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Early Years 

Blueberry Nursery 
School   

 

5 Davigdor Road, Hove, BN3 1QB 

www.blueberrynursery.co.uk/home  

 

Early Years Practitioner / Teacher 

From £17,500 to £21,250 (plus bonus scheme of up to £1,500 per annum) 

Full time post 

Monday to Friday, 8.25 hours per day 

 
Blueberry Nursery School is an OUTSTANDING Early Years setting for children aged 1 to 5 
years. The nursery has consistently been popular through parents recommendations, maintained 
an excellent reputation and outstanding inspection reports for over 24 years. Being just one 
nursery, all efforts and attention have been poured into making Blueberry as exceptional as it 
can be for the children in our care and for the staff who work for us. 
 
We are looking for a professional, highly motivated and nurturing Early Years Practitioner / 
Teacher to join our highly qualified team.  
 
All of our staff hold a minimum Level 3 childcare qualification and GCSE minimum C grade in 
Maths and English (or equivalent key skills). We also employ lots of staff with further 
qualifications and would welcome those qualified to degree level, with EYTS, QTS or other 
additional qualifications/experience for roles such as room lead or managerial posts.   
 
In addition to the qualification requirements, excellent organisational skills and the ability to 
communicate well with others are essential along with experience of delivering the Early Years 
Foundation Stage (EYFS). Experience of leading your own room in an early year’s environment 
is desirable as all of our staff either share or have sole responsibility for their areas.  
 
The successful candidate will work as a part of a team; will have a group of key children for 
whom they will write observations, plan next steps and write termly reports; will organise and 
manage their room as part of a team; will liaise with parents daily and maintain the high 
standards that we pride ourselves on. 
 
We offer plenty of opportunities for training and the potential to progress within the nursery. We 
also provide a supportive working environment, highly qualified team that are friendly and open, 
a generous holiday allowance of 7 weeks and 2 days, competitive salaries based on level of 
qualification/experience, annual pay increases for the first five years to reward loyalty, a termly 
contingency bonus where you can earn up to an extra £500 per term (£1,500 per annum) and 
pay scale rise by 6% in November.  
 
To apply, please contact the nursery on 01273 733799, ask for a manager who will be able to 
provide information on how to apply for an application pack. CV’s will not be accepted.  
 

Closing date: 12 July 2018 

Required qualification level: Minimum Level 3 

http://www.blueberrynursery.co.uk/home
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Brighton Women's Centre  

Toybox Childcare and Pre-
School 

22  Richmond Place 

www.womenscentre.org.uk/  

 
 

Deputy Manager   

£21,074 pro rata 

20 hours per week, Term time only, 39 weeks of the year  

Toybox is an Ofsted registered Pre-School offering quality early years education in a caring and 
exciting learning environment. We operate Tuesdays, Wednesdays and Thursdays from 9am to 
2pm; We offer a free flow learning environment; promote the development of first hand learning 
experiences and visit the nearby Level playground in all weathers. Our Early Years Teacher leads a 
qualified team of Early Years Practitioners and childcare qualified volunteers.  

We are seeking an enthusiastic and motivated Deputy Manager to join our team.  

Applicants must have a minimum Level 3 Early Years & Childcare qualification or be willing to work 
towards a level 3 childcare qualification and have a minimum 2 years’ skill and experience of working 
in an early year’s environment. Applicants must also demonstrate experience of working with 
children aged from 3 months to 5 years as a key person; good knowledge and practical 
understanding of the Early Years Foundation (EYFS); clear commitment to promoting a positive 
culture of safeguarding and child protection; experience of carrying out risk assessments; excellent 
communication skills including IT and the ability to communicate well with our valued volunteers 
staff, parents and multiagency professionals; experience of working with children with Special 
Educational Needs and Disabilities (SEND) and with children who have English as an additional 
language and financial management experience for example contributing to or managing invoicing 
and petty cash. Other essential skills include the ability to communicate effectively with children, 
demonstrate a warm sensitivity to dealing with the needs of all young children, instilling a feeling of 
safety and supporting attachment building.  

The role involves ensuring high quality play sessions are delivered and reviewed; being a key 
person, planning activities, maintaining records, recording observations and assessing children to 
support their growth and development; assisting the manager in the planning and development of 
the EYFS; ensuring the staff ratios for each session; providing a safe, caring environment to enable 
the emotional, social and educational development of children; assisting the manager in supervising 
and supporting staff and volunteers; implementing all policies required by Ofsted care standards; 
assisting the manager with all aspects of  Safeguarding and Child Protection policies and procedures 
and act as designated Child Protection officer in the absence of the manager, managing 
administrative tasks such as taking register, fees, inputting data on the funding portal and computer; 
working in partnership with parents/carers and other professional bodies; attending meetings when 
appropriate and identifying own training needs and undertaking appropriate training.  

We provide an induction, opportunities for professional development and ongoing support in the form 
of regular supervisions. A work place pension is also available. 

To apply for this position, please visit our website www.womenscentre.org.uk complete and return 
the Application Form and an Equal Opportunities Monitoring Form to Toybox Manager Jan Chisnall 
at: JanChisnall@womenscentre.org.uk  

Closing date:  2 July 2018 (by 5pm) 

Required qualification level: Qualified or willing to work towards a Level 3 

http://www.womenscentre.org.uk/
http://www.womenscentre.org.uk/
mailto:JanChisnall@womenscentre.org.uk
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Bright Start Nursery 

 

1 Barrack Yard, North Road, Brighton, BN1 1YA 

 

Early Years Practitioner  

From £17,681 to £18,672 per annum, pro rata. From £9.16 to £9.68 per hour. 

