with the Room Leader and other team members, 
you will be responsible for ensuring that all the children receive the care and attention they need 
and that all policies and safeguarding procedures are adhered to at all times. You will be a ‘key 
person’, making observations and planning for children’s learning and give feedback to 
parents/carers on a daily basis.  

Growing Up Green are an equal opportunities employer offering a pension scheme, discounted 
childcare and opportunities for training. Career progression is supported throughout the team. 

To apply for an application pack please email info@growingupgreen.co.uk or call 01273 542888 for 
more information. 

Closing date:  31 March 2019 (closing date) 

Required qualification level: Relevant qualifications and experience 

http://www.growingupgreen.co.uk/
mailto:info@growingupgreen.co.uk
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Growing up Green Nursery 

 

208 Preston Road, Brighton, BN1 6RA 

www.growingupgreen.co.uk 

 

Room Leader  

From £8.41 to £9.62 per hour, from £18,000 to £20,000 per annum 

40 hours per week, Monday to Friday    

 
 

Our nursery caters for a total of 55 children each day aged from 3 months to 4 years. We have a 
team of 16 staff, plus a number of bank staff and a full time chef. We were the first organic, green 
nursery to open in Brighton. We have 2 nurseries within walking distance from each other which 
allows for more flexibility with regards to promotions within our teams. We highly value staff 
progression and encourage ongoing professional development within our team. Our nurseries are 
privately owned by 2 ex teachers who are highly present at both nurseries and offer a supportive role 
within the management team. 

We are currently looking for an experienced practitioner to take on the role of a Room Leader in the 
baby room and to join our team at our Preston Road nursey.  The successful candidate will be 
expected to work as part of a team to support the children in their care. They will need to be able to 
use their own initiative, be creative in their thinking and be nurturing in their manner.  

Applicants must have experience of working in an early years/nursery setting; have excellent 
knowledge of the Early Years Foundation Stage (EYFS) and of the Ofsted welfare requirements;  
have excellent communication and organisational skills and the ability to build strong partnerships 
with adults, parents and children; have the experience and ability to lead a small team by being an 
exemplary role model and dynamic in your practice; to demonstrate enthusiasm and creativity with 
regards to supporting children's learning and have a thorough knowledge of safeguarding 
requirements and procedures.  

The role is to lead a small team and be a ‘key person’ to a group of children which includes 
completing paperwork and planning individual children's learning. The successful suitable person will 
work within the setting’s policies and procedures including safeguarding, work with outside agencies 
and will be a supportive team member. 

At Growing Up Green we offer a staff pension, ongoing training opportunities and an extra holiday 
day for each year of working at Growing Up Green. 

To apply for an application pack, please contact Cheree, Nursery Manager, by emailing:  
info@growingupgreen.co.uk   

 

Closing date:  29 March 2019 

Required qualification level: Level 2/3 

http://www.growingupgreen.co.uk/
mailto:info@growingupgreen.co.uk
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Hillbury House Nursery 

 
81 Denmark Villas, Hove, BN3 3TH        
www.hillburyhousenursery.co.uk 
 

 

Nursery Practitioner 

£7.70 per hour for workers aged 21 to 24; £6.15 per hour for workers aged 18 to 20; 

£4.35 per hour if aged under 18. For workers aged 25 and over, the National Living 

wage of £8.21 applies.  

 

27 hours per week over 3 days, with the option of possible extra hours/days.   
 

 

Hillbury House Nursery is a well-established, small, friendly and welcoming 30 place setting close to 
Hove station.  

We are a team of 8 dedicated staff who offer a wide and varied range of life and 
professional experiences which enhances and makes our setting special. We aim to keep 
the ratios high so that we can offer staff non-contact time to complete children’s learning 
journals and plan learning for the children etc. Our ethos is to provide a homely environment 
where children feel safe, confident and have a strong sense of well-being.  

We are currently recruiting a Nursery Practitioner. 

Applicants must have an understanding of the Early Years Foundation Stage (EYFS) and 
excellent knowledge of this for children aged 0-5 years. Experience of planning, risk 
assessments, safeguarding and health & safety is desired but not essential as training will 
be given, the willingness and ability to adapt to individual needs, working closely with 
families and the whole team and great organisation skills are desirable. Applicants must also 
hold a valid Paediatric First Aid qualification or be willing to obtain this.  

The role is to become part of our team and enhance all areas of our practice and ethos. You 
will predominantly be based in our Baby Unit but will spend time out in our big room too. 
Duties include working closely and supporting all members of staff; working together with 
management, families and outside agencies; providing general day to day care for each 
individual child; providing stimulating and exciting experiences; making observations and 
identifying individual children’s next steps and doing it all with passion and enthusiasm.  

