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Early Years 

 
Sussex Community NHS 
Foundation Trust 
 

 
Butterfly Nursery, Hove Polyclinic Site,  Marshall 
Way, Neville Avenue, Hove BN3 7HY 
 

 

Hilltop Nursery, Brighton General Hospital, Elm 
Grove, Hanover, Brighton BN2 3EW 
 
 

https://www.sussexcommunity.nhs.uk/services/service
details.htm?DirectoryID=22527 
 
 

 

Early Years Nursery Practitioner  

37.5 hours per week  

Monday to Friday, shifts from 7am to 7pm  

From £17,652 to £19,020 per annum 

 
Sussex Community NHS Foundation Trust has 3 nurseries in Brighton, Hove and Crawley, which are 
primarily for parents/carers employed by the NHS but are also for children in the local area.  
 
All the nurseries provide care, education and learning opportunities for children aged 0-5 years in a 
fun stimulating environment. They all follow the Early Years Foundation Stage (EYFS) curriculum and 
have large outdoor areas. At Butterfly Nursery (Hove) we cater for 43 children per day and at Hilltop 
Nursery (Brighton) we cater for 22 children per day.   
 
We are currently looking to recruit a qualified Early Years Nursery Practitioner / Nursery Nurse to 
work within our team at Butterfly Nursery or Hilltop Nursery.  
 
Applicants must have a minimum Level 3 qualification in early years/childcare; good numeracy and 
literacy skills; experience of working with children aged 0 – 5 years in an early years environment; 
good knowledge of the EYFS in connection with Ofsted requirements; good understanding of 
‘Inclusive Practice’. Applicants must also have a caring attitude towards children; the ability to take 
initiative within the scope of the post; the ability to be self-motivated; to understand work related 
boundaries; the ability to refer matters of importance to a senior colleague; the ability to 
understand/maintain confidentiality. Effective communication skills and ability to work well in a team 
are also essential.    
 
The role will involve working in a team to deliver the EYFS framework to the highest standards, 
working in partnership with parents and safeguarding our children at all times. See Job Description 
for more details.  
 
At Sussex Community NHS Foundation Trust, we make sure we select the right people to work with 
the children in our nurseries as we believe that good quality team members are a genuine asset. We 
use a values-based recruitment technique as it focuses on candidates' behaviours and values in 
relation to working with children. All our staff are early years qualified to a minimum Level 3, are 
trained in Paediatric first aid, Safeguarding (level 3), Health and safety, Fire safety, Diversity and 
inclusion and Food and hygiene. All new employers have a clear written induction programme and a 
Sussex Community NHS Foundation Trust induction day. 
 
To apply for an application pack please visit https://www.jobs.nhs.uk/ 
 
 

Closing date: 20 November 2019 

Required qualification level:  Minimum Level 3 

https://www.sussexcommunity.nhs.uk/services/servicedetails.htm?DirectoryID=22527
https://www.sussexcommunity.nhs.uk/services/servicedetails.htm?DirectoryID=22527
https://www.jobs.nhs.uk/
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Little Forest Nursery 
 

St Ann's Wells Gardens, Off Somerhill Road, Hove  

 www.littleforestnurseries.com 

Co-Room Leader 

From  £8.50 - £9.10 per hour 

Full time, Monday to Friday 

Little Forest is a brand-new Nursery in Hove, based inside the wonderful St Ann's Wells Gardens. 
We are registered for 25-28 children per day aged between 2 and 5 years. Little Forest is a place 
that provides a fun, nurturing and safe environment where children can express themselves freely 
and learn through exciting play and explorative opportunities, supported by staff that are passionate 
and caring. 
 
We follow an outdoor approach to learning and spend the majority of the day outside in all 
weathers, taking part in forest school activities. We have a 150ft private outdoor space where we 
have an allotment area to grow our own vegetables; a sensory garden to grow all types of herbs 
and scented plants and a mud kitchen area where children can be creative with pots, pans, water 
and natural resources. We will also utilise the natural surrounding park/wooded areas too!  