30 hours per week, flexible hours between 7.45 and 6.15pm, Monday to Friday  

Permanent contract 

 

Bright Start Nursery is a 55 place nursery located in the North Laine of Brighton, close to Jubilee 
library and the Prince Regent swimming pool. We pride ourselves on providing a friendly 
welcome and an inclusive environment in which everyone can thrive. We work with a diverse 
cohort of families and children and our staff team is committed to providing high quality play and 
learning experiences to all.  

We are passionate about promoting children’s rights and well-being and are looking to recruit an 
Early Years Practitioner who shares our passion.   

Applicants must have a Level 2 early years & childcare qualification or have the required 
experience and be willing to work towards a childcare qualification; have experience of working 
with children aged from 6 months to 5 years; have good knowledge and understanding of the 
Early Years Foundation Stage (EYFS); have excellent communication skills and the ability to 
converse with co-workers, parents, and other professionals; experience of communicating 
effectively with children and demonstrating sensitivity to the needs of young children. Experience 
of working as a ‘Key Person’, working with children with Special Educational Needs and 
Disabilities (SEND) and with children who have English as an additional language is desirable 
but not essential.  

The role is to deliver outstanding early years care and education to children aged from 6 months 
to 5 years in our ‘Explorers’ and ‘Adventurers’ rooms on flexible hours, depending on the need of 
the nursery. Shifts will be agreed for each week in advance. The successful candidate will work 
closely with the Room Leaders, Deputy Room Leaders and other Early Years Practitioners; 
share ideas and abilities; be a positive role model; be a key person for a group of children; plan 
and organise stimulating activities; be an active part of our educational environment and meet 
children’s individual learning needs.  

For full details, to download an application pack or to apply online visit: http://www.brighton-
hove.gov.uk/content/jobs/council-jobs/job-search and search for job number B&H03785. 

 

Closing date: 24 June 2018     Interview date: 3 July 2018 

Required qualification level: Relevant qualifications & experience 

http://www.brighton-hove.gov.uk/content/jobs/council-jobs/job-search
http://www.brighton-hove.gov.uk/content/jobs/council-jobs/job-search
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Bright Start Nursery 
 

1 Barrack Yard, North Road, Brighton, BN1 1YA 

 

 

Nursery Room Leader  

From £21,074 to £23,111 per annum 

37 hours per week, Monday to Friday,  

Set working pattern between 7.45am and 6.15pm  

Permanent contract   

 

Bright Start Nursery is a 55 place nursery located in the vibrant North Laine of Brighton, 
close to Jubilee library and the Prince Regent swimming pool. We pride ourselves on 
providing a friendly welcome and being an inclusive environment in which everyone can 
thrive. We work with a diverse cohort of families and children and our staff team is 
committed to providing high quality play and learning experiences to all.  

We are passionate about promoting children’s rights and well-being and looking for a new 
staff member to join the team who shares our passion.  

We are recruiting a Nursery Room Leader to lead our Adventurers team in delivering 
outstanding early years care and education to children ages 2.5 to 5 years.  

Applicants must have a full and relevant qualification to a minimum level 3 in early years 
and childcare and must have functional skills or GSCE in English and Maths. Applicants 
must also have excellent communication skills and the ability to converse with co-workers, 
parents, and other professionals whilst being sensitive to the needs of young children; 
experience of working as a key person and experience of early year’s leadership and the 
skills to motivate a team. Experience of working with children with SEND or English as an 
additional language is desirable.  

The role requires you to be leader in the implementation of the Early Years Foundation 
Stage and work closely with the Management team and Deputy Room Leaders. You will 
share your own ideas and abilities; be a positive role model; be a key person for a group of 
children; plan stimulating curriculums; lead and run educational sessions that meet 
children’s individual learning needs and support staff on a day-to-day basis. The Nursery 
Room Leader will also be a key holder for the building with responsibilities to lock up and 
implement health and safety procedures. 

For full details, to download an application pack or to apply online visit: http://www.brighton-
hove.gov.uk/content/jobs/council-jobs/job-search and search for job number B&H03786. 

 

Closing date: 24 June 2018          Interview date: 6 July 2018 

Required qualification level: Relevant qualifications & experience 

http://www.brighton-hove.gov.uk/content/jobs/council-jobs/job-search
http://www.brighton-hove.gov.uk/content/jobs/council-jobs/job-search
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Busy Bees Brighton 

 

44 - 46 Harrington Road, Brighton, BN1 6RF 

www.busybeeschildcare.co.uk/nursery/brighton  

 

Qualified Early Years Educator x 2 

Monday to Friday. One post: 32 hours per week and one post: 40 hours per week 

£7.55-£8.55 per hour. We also offer a Welcome Bonus of £250 for anyone who 
accepts this role.* 

*subject to successful probationary period. 

 

 
Busy Bees Brighton is an Outstanding 92 place nursery in the heart of the Preston Park 
area. The nursery is set out over three floors with a large secure garden offering free flow 
to our pre-school room and a separate garden area for our babies. Each age group has 
their own light and airy room with integral bathroom and changing areas and well equipped 
resources to support the individual development needs of each child. The nursery is easily 
accessible with free parking and local bus and train routes nearby.  
 
We are looking for two Qualified Early Years Educators to join our team. Based with our 
children aged 2-5 years. Applicants must have a Level 3 qualification in early years and 
childcare; good communication skills and confidence in listening, questioning, 
understanding and responding to children, parents and colleagues; good knowledge of 
child development and the Ofsted welfare requirements; experience of delivering the Early 
Years Foundation Stage (EYFS); experience of working as part of a multi-agency team; 
good understanding of safeguarding and working together with other professionals to 
ensure the safety and well-being of each child. 
 