Hillbury House Nursery is open 51 weeks of the year. We offer a standard pension scheme. 
We have many opportunities for training which are highlighted through supervisions thus 
giving time throughout the year for your keen interest in self-development.  

To apply, please contact Liz Woolley for an application pack. You can email: 
hillbury.house@btconnect.com or call 01273 730004 

  

Closing date:  22 March 2019  

Required qualification level: Level 2 or 3 

http://www.hillburyhousenursery.co.uk/
mailto:hillbury.house@btconnect.com
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Hopscotch Nurseries 
14 Bavant Road, Brighton, BN1 6RD 

 www.hopscotch.uk.com 

Qualified Nursery Practitioners 

Level 2 qualified salary scale: £17,680 to £18,720 per annum.  

Level 3+ qualified salary scale: £18,720 to £20,800 per annum 

40 hours per week, Monday to Friday 

Hopscotch have 6 nurseries in East Sussex with 140 staff members providing childcare for around 600 
families each week. Our Nurseries have become synonymous with professionalism, innovation and 
excellence in childcare and we care for babies and children up to the age of 5, to nurture them and help 
them to discover their potential. At Hopscotch, individuals come together as a team to provide the highest 
quality childcare for our children and parents. A strong management structure provides a framework 
ensuring equality of opportunity and fairness for all. As a large chain of nurseries, Hopscotch provides job 
security and opportunity for personal growth. 
 

Our staff are our most important assets, individuals with different situations and requirements that come 
together to provide a happy, friendly environment, with carefully planned structures of work & conditions.  
 
We are looking for Qualified Early Years Practitioners to join our team. Applicants need to demonstrate a 
genuine love for children; have a relevant childcare qualification at Level 2, 3 or above; experience working 
in a nursery or early year’s environment; knowledge and experience of the EYFS and an ability to support 
children’s development and their individual needs. 
 

The role is to care for and supervise a group of children and ensure their safety at all times; to create an 
interesting and stimulating environment for children to develop and learn; to treat all children as individuals 
and with respect; to carry out housekeeping duties as appropriate and to ensure the ethos, implementation 
and legal requirements of the Early Years Foundation Stage (EYFS) are delivered.   
 

We offer an excellent training schedule – from the moment you join us, your training won’t stop! We 
encourage our staff to attend training as often as possible. We have access to many courses including first 
aid, food hygiene, health & safety, safeguarding, management training etc. Working for a large chain of 
nurseries provides opportunities to be promoted or be given extra responsibilities. Regular staff appraisals 
highlight training needs which ensures individuals have the ability to grow within the company. We give 
recognition for the achievement of qualifications and, most importantly, hard work, loyalty and commitment 
are always rewarded. 
 

There are many opportunities for social events – fun and theme days, theatre visits, charity fund raising, 
park and farm visits, to name but a few. Our staff also organise evenings out, team-building activities and 
Christmas parties etc. In addition, we hold an Annual Awards/social evening where staff are recognised for 
their achievements in length of service, attendance, and nursery practitioner of the year is voted for by 
parents. The winners receive certificates, champagne, gift vouchers etc. Our rates of pay are amongst the 
highest in the area. Our pay scales ensure fairness and equality for all staff members, and provide a 
structure for staff career development. Our holiday leave is generous. 
 
Satisfactory references are required and this position is subject to a DBS check at enhanced level.  
For further details see Job Description and Person Specification on our website www.hopscotch.uk.com 
and please apply right away as we are running a rolling recruitment process.  

Closing date: 25 April 2019 – please do not wait till the closing date as this is an ongoing, rolling 
recruitment process 

Required qualification level: Level 2 or Level 3 

http://www.hopscotch.uk.com/
http://www.hopscotch.uk.com/
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Kipling Lions Pre-School  

 

C/O Rudyard Kipling School, Chalkland Rise 
Woodingdean, BN2 6TA 

http://www.kiplinglions.co.uk/ 

https://www.facebook.com/kiplinglions/ 

Pre-School Practitioner  

From £8.47 to £8.67 per hour    

Initially 25 hours per week, between 8.50am and 3.30pm, Monday to Friday, 

term time.  

*From September 2019 we will be operating from 8am to 6pm, 48 weeks of the 

year, which will provide opportunities for working more hours. 