We are currently recruiting a Co-Room Leader that can support in managing a small team of staff 
and in maintaining the daily routine, we are looking for someone that can bring fresh learning ideas 
and experiences to support an outdoor approach. When we are at full capacity, we will be a team of 
5 staff. 

Applicants must have a Level 3 or above in early years and childcare; experience of leading and 
supporting a team of staff, managing the daily routine, gaining knowledge about children’s 
development, interests and needs through direct observation; experience of building on children’s 
free play to enrich and extend their learning and development; experience of planning, facilitating 
and leading activities to support specific areas of the EYFS and supporting at different ages and 
stages; ability to communicate confidently, knowledgeably and sensitively with a range of different 
children and parents; experience of producing well written observations and reports in a timely 
manner; maintaining checklists; the ability to keep accurate records and up-to-date accordingly 
(health, well-being, SEND, etc.) 
 
Other essential criteria includes; excellent knowledge of Safeguarding, EYFS, nursery policies and 
procedures, First Aid, a good understanding of the importance of confidentiality and attachment 
theories (bonding, nurturing, care giving)  

The role will involve being a key worker to a small group of children, observing and assessing their 
development and planning the next steps for them. The Room Leader will liaise with parents and 
also support and monitor the other staff with Key child records etc. The room leader will also lead 
Supervisions with other staff members with support from the management team.  

At Little forest, we will provide ongoing training for permanent staff; carry out regular supervisions 
and appraisals and will offer opportunities for career progression. 

To apply for an application pack, please contact admin@littleforestnurseries.com 

Closing date: 21 November 2019 

Required qualification level: Level 3 

http://www.littleforestnurseries.com/
mailto:admin@littleforestnurseries.com
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Puffin Community 
Nursery 

 

Millwood Centre, Nelson Row, BN2 9QG 

www.puffin-brighton.co.uk  

 

 
Early Years Apprentice 
 
£3.90 per hour. This is an Apprenticeship salary  
30 hours per week, Monday to Friday 
 
 
Puffin is a community nursery located in central Brighton. We provide care and learning opportunities 
for children aged from 2 to 5 years in a community centre close to the Tarner Children's Centre. We 
have been operating since 1992 and have a team of 8 staff. 
We have around thirty children on role with families coming from a range of different backgrounds and 
cultures. We also cater for children with wide ranging needs and abilities.  
 
We are looking for a passionate Apprentice to join our team.  
 
Applicants will need to demonstrate a keen interest in children’s development and learning; 
demonstrate a sensitive and nurturing attitude and be committed to training to gain a Level 2 or Level 
3 Early Years qualification. Applicants must also have some experience of working well within a team; 
good communication skills; the ability to support in providing exciting and stimulating learning 
opportunities and providing the children with a secure emotional base.  
 
We are a pack-away setting which means that it’s all hands on deck at the start and end of the day to 
set up and tidy away.  
 
Key duties and responsibilities include contributing ideas to the planning of the curriculum; helping to 
set up the playrooms and helping to tidy away at the end of the session; engaging positively with 
parents/carers and other family members; supporting the teaching of children; offering a high level of 
interaction and stimulating play experiences; ensuring that children are kept safe and that you 
understand when to follow child protection procedures 
 
The successful applicant will have regular 1- to-1 support from our Early Years Teacher, as well as 
weekly time away from the children to complete assignments and coursework. This Apprenticeship is 
offered on a two-year long contract, though once qualified a permanent position may be available. 
 
At Puffin, we will offer a challenging but extremely rewarding learning opportunity where the 
experience you will gain will be hugely beneficial for anyone pursuing a career in Childcare. 
 
For an application pack please email or phone the Nursery: puffinnursery@yahoo.co.uk  or 01273 
686687 
 

Closing date: 27 November 2019           Interview Date: 2 December 2019 

 
Required qualification level:   Apprenticeship position - training provided 

http://www.puffin-brighton.co.uk/
mailto:puffinnursery@yahoo.co.uk


14 November 2019 

Page 5 of 11 Working in Early Education and Childcare 

 

 

 
Brighton Women's Centre  

Toybox Childcare and Pre-School 

 

22  Richmond Place, Brighton,  

www.womenscentre.org.uk/ 

 

Qualified Early Years Bank Staff 

£10 per hour 

Ad-hoc hours as and when required    

 

 
ToyBox is a term time Pre-School and Childcare group. We provide care and education to 
families in Brighton & Hove and to families using services associated with the Brighton Women’s 
Centre. We work with a diverse cohort of families and children and are committed to providing 
high quality play and learning experiences.  
 