The role involves delivering the EYFS and providing children with the best care and 
education. Duties include ensuring that all the children’s individual needs are being met; 
being a key person to a group of children - observing and planning for each child; keeping 
records up to date; liaising and updating children’s progress with parents/carers and 
peers.  
 
Benefits include; a workplace pension, discounted childcare, being part of a scheme which 
offers high street discounts and special offers at restaurants, training and career 
progression opportunities; full uniform and a full induction once appointed.  
 
To apply, email the Nursery Manager, Emily Bates, for an application pack: 
brighton.manager@busybees.com or call 01273 506455. 
 
 

Closing date: 21 June 2018 

Required qualification level: Level 3 

https://www.busybeeschildcare.co.uk/nursery/brighton
mailto:brighton.manager@busybees.com
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Cbabiesafe Ltd 

 

22 Connaught Road, Hove, BN3 3WB 

http://www.cbabiesafe.co.uk/ 

 

 

Qualified Early Years Practitioner Level 3 

40 hours per week, shift work, Monday to Friday 

£7.83 per hour for workers aged 25 and over, £7.38 per hour for workers aged 21 to 24, 

£5.90 per hour for workers aged 18 to 21 and £4.20 for workers aged under 18 years.  

 

Cbabiesafe is a local and independently run Children's Day Nursery providing care for children of 
0-5 years. We strive to provide the highest standard of care and education in an environment that 
is stimulating and challenging and where enjoyment and fun are linked with discovery and learning 
through play. Our aim is to provide a place where children, parents and/or carers, and staff are 
able to express their individuality and be creative with ideas and thoughts. 
 
We are currently looking for an enthusiastic Early Years Practitioner to join our friendly team and 
be responsible for the leadership of our 2-5 years groups. We recognise that happy, skilled staff 
are fundamental to excellent care and so we do all that we can to support and train our staff. 
 
Applicants must demonstrate an enthusiasm and passion for childcare and education; share our 
ethos of ensuring sustainability and of providing ethical environmental living; have a level 3 
qualification in early years and childcare; experience of working in an early year's environment 
with children aged from 0 to 5 years; experience of working closely in a team; good 
communication skills; good understanding of the Early Years Foundation Stage (EYFS); the 
knowledge, motivation and creativity with regards to providing a stimulating environment; good 
working knowledge of Special Educational Needs (SEN); the ability to contribute to weekly 
planning and a good understanding of safeguarding, health and safety and equal opportunities. 

Duties will include: being a 'key person' to a group of children; implementing children's routines: 
ensuring individual needs are catered for; working alongside the room supervisor to formulate and 
operate a programme of activities; liaising with parents and carers; developing and maintaining 
good relationships. 

The successful applicant will join a supportive team, in a creative working environment. We 
provide a full induction programme and regular opportunities to discuss continued professional 
development and training opportunities. 

To apply for an application pack, please email Kelly Drummond at: info@cbabiesafe.co.uk  

 

Closing date: 21 June 2018 

Required qualification level: Level 3 

http://www.cbabiesafe.co.uk/
mailto:info@cbabiesafe.co.uk
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Early Years Children’s 
Centre Nurseries  

Children’s Centre Nurseries, Brighton & Hove   

www.brighton-hove.gov.uk/content/children-and-
education/childcare-and-families/childrens-centre-nurseries  

 

Nursery Bank Staff  
 
From £8.70 to £9.21 per hour. From £16,781 to £17,772 per annum, pro rata  

Various hours to cover staff absence.  

 
Brighton & Hove City Council have eight Early Years Children’s Centre Nurseries that provide high 
quality care and educational opportunities for children aged from birth to 5 years. Our nurseries 
include: Acorn Nursery- Portslade, Bright Start Nursery – Brighton city centre, Cherry Tree Nursery 
- Hollingdean, Jump Start Nursery - Moulsecoomb, Pavilion Pre-school – Mile Oak, Roundabout 
Nursery and Sun Valley – Whitehawk  
 
We operate Monday to Friday, between 8am and 6pm and are very proud of our ‘good’ and 
‘outstanding’ Ofsted reports. All of our nurseries create environments that encourage children to 
explore, learn and play. We care for children from a wide range of backgrounds including those 
with special educational needs.  
 
We are looking for early years practitioners to join our team as bank staff. Early years qualifications 
are not essential however demonstrating an interest in working with children is essential.    
 
Applicants must have some experience of working with children aged under 5 years; have 
confidence when communicating with adults and children alike; have good literacy skills; have the 
ability to work flexibly in busy environments and demonstrate an understanding of children’s needs.  
 
The role is to work with children to support their care and learning in an early years nursery or 
creche. Duties will include ensuring a welcoming, safe and stimulating environment; providing 
quality care and educational learning opportunities; meeting individual needs and sometimes 
providing 1:1 support for children with additional needs.  
 
We feel this is an excellent opportunity for those looking to gain experience in early years or gain a 
qualification in the sector. We support all our staff with ongoing development and training 
opportunities where relevant.    
 
Our Bank Staff are called upon to work ad-hoc hours and whilst regular hours at this stage cannot 
be guaranteed, experience has shown us that if the work is available there could well be the 
possibility of regular work over time.   
  
For further details, to download an application pack or apply online visit: http://www.brighton-
hove.gov.uk/content/jobs/council-jobs and search for job reference B&H00122 

 

Closing date: 30 June 2018 – This is a rolling recruitment programme so please do not wait 
for the closing date. We are recruiting now and will be recruiting as an ongoing thing until 
the closing date so apply right away! 