 

Kipling Lions is a community-based Pre-School in Woodingdean. We have our own secure premises in the 
grounds of Rudyard Kipling Primary School and provide quality childcare and educational learning 
opportunities for up to 24 children per session, aged from 2 to 5 years.  

We are proud of our Outstanding rating from Ofsted and proud of our team of 6 staff, who are all qualified 
early year’s practitioners who have key children and work together to provide a safe caring environment 
and inspiring learning and development opportunities.  

Our children can free-flow through our various learning environments in our purpose built spacious 
building, enjoy growing plants and vegetables in our garden and love exploring our secure outdoor area in 
all weathers.  

This is an exciting time for us as we are increasing our hours in September to become a ‘full day care’ 
early years provider and we are looking for an enthusiastic person to join our team to provide quality care 
and learning opportunities for our children. 

Applicants must have a minimum Level 3 early years qualification; practical experience and sound 
knowledge of the Early Years Foundation Stage (EYFS); have a good understanding and knowledge of 
safeguarding, child development and equalities and demonstrate good communication skills.   

Roles and responsibilities will include encouraging learning and development through play and teaching; 
creating a welcoming, fun and secure environment; being creative when planning play opportunities and 
working with parents. Duties will include being responsible for a group of key children -planning individual 
learning opportunities, observing children as they play and recording their progress and also being 
responsible for an area of the curriculum. Other duties include supporting children at meal times, 
encouraging healthy eating and responding to individual care and welfare requirements. 

We support all our staff with a full induction programme, regular supervisions and appraisals and training 
opportunities.  

To apply for an application pack or to arrange a visit, please email enquire@kiplinglions.co.uk or call 01273 
309352  

Closing date:  5 April 2019 

Minimum qualification level: Level 3  

http://www.kiplinglions.co.uk/
https://www.facebook.com/kiplinglions/
mailto:enquire@kiplinglions.co.uk
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St Joseph's Pre-school 
Playgroup 

 

St Joseph's Catholic Primary School, Davey 
Drive, Brighton, BN1 7BF 

www.stjoeplaygroup.edublogs.org 

Bank Early Years Assistant 

£8.21 per hour, plus holiday pay 

Ad hoc hours to cover busy times and staff absences with a possibility of more 
regular hours in the future 

 
St Joseph's is a small, friendly pre-school based on the site of a Primary School in 
Hollingdean. We cater for a maximum of 20 children aged 2 to 4 in purpose built premises 
with a lovely garden. The Pre-School has close links with the school and most of the 
children move on to the school’s Reception Class. We are a multicultural setting with 
children from all over the world, from a wide range of backgrounds. 
 
We are looking for someone with a warm, caring disposition towards children, parents and 
colleagues to join our team as a bank early years assistant.  
 
Applicants must have experience of working with children under 5 years of age and have a 
good standard of spoken English and some knowledge of the Early Years Foundation 
Stage. The successful candidate will be supportive of a catholic ethos.  
 
Applicants must be flexible about which days and hours they work. Hours generally would 
be between 10am and 2pm. There is no guarantee of hours as this post is for bank staff to 
cover busy times and staff absences. Hours would generally be set a week or two in 
advance and we are looking for someone flexible who can be called upon at short notice, 
sometimes on the day. During the summer term we would probably need someone 
between 10 and 16 hours per week. 
 
The successful candidate will be involved in all aspects of the Pre-school including 
interacting with children, setting up and tidying up activities, and routine cleaning.  
 

Depending on numbers for next year and the successful candidate’s level of qualification, 
there may be opportunities for promotion to an Early Years Practitioner with ‘key person’ 
responsibilities in the future. 

  

To find out more, arrange a visit and request an application pack, please telephone 
Roopal, Mandy or Chloe on 01273 911438 or 07757 865277 or email 
stjosephs.playgroup@gmail.com   
 

Closing date: 28 March 2019               

Required qualification level: Relevant qualifications and experience 

http://www.stjoeplaygroup.edublogs.org/
mailto:stjosephs.playgroup@gmail.com
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Sunshine Day Nursery  

@ Shoreham-by-sea 

 

 

6 Tarmount Lane, Shoreham-by-Sea, BN43 6DA 

https://www.sunshine-nursery.com/ 

 

 

Early Years Nursery Practitioners  

From £16,016 to £17,888 per annum. From £7.70 to £8.60 per hour.  

40 hours per week, shift system, Monday to Friday 

 

Sunshine Day Nursery in Shoreham-by-Sea have an exciting opportunity for experienced qualified 
Nursery Practitioners to join our team working with children aged 2 to 4 years. 