Our ethos values the therapeutic nature of first hand play experiences and we are pleased to 
have created a personalised learning environment including a commitment to daily outdoor play 
and visits to our local parks. 
 
Our environment has been described as inviting, calm, stimulating and nurturing. In October 
2017 we were awarded ‘outstanding’ in our Ofsted inspection of which we are very proud. Our 
location is easily accessed and close to good bus and walking routes.  
 
We are currently recruiting Bank Staff to work as and when required in our Pre-school, to cover 
staff absence, holiday, training etc.  
 
Applicants must have an early years and childcare education qualification; experience of working 
with children under 5; excellent communication skills; experience of working flexibly in a team; a 
keen interest in sharing innovative ideas; being open to new learning; being familiar with the 
Early Years Foundation Stage (EYFS), Ofsted regulations and general policies and procedures. 
 
The role requires you to provide care and learning opportunities for small groups of children. 
Duties will include providing appropriate activities for children and catering for all children’s 
individual welfare requirements. 
 
We provide induction and opportunities for professional development with ongoing support in the 
form of regular supervisions. A work place pension is available. 
 
We welcome visits to Toybox Pre-School. To arrange a visit please contact Lisa Dando between 
Tuesday and Thursday, 9.30am to 4.30pm on 01273 698036 extension #201#.   

 

Closing date:  3 January 2020 – please be aware this is a rolling recruitment 
programme so do not wait for the closing date. Interviews will be taking place on an 
ongoing basis so apply today!    

 

Minimum qualification level: Relevant qualifications and experience 

http://www.womenscentre.org.uk/
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The Garden Nursery 
and Pre-school 

 

201 New Church Road, Hove,BN3 4ED 
www.thegardennursery.co.uk 

 

 
Early Years Nursery Practitioner 
 
Full Time or Term Time only  
Monday to Friday, shifts between 7:30am and 6:30pm  
 
Level 3 qualified:  £17,680 per annum,  £8.50 per hour 
Level 2 qualified:  £17,140 per annum, £8.24 per hour 
 
 
The Garden Nursery and Pre-School is an early years setting in Hove that caters for up to 92 
children per day aged from birth to 5 years. We have carefully designed our nursery with the 
child in mind to support each stage of development. Our aim is to deliver a broad, balanced 
and enriched curriculum in a homely, relaxed and happy environment.  
 
We are looking to recruit a qualified Early Years Nursery Practitioner  
 
Applicants must have experience of working in an early year’s environment; experience of 
working within a team and knowledge of what makes a good team player; good knowledge of 
the Early Years Foundation Stage (EYFS) and practical experience of delivering this; excellent 
communication skills and the ability to communicate effectively through words and actions; 
ability to work flexibly and adapt to working with a variety of different aged children.  
 
The role involves being a key person for a group of children and delivering high quality care 
and early year’s experiences. Duties include communicating with parents and colleagues on a 
daily basis; delivering EYFS learning opportunities to children; planning for group and individual 
learning; completing observations and assessments; making accurate written records; meeting 
the variety of needs of the children like changing nappies, supporting at meal and snack times, 
assisting with children’s basic needs of dressing/undressing and putting on coats and shoes; 
being approachable and creating positive relationships with the children.  
 
At The Garden Nursery and Preschool we support our staff with continual professional 
development and provide training where required. We also offer a pension; staff uniform; 
opportunities for career progression and an opportunity to gain extra days off. 
 