Required qualification level: Early Years & Childcare qualifications not required.    

http://www.brighton-hove.gov.uk/content/children-and-education/childcare-and-families/childrens-centre-nurseries
http://www.brighton-hove.gov.uk/content/children-and-education/childcare-and-families/childrens-centre-nurseries
http://www.brighton-hove.gov.uk/content/jobs/council-jobs
http://www.brighton-hove.gov.uk/content/jobs/council-jobs
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Growing up Green Day Nursery 

 

208 Preston Road, BN1 6RA 

www.growingupgreen.co.uk 

 

Nursery Practitioners x 2 

From £7.45 to £8.65 per hour. From £15,500 to £18,000 per annum 

40 hours per week, Monday to Friday  

*For workers aged 25 and over, the National Living wage applies 

  

Growing Up Green @ Preston Road is the sister company of Growing Up Green @ Beaconsfield 
Villas and has been operating since 2010. We are situated in an Edwardian building with a large, 
recently updated garden. We are an organic, environmentally sound nursery with an ‘outstanding’ 
2018 OfSTED grading. We offer a nurturing environment where children and staff flourish. We are 
keen to support and train all staff and offer in-house and outside training where and when 
necessary.  

Our nursery has a capacity of 55 children per day. The nurseries are privately owned by two 
qualified teachers and have an established management team. The owners give the two nursery 
managers support throughout the week, working alongside them and experienced deputies who are 
part office based also. This ensures that the team of staff can deliver high quality care in a 
welcoming, friendly and organised environment. The nursery is consistently in high demand due to 
our ethos and reputation 

We are looking for enthusiastic, caring and confident nursery practitioners to join our nursery.  

Experience of working with children of early year’s age is not essential, but you must be willing to 
attend necessary training courses. The successful candidates will be working alongside our 
experienced team so experience of working well within a team and good communication skills are 
essential. 

The successful candidates will need to offer a high standard of care and be able to create a fun and 
stimulating environment for our children. Along with the Room Leader and other team members, 
you will be responsible for ensuring that all the children receive the care and attention they need 
and that all policies and safeguarding procedures are adhered to at all times. You will be a ‘key 
person’, making observations and planning for children’s learning and giving feedback to 
parents/carers on a daily basis.  

Growing Up Green are an equal opportunities employer, offering a pension scheme, discounted 
childcare and opportunities for training. Career progression is supported throughout the team. 

To apply for an application pack please email info@growingupgreen.co.uk 

Closing date:  7 July  2018 

Required qualification level: Relevant qualifications and experience 

http://www.growingupgreen.co.uk/
mailto:info@growingupgreen.co.uk
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Hungry Minds Childcare 
267 Dyke Road, Hove, BN3 6PA 
www.hungrymindschildcare.co.uk 

Childcare Practitioner  

From £16,000 to £18,000 per annum   

40 hours per week, Monday to Friday. Shifts  

*Please note: for workers aged 25 and over, the National Living Wage 
applies and for Apprenticeships, the Apprenticeship National Minimum 
Wage salary applies (as a minimum)  
 

Are you looking for a friendly, nurturing role in a family style setting? An amazing 7 weeks paid 
holiday per year? A change in career? Well here at Hungry Minds, we might just be what you are 
looking for!  
 

Hungry Minds Childcare is an early years’ setting, based in a detached family home on Dyke 
Road. We were rated Outstanding by OFSTED who noted “The managers value their 
exceptionally hard-working staff. They invest extensively in high-quality continued professional 
development and supervision.” 
 

We provide care and learning opportunities for up to 32 children each day. Our team of 10 staff 
enable individuals the freedom to grow and develop the necessary life skills for school and adult 
life and provide activities that enable individuals to learn in their own way and in their own time. 
We have a variety of stimulating resources to suit and support all children, offer home-cooked 
food using fresh ingredients and pride ourselves on our facilities. We have a garden and decked 
area which is used every day as well as 3 open plan areas indoors for the children. We love 
heading out for day trips to the beach, local parks and farms.  
 

Applicants must share our passion for being active and outdoors with the children; have an early 
years and childcare qualification or demonstrate a strong interest in wanting to learn, study and 
gain a Level 2 or 3 childcare qualification. Applicants must also have experience of working with 
children aged from birth to 5 years; understanding of safeguarding and the reporting procedures; 
knowledge of the Early Years Foundation Stage (EYFS) framework and how to identify and care 
for the welfare needs of children; good communication skills; the ability to liaise with children, 
parents and colleagues. An understanding of the Early Years Online Journal “Tapestry" is 
desirable but not essential. For an apprentice position the above will form part of your learning 
and training. 
 

Duties will include creating and providing a stimulating and inclusive environment for the children 
to develop socially and emotionally as individuals and within groups; working with the EYFS 
framework to provide individual support and learning opportunities to a key group of children; 
developing weekly plans; making observations; recording individual learning; identifying next 
steps; settling in new children and liaising with parents.  
 

At Hungry Minds we support our staff with ongoing training requirements; work as part of a team; 
provide a buddy / mentor where required; provide 38 days paid holiday per year and allocated 
days off for studying (if training for a qualification)  
 

To request an application pack, please contact Simon or Shanna on 01273 541344 or email: 
simonc760@aol.com  
 

Closing date: 31 July 2018   

Required qualification level: Training will be provided  

http://www.hungrymindschildcare.co.uk/
mailto:simonc760@aol.com
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Jump Start Nursery 

 

Moulsecoomb Children’s Centre,  

Hodshrove Lane Brighton, BN2 4SE 

 

Early Years Practitioner  

From £9.19 to £9.70 per hour. From £17,681 to £ 18,672 per annum 

Full time, 37 hours per week,  

Mondays to Thursdays, 7.45am to 5pm or 8am to 5.15pm and Fridays, 9am till 1pm 

 
At Jump Start Nursery, we offer care and early learning for children from 3 months to 5 years. We 
pride ourselves on being child led in our practice and engage in a lot of creative and sensory play. 
We have an amazing garden and use the outdoors in all weathers. Every child and family has a key 
person to help them feel welcome and supported. The key person is the main person to care for 
and understand the children’s individual interests and build secure attachments to enable them to 
explore the opportunities and activities the nursery offers. 
 