We recently achieved an 'Outstanding' rating by Ofsted and were awarded Worthing and Shoreham 
Herald newspaper 'Nursery of The Year 2018'. We are a professional provider of high quality nursery 
care for children aged from 3 months to 5 years and would describe ourselves as a friendly, welcoming 
setting that offers a homely environment, located in the heart of Shoreham-by-Sea.  

Our nursery has been designed to meet the needs of babies and young children as they develop and 
grow. Our child centred approach provides children with a range of exciting and stimulating experiences 
in their formative years. Our staff team share our passion for providing a safe, caring and stimulating 
environment which allows children to thrive and develop into happy and confident individuals. 

Applicants must have a Level 2 or 3 qualification in childcare and education and practical experience of 
working in an early years environment; excellent working knowledge of the EYFS; experience of making 
observations on children's learning and development and planning their next steps; being familiar with 
keeping records up to date; demonstrate a keen interest in personal professional development. 
Experience of using on-line Learning Journals would be an advantage. 

Responsibilities include working as part of a team who are committed to providing high quality childcare 
provision; being a key person which involves carrying out observations, assessments and planning for 
the children which recognises their individual needs; identifying potential next steps to aid children’s 
development; maintaining accurate records; communicating with parents and carers to make them feel at 
ease and updated about their child’s progress and care; preparing and serving food, drink and snacks; 
encouraging sociable eating; assisting children with personal care, including changing nappies, assisting 
with potty training and other associated welfare duties; carrying out on-going cleaning and health and 
safety checks; ensuring your key children’s files are kept up to date with individual planning needs, 
observations and photographic evidence. 

We provide an in-house training scheme, a number of staff bonus schemes and an opportunity to 
progress within the company. We are committed to supporting staff with professional development and 
opportunities for career progression. 

To apply for an application pack, please call 01273 441912 ext 1 or email shoreham@sunshine-
nursery.com 

 

Closing date:  18 April 2019 

Minimum qualification level: Minimum Level 2  

https://www.sunshine-nursery.com/
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Brighton Women's Centre  

Toybox Childcare and Pre-
School 

 

22  Richmond Place 

www.womenscentre.org.uk/ 

 

Deputy Pre-School Manager  

£21,074 per annum pro rata. £10,208 per annum for the post    

20 hours per week over 39 weeks of the year 

Term Time only   

 
ToyBox is a term time childcare group serving all families in Brighton and Hove including hosting small 
groups associated with Brighton Women’s Centre. We work with a diverse cohort of families and children 
and are committed to providing high quality play and learning experiences. Our ethos values the 
therapeutic nature of first hand play experiences and we are pleased to have created a personalised 
learning environment including a commitment to daily outdoor play through visits the nearby Level Park. 
Our environment has been described as inviting, calm stimulating and nurturing. ToyBox was recently 
awarded outstanding in the recent Ofsted inspection (October 2017). Our location is situated close to good 
bus and walking routes.  
 
We are seeking an enthusiastic, motivated Early Years Practitioner to fulfil the Deputy Manager role.  

Applicants must have at least a Level 3 early years and childcare education qualification; experience of 
working with children aged 3 months to 5 years; excellent knowledge and understanding of the Early Years 
Foundation Stage (EYFS); experience of working as a ‘Key Person’; experience of working with children 
with Special Educational Needs and Disabilities (SEND) and with children who have English as an 
additional language. Applicants must also have a clear commitment to promoting a positive culture of 
safeguarding and child protection; have experience of carrying out risk assessments; experience of 
managing invoicing and petty cash; excellent communication and IT skills; the ability to communicate well 
with our valued volunteer staff, parents and multiagency professionals and with our children; and 
demonstrate warm sensitivity to the needs of all young children to ensure the support of attachment 
building and ensuring children feel safe.  

The role involves assisting the manager with planning and developing the Early Years Foundation Stage 
(EYFS) and providing high quality play sessions. The successful candidate will be counted in the staff 
ratios for each session; be an inspiration to the children; plan activities; maintain records; record 
observations/assessments and support children with their growth and development.  

We provide induction and opportunities for professional development with ongoing support in the form of 
regular supervisions. A work place pension is available. 

We welcome visits to Toybox Pre-School. To arrange a visit please Lisa Dando on 01273 698036 
extension #201 between Tuesday to Thursday 9.30am and 4.30pm.   