Please contact Leilah or Sian to request an application pack by emailing 
info@thegardennursery.co.uk 

 

Closing date: 22 November 2019           Interview Date: 25 November 2019 

Required qualification level:   Level 2 or 3  

http://www.thegardennursery.co.uk/
mailto:info@thegardennursery.co.uk
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The Garden Nursery and Pre-
school 

 

201 New Church Road, Hove,BN3 4ED 
www.thegardennursery.co.uk 

 

 
One to One Support Worker  
 
22 hours per week  

Monday to Thursday,  between the hours of 9am and 4pm  

£8.50 per hour 

 
 
The Garden Nursery and Pre-School is an early years setting in Hove that caters for up to 92 
children per day aged from birth to 5 years. We have carefully designed our nursery with the 
child in mind to support each stage of development. Our aim is to deliver a broad, balanced and 
enriched curriculum in a homely, relaxed and happy environment. 
 
We are currently recruiting a one to one support worker to join our team and work on a 1:1 basis 
with an individual child to meet care and development needs. 
 
Applicants must have experience of working in an early year’s environment; experience of 
working within a team and knowledge of what makes a good team player; have good knowledge 
of the Early Years Foundation Stage (EYFS) and practical experience of delivering this; have 
excellent communication skills and the ability to communicate effectively through words and 
actions; the ability to work flexibly and adapt to working with a variety of different ages. 
Experience of working with children who have additional needs is desirable.  
 
The role involves delivering high quality early years experiences and care to the children who 
attend The Garden Nursery and Pre-School. You will communicate with parents and colleagues 
on a daily basis; deliver EYFS learning opportunities to children, plan for group and individual 
learning, complete observations and assessments and make accurate written records; meet the 
variety of needs of the children by changing nappies, supporting at meal and snack times, 
assisting with coats and wellies for outdoor play, being approachable and creating positive 
relationships with the children.  
 
We support our staff with continual professional development and provide training where 
required; a pension; staff uniform; opportunities for career progression and an opportunity to gain 
extra days off due to no sickness.  
  
To request an application pack please contact Leilah or Sian to request an application pack by 
emailing info@thegardennursery.co.uk 

 

Closing date: 29 November 2019           Interview Date: 2 December 2019 

Required qualification level:    Relevant qualifications and experience 

http://www.thegardennursery.co.uk/
mailto:info@thegardennursery.co.uk
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Wise Owls Nursery 
School 

 

15 Park Crescent Place, Brighton, BN2 3HF 
www.wiseowlsnurseryschool.co.uk 

 

Early Years Coordinator 

From £19,500 to £21,450 per annum 

36 hours per week, over 4 days.  

Shifts between 7.30am and 6.30pm Monday to Friday. 

 

Wise Owls is an alternative, creative and forward thinking education setting for under 5’s with 
space for 31 children. We consider the children’s interests and thoughts as the starting point for 
much of our planning. We believe that children learn from each other and although the learning 
environments are differentiated on each floor, children are encouraged to mix and play 
together.  

We are currently looking for an Early Years Coordinator to lead one of our friendly and 
hardworking teams. We are seeking an exceptional, professional individual with the ability to 
take ownership of the job role.  

Applicants must have experience of leading a team in an early years’ environment and be 
approachable and adaptable. Applicants must also have experience of working with children 
between the ages of 3 and 4 years; have good communication skills with the confidence and 
ability to liaise with colleagues, children and parents; have excellent knowledge of the EYFS 
and safeguarding; have practical experience of planning play opportunities, making 
observations, recording and planning future learning. A good working knowledge of the online 
learning platform ‘Famly’ is desirable. Applicants need to be approachable, adaptable, 
organised and motivated. 

This role involves providing for the welfare needs of the children, providing outstanding 
engagement and stimulating, inclusive learning experiences, organising and maintaining the 
learning environment, carrying out planning, assessment, moderation and identifying next 
steps, settling in new children, including attending home visits and liaising with parents. Staff 
are allocated time out of ratio on a weekly basis to complete planning and update and upload 
observations.  

Wise Owls is keen to support staff with ongoing learning and professional development. We 
support our staff with a full induction programme and hand over, regular supervisions and 
appraisals. We offer paid holidays and are a Brighton Living Wage Employer. We are 
especially looking for people with organisational skills and an open mind who will complement 
our wonderful and varied practitioners.  