We pride ourselves on our staff who have a wealth of experience and who support all our children 
and families. We also work closely with the Health Visiting team in the children’s Centre and other 
professionals such as PRESENS, speech and language therapists and social workers. We have 
approximately 34 places per session and are open all year round. 
 
An exciting opportunity has come up for an Early Years Practitioner to join our team.  
 
Applicants must be qualified to a minimum level 2 in early years and childcare; be committed to 
providing a high quality of care for the children; be an effective communicator; have a good 
understanding of meeting the individual needs of young children and their families and experience 
of working with young children. 
 
The role is to provide high quality care and education for children. Duties include providing high 
quality care and activities for babies and children; creating a secure, safe and stimulating 
environment; working in partnership with parents and carers; being a key person for a group of 
children; following the Early Years Foundation Stage (EYFS) framework and other appropriate 
guidance; preparing and serving drinks, snacks and meals to children - encouraging good nutrition 
and sociable eating; assisting children with personal care - including changing nappies, assisting 
with toileting and other associated welfare duties; carrying out ongoing cleaning of the nursery; 
working with other early years professionals for example health visitors, pre-school SEN service, 
speech and language therapists, service for English as an additional language; being aware of child 
protection issues and following the council’s child protection procedures and close monitoring of 
children with whom there are concerns. 
 
At Jumpstart, we support all our staff with ongoing professional development and training 
opportunities and as a BHCC employee you will benefit from all the council employee benefits.   
 
For more information and to apply, please go to the council website: http://www.brighton-
hove.gov.uk/content/jobs/council-jobs and search for Job Reference Number B&H03729 
 

Closing date:   6 July 2018 

Required qualification level: Level 2 

http://www.brighton-hove.gov.uk/content/jobs/council-jobs
http://www.brighton-hove.gov.uk/content/jobs/council-jobs
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Roundabout Nursery 

 

178 Whitehawk Road, Brighton, BN2 5FL 
www.brighton-hove.gov.uk/childrens-centre-
nurseries 

 

Deputy Room Leader (maternity cover) 

From £18,070 to £20,541 per annum, pro rata  

31 hours per week, all year round 

 
Roundabout Nursery is one of Brighton and Hove City Council Children’s Centre Nurseries. 
We operate five nurseries across the City and provide a high quality service for children 
aged from 3 months to 5 years. We are delighted with our 'Outstanding in all areas' Ofsted 
inspection and continue to strive for professional excellence. 
 
We are a purpose built building located next door to Roundabout Children's Centre in 
Whitehawk, have plenty of parking facilities and are open Monday to Friday from 8am to 
6pm. We have a large team of 30 staff who are dedicated to providing excellent care and 
learning opportunities to the children and support the families.  
 
We are looking for a Deputy Room Leader to cover Maternity Leave in our Baby Room with 
children under the age of 2. Together with the Room Leader, the Deputy Room Leader will 
be able to take a lead role in the delivery of high quality care and education within the Early 
Years Framework (EYFS). 
 
Applicants must be able to demonstrate experience of working with children under 2 years 
old, be qualified to a minimum Level 3 in early years and childcare; have excellent 
knowledge of Early Years Foundation Stage (EYFS), Safeguarding and meeting children’s 
individual needs; have good communication skills and experience of working in a childcare 
or nursery setting. 
 
The role is to ensure that there is a high quality, stimulating environment which fosters 
curiosity and encourages creativity and independence in a ‘learning through play’ 
environment. Duties include organising and participating in the key person system; forming 
good attachments with their key children and their parents; supporting colleagues to 
complete on-going observations, assessments; planning and sharing information with 
parents to support continual learning, development and continuity of care; working in 
partnership with parents and carers and other Early Years Professionals. 
 
The council offers a workplace pension and 23 days annual leave paid per year (plus bank 
holidays and 2 concessionary days, rising to 27 days after 5 years’ service) We also offer 
continued professional development to all our staff.  
 
For further details and to apply online, please visit the council’s job page: www.brighton-
hove.gov.uk/content/jobs/council-jobs and search for job reference B&H03742 
 
 

Closing date: 1 July 2018 

Required qualification level: Level 3 

https://www.brighton-hove.gov.uk/content/children-and-education/childcare-and-family-support/childrens-centre-nurseries
https://www.brighton-hove.gov.uk/content/children-and-education/childcare-and-family-support/childrens-centre-nurseries
http://www.brighton-hove.gov.uk/content/jobs/council-jobs
http://www.brighton-hove.gov.uk/content/jobs/council-jobs
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Roundabout Nursery  

 

Brighton & Hove City Council Children’s Centre 
Nurseries 

www.brighton-hove.gov.uk/childrens-centre-
nurseries 

 

Early Years Practitioners x 4 

From £17,681 to £18,672 per annum pro rata.  

1 x post: 37 hours per week  

1 x post 32.5 hours per week  

2 x posts 30 hours per week  

Roundabout Nursery is one of Brighton and Hove City Council Children’s Centre Nurseries. We 
operate five nurseries across the City and provide a high quality service for children aged from 
3 months to 5 years.  

We are located next door to Roundabout Children's Centre in East Brighton. We have plenty of 
parking facilities and are open Monday to Friday from 8am to 6pm. We have created a spacious 
environment, designed to support children’s learning whilst they enjoy a variety of stimulating 
activities and have a garden area which the children enjoy exploring in. Our staff are dedicated 
and share experiences which enables them to provide excellent care and learning opportunities 
for the children and we pride ourselves on the support we offer families. 