 

Closing date:  11 April 2019 

Minimum qualification level: min Level 3, Early Years Professional (EYP) / Early Years Teacher 
(EYT) / Qualified Teacher Status (QTS)  

http://www.womenscentre.org.uk/
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At Home Childcare 

 

Brighton & Hove City Council – the 
At Home Childcare service 

 

www.brighton-hove.gov.uk/athomechildcare   

At Home Childcarers  

Various rates of pay  
Various hours. Please note: we cannot guarantee regular work, a specific job or start date or regular 
income. 
 
 
The Family Information Service, part of the ‘Front Door for Families’ provides advice, guidance and 
access to specialist services in the city and has also been operating the At Home Childcare Service 
across Brighton & Hove for 9 years. We have been praised by parents as an “informative, supportive and 
friendly” service. 
Our At Home Childcare service provides parents with professional, registered childcare in their own 
homes and supports early year’s professionals with finding work.  
 
To become an At Home Childcarer, you must be willing to; 

 be resident in Brighton & Hove and have a childcare / early year’s qualification.  

 hold or gain a Paediatric First Aid Certificate.  

 register with Ofsted on the Voluntary part of the Childcare register / obtain your Disclosure and 
Barring Service (DBS) check / take up public liability insurance - all of which, we will fund for the 
first year that you join us. 

 
To support you, we also; 

 provide safeguarding training and lone working/risk assessment advice 

 have regular networking sessions to meet up and share your experiences with other childcarers 

 offer ongoing phone and email support, information and advice 

 offer access to council-run training, day and short courses 

 provide an online profile to promote you to parents 
 

The application process takes a minimum of 3 months to complete.  
 
At Home Childcarers undertake a wide range of work, which could range from a long term role with the 
same family through to ad hoc care when needed – sometimes at short notice.  
If successful, most At Home Childcarers become self-employed and we encourage you to market 
yourself, wherever parents might look for childcare, as well as advertising for free on our online directory 
(www.familyinfobrighton.org.uk )   
We may also offer you opportunities to work at local crèches or contact you as a result of a social worker 
request for ad-hoc and urgent childcare.  
 
 
If you have any questions, or would like to apply, please call Sian Bruce on 01273 293545 or contact her 
by email at familyinfo@brighton-hove.gov.uk 

Closing Date: April 2019 
 
Required qualification level:  Level 2 

http://www.brighton-hove.gov.uk/athomechildcare
http://www.familyinfobrighton.org.uk/
mailto:familyinfo@brighton-hove.gov.uk
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Brighton & Hove City 
Council Fostering Team 

 

 

Brighton & Hove City Council, Moulsecoomb Hub South, 
Hodshrove Lane, Brighton, BN2 4SE 
 
Web: www.brighton-hove.gov.uk/fostering 

Twitter: https://twitter.com/BHCC_foster 

Facebook: 
https://www.facebook.com/FosteringforBrightonHove 

 
 

Foster Carers  
 

 

Brighton & Hove City Council Fostering Team recruits foster carers for local children of all ages. Foster 
carers provide a safe, stable, nurturing home where a child or young person can live whilst their own 
family is unable to look after them. Children come into foster care for many reasons - it may be because 
of a family illness, family breakdown or problems at home.  

 

We are currently looking to recruit foster carers to become part of the team of childcare professionals in 
Brighton & Hove who are working hard, doing the best they can for the children in care.   

Foster carers look after children in their own homes and provide them with the secure and nurturing 
environment they need. They care for children aged from birth to 18 years. Some children return to their 
birth families or other family members, some are supported through continued fostering until they are 
ready to live independently and some move onto adoption or residential care. 
 
To become a foster carer you need a spare bedroom, significant childcare experience and a willingness 
to undertake our training and assessment process.  
 
Foster carers receive a basic allowance to cover the costs of caring for a child and a fee to recognise 
service, skills and training completed.  The allowance depends on the age of the child, and the fostering 
fee depends on the number of years’ experience you have had as a foster carer. The combined amount 
starts at £299 per week.  
 
Being a Foster Carer is a vital role if you want to make a real difference to children’s lives. It is 
challenging but rewarding. If you are interested in finding out more please call the Fostering 
Recruitment Team on 01273 295444 or email: fosteringrecruitment@brighton-hove.gov.uk. Please also 
see our website for more details. 
 

 
Closing Date:  This is an ongoing recruitment process 
 

 
Required qualification level:  relevant childcare experience 
 

Fostering 

http://www.brighton-hove.gov.uk/fostering
https://twitter.com/BHCC_foster
https://www.facebook.com/FosteringforBrightonHove/?fref=ts
mailto:fosteringrecruitment@brighton-hove.gov.uk