To apply for an application pack, contact Laura Bryson by email: 
laura@wiseowlsnurseryschool.co.uk or call 01273 232308 for more information. 

 

Closing date: 28 November 2019       Interview date: 5 December 2019 

Required qualification level: Level 3 

http://www.wiseowlsnurseryschool.co.uk/
mailto:laura@wiseowlsnurseryschool.co.uk
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Young Friends Nature 
Nursery 

89 Holland Road, Hove,  BN3 1JP 

www.youngfriends.co.uk/  

 

Early Years Practitioner - Level 3 

Up to £18,000 per annum  

40 hours per week  

Monday to Friday, shifts between 8am and 6pm. 

  
Young Friends Nature Nursery is an award winning eco nursery and outstanding EYFS provision 
based in Hove, East Sussex which is open for 51 weeks of the year. At Young Friends our focus is 
on children, the environment, the outdoors and animals. We have a rabbit, guinea pigs and a 
gorgeous nursery Labrador that spends time with the children in the rooms. Our team are very 
passionate, they spend their days between our nursery setting in central Hove and our ‘nature 
plot’ which is a short drive away in our nursery minibus. This is a special place where children 
learn about composting, growing and biodiversity, through playing and exploring.   
 

Our nursery is committed to a plastic free environment and we encourage children to recycle, 
reuse and respect their planet and immediate environment. The children go on regular beach 
cleans and learn about saving our planet for our future in a child friendly, positive way. Our 
nursery is well resourced with natural loose parts, upcycled furniture and play equipment that 
reflect our ethos. We have created an open plan, child centred homely environment where 
children learn and develop in all the areas of learning. 
 

We are looking for an enthusiastic and imaginative Early Years Practitioner to join our team. 
Applicants must have a relevant level 3 qualification; have an interest about teaching children how 
to look after the planet and animals we share our planet with, through fun and educational 
activities and be dedicated to early years child development, the outdoors and sustainable 
education. For further specific criteria see the person specification.  
 

The role is to deliver and carry out ‘in the moment’ teaching; to provide exceptional care that helps 
all children to develop and meet their individual needs; to understand and follow the nurseries 
vision; to make accurate and effective assessments to reflect the needs, interests and stages of 
development of the child; to ensure environments are natural, open-ended, stimulating and 
inspiring - both indoors and outdoors; to safeguard and promote the health, safety and welfare of 
children in line with our safeguarding policies and procedures; to support children to manage their 
own feelings and behaviours and to work in partnership with colleagues, parents and/or carers 
and other professionals to meet the individual needs of the children.. 
 

We offer many incentives for our staff team including staff pension, regular and supportive 
performance management leading to increases in salary, a cycle-to-work scheme, in-work fun 
incentives and regular team building get-togethers. We are a unique and special place to work 
and have lots of other exciting incentives that are unique to Young Friends. We offer ongoing 
continuous professional development and all statutory training and are committed to deepening 
practice and understanding in all areas of our sustainable curriculum. 
 

For more information, to receive our application pack or to arrange an informal visit, please 
contact Carly or Louise by email management@youngfriends.co.uk or by phone 01273 735100 
and we look forward to hearing from you. 
 

Closing date: 23 November 2019    Interview date: 1 December 2019 

Required qualification level: Level 3 

http://www.youngfriends.co.uk/
mailto:management@youngfriends.co.uk
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At Home Childcare 

 

Brighton & Hove City Council – the 
At Home Childcare service 

 

www.brighton-hove.gov.uk/athomechildcare   

At Home Childcarers  

Various rates of pay  
Various hours. Please note: we cannot guarantee regular work, a specific job or start date or regular 
income. 
 

 
The Family Information Service, part of the ‘Front Door for Families’ provides advice, guidance and 
access to specialist services in the city and has also been operating the At Home Childcare Service 
across Brighton & Hove for 9 years. We have been praised by parents as an “informative, supportive and 
friendly” service. 
Our At Home Childcare service provides parents with professional, registered childcare in their own 
homes and supports early year’s professionals with finding work.  
 