We are looking for Early Years Practitioner's to join our team and work in our busy nursery. 

Applicants must have experience of working with young children in an early year’s environment; 
experience of providing care and education to children from a wide range of backgrounds, 
including those with special educational needs; have experience and the ability to observe and 
assess children’s development and develop their learning; have good literacy skills and be 
qualified to a minimum Level 2 in early years and childcare.  

The role involves being a key person for a group of children; building relationships; being an 
inspiration to the children; supporting attachment building; ensuring the children feel safe; 
planning activities; maintaining records; carrying out observations; assessing children and 
supporting growth and development and assisting children with personal care. 

We provide a full induction and training programme and ongoing support in the form of regular 
supervisions and appraisals. There may be opportunities for further ad-hoc hours if interested.  

For a full Job Description, Person Specification and details on how to apply, please go to: 
https://www.brighton-hove.gov.uk/content/jobs/council-jobs and search Job Ref: B&H03380 

Closing date: 1 July 2018  

Required qualification level: minimum Level 2  

https://www.brighton-hove.gov.uk/content/children-and-education/childcare-and-family-support/childrens-centre-nurseries
https://www.brighton-hove.gov.uk/content/children-and-education/childcare-and-family-support/childrens-centre-nurseries
https://www.brighton-hove.gov.uk/content/jobs/council-jobs
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Supersaurus Nursery/ Tinysaurus 
Nursery/ Brightsaurus Nursery/ 
Citysaurus Nursery  

 

46 Cromwell Road, Hove, BN3 3ER/  
142 New Church Road, Hove, BN3 4JD/  
54 New Church Road, Hove, BN3 4FL/ 

151 Eastern Road, Brighton, BN2 0AG 

www.saurusnurseries.co.uk 

 

Level 3 Qualified Early Years Educators 

40 hours per week, Monday to Friday, shifts between 8am and 6pm 

Starting salary £9 per hour 

 

Welcome to the Saurus Nurseries! We offer a caring, nurturing environment and personalised 
provision for children aged 6 months to 5 years. Our child-centred approach promotes the 
development of creativity, individuality and self-confidence, whilst delivering the highest 
standards of nursery care. We believe that all children are unique and give each child every 
opportunity to express and explore all aspects of their personality. We embrace individuality and 
diversity and so plan activities around our knowledge of each child to meet their individual 
needs. 

We are recruiting qualified Early Years Practitioners / Educators to join our team.  

Applicants must have a Level 3 childcare qualification; be able to demonstrate a good 
knowledge and understanding of the Early Years Foundation Stage (EYFS) framework; must 
enjoy working with children and demonstrate a keen interest in learning and developing. 

The role entails contributing to a high-quality caring environment for children; creating a friendly 
and stimulating atmosphere in which the children can develop emotionally, socially and 
educationally and providing individual attention and group activities. Duties will include working 
with the children to meet the requirements of the EYFS framework and working as part of the 
team.  

The successful candidate will be entitled to 20 days' paid holiday leave plus bank holidays during 
each holiday year. This is calculated on a pro-rata basis. There will also be a pay review after 3 
months and you may join such registered pension scheme as has been set up by the Company. 
Training will be given and there are opportunities for career progression. 

To request an application pack email Ray Phoon at accounts@supersaurusnursery.co.uk  

 

Closing date:  5 July 2018      Interview Date:   6 July 2018       

Required qualification level: Level 3 

http://www.saurusnurseries.co.uk/
mailto:accounts@supersaurusnursery.co.uk
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Tarnerland Nursery School 

 

Sussex Street, Brighton, BN2 0AR 

www.tarnerland.brighton-hove.sch.uk 

 

Nursery Assistants for Baby Room x 2 

From £17,681 to £ 18,672 per annum. From £9.16 to £9.68 per hour 

1x full time post, 37 hours per week, shifts between 8am and 6pm 
1x 30 hours per week post, shifts between 8am and 6pm  
  

Tarnerland is a busy and diverse Nursery School in the centre of Brighton, for over 180 children 
aged from 3 months to 5 years, it is funded by the Local Education Authority in partnership with 
the Council’s Children’s & Family Services and is part of the Tarner Children’s Centre.  

At our recent Ofsted school inspection (March ’18) we were graded by Ofsted as ‘Outstanding’ 
and they said: “Provision for children to learn through purposeful play, in all areas of learning, both 
indoors and outside, continues to be outstanding. Staff nurture children with great sensitivity, 
lending confidence to their learning. The ethos of caring and sharing has a profound impact on the 
children’s social skills, behaviour and progress” 

We are looking for 2 Nursery Assistants to join our Baby Room team. Would you like to work with 
us?  

Applicants must have a relevant childcare qualification and experience of working with under 5’s. 
Experience of working with children Under 2 would be advantageous.  

The roles involve working with the Under 2’s age group as a ‘key person’ which requires you to 
have excellent knowledge of the EYFS and practical experience of planning and assessing 
children of this age. Please refer to the person specification and job description for further details.  

We offer the opportunity to work with a highly skilled and diverse team in a light and spacious 
purpose built building with wonderful outdoor space, including a large ‘meadow’ close to the sea in 
the centre of Brighton.  

We are open 51 weeks per year (closing at Christmas) and offer up to 27 days annual leave plus 
bank holidays. Training opportunities are available including 3 In-Service training days per year 
with the whole team. 

We recommend and prefer completed application forms to be sent direct to Tarnerland Nursery 
School, Sussex Street, Brighton, BN2 0AR or  emailed to : office@tarnerland.brighton-
hove.sch.uk  

To request an application pack please email: office@tarnerland.brighton-hove.sch.uk or telephone 
01273 294199 

Closing date:  8 July 2018 (midnight)              Interview: 12 July 2018 

Required qualification level: Level 2 

http://www.tarnerland.brighton-hove.sch.uk/
mailto:office@tarnerland.brighton-hove.sch.uk
mailto:office@tarnerland.brighton-hove.sch.uk
mailto:office@tarnerland.brighton-hove.sch.uk
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Tarnerland Nursery School 

 

Sussex Street, Brighton, BN2 0AR 

www.tarnerland.brighton-hove.sch.uk 

 

Teaching Assistants x 2 

£16,881 to £ 17,391 pro rata per annum  

From £8.75 to £9.01 per hour 

 
Post 1) 30.5 hours per week, Term Time only   
Post 2) 18 hours per week, Term Time only   
 

Tarnerland is a busy and diverse nursery school in the centre of Brighton, for over 180 children 
aged from 3 months to 5 years. It is funded by the Local Education Authority in partnership with 
the Council’s Children’s & Family Services and is part of the Tarner Children’s Centre.  

At our recent Ofsted school inspection (March ’18) we were graded as ‘Outstanding’ and the 
report said “Provision for children to learn through purposeful play, in all areas of learning, both 
indoors and outside, continues to be outstanding. Staff nurture children with great sensitivity, 
lending confidence to their learning. The ethos of caring and sharing has a profound impact on the 
children’s social skills, behaviour and progress” 

We are looking for 2 x part time Teaching Assistants to join our nursery team from September ‘18. 
Would you like to work with us?  

A level 2 childcare qualification or equivalent experience would be advantageous but not 
essential. Please refer to the person spec for further details of the required criteria.   

The role involves working with our 3 -5 year olds in breakfast/tea club, lunch duty and supporting 
the teachers and Key Workers. Please see the Job Description for more information about what 
the job will entail - NB the Job Description is generic for Teaching Assistants in all schools. 

We offer the opportunity to work with a highly skilled and diverse team in a light and spacious 
purpose built building with wonderful outdoor space, including a large ‘meadow’ close to the sea in 
the centre of Brighton. Training opportunities are available including 3x In-Service training days 
per year with the whole team. 

We recommend and prefer completed application forms to be sent direct to Tarnerland Nursery 
School, Sussex Street, Brighton, BN2 0AR or  emailed to: office@tarnerland.brighton-hove.sch.uk 

To request an application pack please email: office@tarnerland.brighton-hove.sch.uk or telephone 
01273 294199 

Closing date:  8 July  2018 (midnight)              Interview: 12 July 2018 

Preferred qualification level: Level 2 but not essential 

http://www.tarnerland.brighton-hove.sch.uk/
mailto:office@tarnerland.brighton-hove.sch.uk
mailto:office@tarnerland.brighton-hove.sch.uk
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Teddy Bears Day 
Nursery 

 

59 Glebe Villas, Hove, BN3 5SL  

www.teddybearsdaynursery.co.uk  

 

 

Deputy Manager / Room Supervisor 

£11.42 per hour £24,500 per annum.  

41.25 hours per week, Monday to Friday 

 

 

Teddy Bears Day Nursery is situated in Hove, close to Portslade station. We are proud to have 
celebrated 26 years and are registered to care for 34 children per session aged from birth to 5 
years. Our team ensure quality childcare in a homely environment that allows the children to 
develop at their own pace, nurturing their skills and curiosity and encouraging them to reach 
their full potential. 

An exciting opportunity has arisen for an EYP / EYT or Level 3 qualified practitioner with at 
least 3 years’ experience to join our team as a hands-on, decision making, supportive team 
member who will work closely with the Manager. 

Outstanding organisation and administration skills are required to ensure the smooth running of 
the Nursery as well as excellent written and verbal communication skills and the ability to 
develop good working relationships with parents, staff and service providers. Other criteria 
include: experience of dealing with all aspects of leading and supervising a team of  
staff, a thorough understanding of the EYFS and the Ofsted welfare requirements, a sound 
knowledge of child protection and safeguarding. Good computer / IT skills and experience of 
Tapestry is desirable. 
 

The duties are to deliver high quality care and activities for the children, working with the Early 
Years Foundation Stage (EYFS) curriculum, supervise a room, key work a group of children, 
lead good practise and deputise when required, deal with enquiries, show prospective parents 
around and be responsible for the safe running of the nursery in the absence of the Manager.  
 
 
We provide a pension scheme, opportunities for further training and 30 days holiday each year.  

To apply for an application pack, please contact Sue Thomas on 01273 412100 or email 
susan@teddybearsdaynursery.co.uk   

 

Closing date: 21 June 2018 

Required qualification level: Level 3 

 

http://www.teddybearsdaynursery.co.uk/
mailto:susan@teddybearsdaynursery.co.uk
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Brighton & Hove City Council – the 
At Home Childcare service 

 

www.brighton-hove.gov.uk/athomechildcare   

At Home Childcarers  

Various rates of pay  
Various hours. Please note: we cannot guarantee regular work, a specific job or start date or regular income. 
 
 
The Family Information Service, part of the ‘Front Door for Families’ provides advice, guidance and access 
to specialist services in the city and has also been operating the At Home Childcare Service across Brighton 
& Hove for 9 years. We have been praised by parents as an “informative, supportive and friendly” service. 
Our At Home Childcare service provides parents with professional, registered childcare in their own homes 
and supports early year’s professionals with finding work.  
 
To become an At Home Childcarer, you must be willing to; 

 be resident in Brighton & Hove and have a childcare / early year’s qualification.  

 hold or gain a Paediatric First Aid Certificate.  

 register with Ofsted on the Voluntary part of the Childcare register / obtain your Disclosure and 
Barring Service (DBS) check / take up public liability insurance - all of which, we will fund for the first 
year that you join us. 