To become an At Home Childcarer, you must be willing to; 

 be resident in Brighton & Hove and have a childcare / early year’s qualification.  

 hold or gain a Paediatric First Aid Certificate.  

 register with Ofsted on the Voluntary part of the Childcare register / obtain your Disclosure and 
Barring Service (DBS) check / take up public liability insurance - all of which, we will fund for the 
first year that you join us. 

 
To support you, we also; 

 provide safeguarding training and lone working/risk assessment advice 

 have regular networking sessions to meet up and share your experiences with other childcarers 

 offer ongoing phone and email support, information and advice 

 offer access to council-run training, day and short courses 

 provide an online profile to promote you to parents 
 

The application process takes a minimum of 3 months to complete.  
 
At Home Childcarers undertake a wide range of work, which could range from a long term role with the 
same family through to ad hoc care when needed – sometimes at short notice.  
If successful, most At Home Childcarers become self-employed and we encourage you to market 
yourself, wherever parents might look for childcare, as well as advertising for free on our online directory 
(www.familyinfobrighton.org.uk )   
We may also offer you opportunities to work at local crèches or contact you as a result of a social worker 
request for ad-hoc and urgent childcare.  
 
 
If you have any questions, or would like to apply, please call Sian Bruce on 01273 293545 or contact her 
by email at familyinfo@brighton-hove.gov.uk 
 

 
Closing Date: December 2019 
 
Required qualification level:  Level 2 

http://www.brighton-hove.gov.uk/athomechildcare
http://www.familyinfobrighton.org.uk/
mailto:familyinfo@brighton-hove.gov.uk
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Brighton & Hove City 
Council Fostering Team 

 

 

Brighton & Hove City Council, Moulsecoomb Hub 
South, Hodshrove Lane, Brighton, BN2 4SE 
 
www.brighton-hove.gov.uk/fostering 

https://twitter.com/BHCC_foster 

https://www.facebook.com/BrightonHoveFostering/ 
 

Foster Carers  
 

 

Brighton & Hove City Council Fostering Team recruits foster carers for local children of all ages. 
Foster carers provide a safe, stable, nurturing home where a child or young person can live 
whilst their own family is unable to look after them. Children come into foster care for many 
reasons - it may be because of a family illness, family breakdown or problems at home.   
  
We are currently looking to recruit foster carers to become part of the team of childcare 
professionals in Brighton & Hove who support children in care.   Foster carers look after children 
in their own homes and provide them with the secure and nurturing environment they need. They 
care for children aged from birth to 18 years. Some children return to their birth families or other 
family members, some are supported through continued fostering until they are ready to live 
independently and some move onto adoption or residential care.  
 
From short-term and respite care, to long term foster care and supported lodgings, there are 
many different types of foster placement. We will guide you to find out what will work for you and 
your family, and we will provide all the support and training you need along the way. Whether you 
want to foster alongside your career or become a full-time carer; our team will help you develop 
and progress in a way that is right for you. 
 
To become a foster carer you need a spare bedroom, childcare experience (this does not have to 
have been gained as a parent) and a desire to make a difference to children’s lives.   
  
Foster carers receive a basic allowance to cover the costs of caring for a child and a fee to 
recognise service, skills and training completed.  The allowance depends on the age of the child, 
and the fostering fee depends on the number of years’ experience you have had as a foster 
carer. The combined amount starts at £317 per week.   
  
Being a Foster Carer is a vital role. It is challenging but rewarding. If you are interested in finding 
out more please call the Fostering Recruitment Team on 01273 295444 or email: 
fosteringrecruitment@brighton-hove.gov.uk. Please also see our website for more details 
 

 
Closing Date:  This is an ongoing recruitment process 
 
Required qualification level:  Relevant childcare experience 

Fostering 

http://www.brighton-hove.gov.uk/fostering
https://twitter.com/BHCC_foster
https://www.facebook.com/BrightonHoveFostering/
mailto:fosteringrecruitment@brighton-hove.gov.uk