 
To support you, we also; 

 provide safeguarding training and lone working/risk assessment advice 

 have regular networking sessions to meet up and share your experiences with other childcarers 

 offer ongoing phone and email support, information and advice 

 offer access to council-run training, day and short courses 

 provide an online profile to promote you to parents 
 

The application process takes a minimum of 3 months to complete.  
 
At Home Childcarers undertake a wide range of work, which could range from a long term role with the 
same family through to ad hoc care when needed – sometimes at short notice.  
If successful, most At Home Childcarers become self-employed and we encourage you to market yourself, 
wherever parents might look for childcare, as well as advertising for free on our online directory ( 
www.familyinfobrighton.org.uk )   
We may also offer you opportunities to work at local crèches or contact you as a result of a social worker 
request for ad-hoc and urgent childcare.  
 
Next interview appointments  
Tuesday 10th July 2018, between 1pm and 5pm, Hove Town Hall 
Next informal, information drop-in 
9.30am – 10.30am Saturday 6th October 2018, Cornerstone Centre, Hove  
We may also be able to arrange interviews outside of these dates, so please do apply if you are interested. 
 
If you have any questions, or would like to apply, please call Sian Bruce on 01273 293545 or contact her by 
email at familyinfo@brighton-hove.gov.uk 

Closing Date: October  2018 
 
Required qualification level:  Level 2 

At Home Childcare 

http://www.brighton-hove.gov.uk/athomechildcare
http://www.familyinfobrighton.org.uk/
mailto:familyinfo@brighton-hove.gov.uk
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Playwork 

Class Of Their Own 
@ Balfour Primary 

 

 

Balfour Primary School, Balfour Road, Brighton,  

BN1 6NE  

www.classoftheirown.com   

 

After School Club Play Leader 

£8 per hour 

The shifts are 3.25hrs per day to be worked between 2.55pm and 6.10pm, Monday to 
Friday. 

 
 
Class Of Their Own run After School, Breakfast & Holiday Clubs across Brighton & Hove and 
East & West Sussex.  
 
We currently have a term-time Play Leader vacancy available; Monday to Friday with an 
immediate start in our After School Club at Balfour Primary School in Brighton. This is a 
vibrant and energetic Club with a mix of Infant & Junior children and a long-serving team 
ready to share their wealth of experience with you.  
 
Applicants will ideally have experience of working with children of Primary School age but 
most importantly will be committed and enthusiastic about play and have a passion for 
helping children have fun.  
 
Our Play Leaders are responsible for ensuring the children in the After School Clubs are 
cared for in a happy, safe and stimulating environment as well as planning, setting up and 
leading a variety of engaging activities. You will also help to prepare a light and healthy snack 
and ensure that the play space is kept reasonably tidy throughout the session as well as 
clearing everything away at the end of the day.  
 
Class Of Their Own offer a fun, friendly environment with a family feel and an excellent 
benefits package that includes: free childcare, outstanding training & development 
opportunities e.g. fully subsidised Playwork Level 2 & 3 courses, pension scheme, overtime 
during school holidays and career progression. 
 
If Class Of Their Own sounds like the next step in your career then please visit the 'Join Us' 
pages of our website: www.classoftheirown.com where you can find more information about 
becoming a Play Leader, a full Job Description and Application Form as well as our contact 
details if you need to ask us anything directly. 
 

Closing date: 29 June 2018 

Required qualification level:  Relevant qualifications and experience 

http://www.classoftheirown.com/
http://www.classoftheirown.com/
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Fostering 

 

Brighton & Hove City 
Council Fostering Team 

 

 

Brighton & Hove City Council, Moulsecoomb Hub South, 
Hodshrove Lane, Brighton, BN2 4SE 
 
Web: www.brighton-hove.gov.uk/fostering 

Twitter: https://twitter.com/BHCC_foster 

Facebook: 
https://www.facebook.com/FosteringforBrightonHove 

 

 

Foster Carers  
 

 

Brighton & Hove City Council Fostering Team recruits foster carers for local children of all ages. Foster 
carers provide a safe, stable, nurturing home where a child or young person can live whilst their own 
family is unable to look after them. Children come into foster care for many reasons - it may be because 
of a family illness, family breakdown or problems at home.  

 

We are currently looking to recruit foster carers to become part of the team of childcare professionals in 
Brighton & Hove who are working hard, doing the best they can for the children in care.   

Foster carers look after children in their own homes and provide them with the secure and nurturing 
environment they need. They care for children aged from birth to 18 years. Some children return to their 
birth families or other family members, some are supported through continued fostering until they are 
ready to live independently and some move onto adoption or residential care. 
 
To become a foster carer you need a spare bedroom, significant childcare experience and a willingness 
to undertake our training and assessment process.  
 
Foster carers receive a basic allowance to cover the costs of caring for a child and a fee to recognise 
service, skills and training completed.  The allowance depends on the age of the child, and the fostering 
fee depends on the number of years’ experience you have had as a foster carer. The combined amount 
starts at £299 per week.  
 
Being a Foster Carer is a vital role if you want to make a real difference to children’s lives. It is 
challenging but rewarding. If you are interested in finding out more please call the Fostering 
Recruitment Team on 01273 295444 or email: fosteringrecruitment@brighton-hove.gov.uk. Please also 
see our website for more details. 
 

 
Closing Date:  This is an ongoing recruitment process 
 
 
Required qualification level:  relevant childcare experience 
 

http://www.brighton-hove.gov.uk/fostering
https://twitter.com/BHCC_foster
https://www.facebook.com/FosteringforBrightonHove/?fref=ts
mailto:fosteringrecruitment@brighton-hove.gov.uk

