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Youth Employability Service 
The Youth Employability Service forms part of the provision of support for young people in Brighton and Hove and comprises two teams:
1. Youth Employability Team (NEET Team)
2. LDD Team (Learning Difficulties and/or Disabilities)
The service fulfils the following statutory functions which are requirements on the Local Authority:

· A duty to exercise functions to ensure that children aged 16 -18 who have not obtained 2 GCSEs are participating effectively in education or training.  (s10 Education and Skills Act 2008) 

· A duty to identify those children mentioned above who are in their area and are not in work, education or training   (“identify the NEETS”)   (s12 Education and Skills Act 2008) 

· A duty to provide such services as it considers necessary to young persons and relevant adults to encourage, enable or assist them in participating in education or training  (s68 Education and Skills Act 2008) 

· A duty to conduct an assessment in the last year of school of any SEN statemented child they believe will leave school at 16, as to the plan for post school education or training.   (S139A Learning and Skills Act 2000) 

· Maintenance of a local Client Caseload Information System (CCIS) - Aspire. (DFE Statutory Guidance April 2011)

The aims of the service are as follows:

1. To identify and support post 16 young people who are NEET (Not in Education Employment or Training) and who are in a position to access EET opportunities

2. To support young people in Brighton & Hove who have a statement of Special Educational Needs to make a successful transition

Youth Employability Team 
The Youth Employability Team in Brighton and Hove offers information, advice and guidance (IAG) support to young people aged 16 – 18 (24 with LDD) who are NEET (Not in Education Employment or Training) and who are ready to access appropriate education, employment or training (EET) opportunities.  They do not work with young people who are currently at school or college or in a job/training. 
The team consists of qualified Employability Advisers and Client Advisers. Employability Advisers are professionally qualified in Careers Guidance and offer a range of support to young people who are ready to access education, employment or training opportunities on offer.  Employability support offered to young people includes:
1. Actively engaging young people in decision making about their future choices and enabling their development into effective adults by providing impartial support, advice and guidance.

2. Managing a caseload of 30-40 young people at any one time and tracking and monitoring their progress to agreed procedures and guidelines using the Aspire database. 

3. Delivering a matching and placing service to 16-18 year olds to enable them to access a range of employment, training, education and personal development opportunities. 

4. Developing an understanding of the range of education, employment and training opportunities specifically for 16-18 year olds by undertaking visits to training providers, employers and colleges to build up an expertise in this area. 

5. Helping young people develop employability skills including appropriate applications, CVs, interview and job search skills and guide them to suitable opportunities to match their skills and abilities by using the internet and other means.

6. Advocating for and representing the interests of young people with opportunity providers, supporting agencies and other services.
7. Using assessment tools, including Work Star and CAF, to identify young people’s attributes, circumstances and barriers in order to inform their guidance and support needs.

8. Supporting young people to apply for relevant benefits with Job Centre Plus and to provide advice and information around a range of other financially related options.
9. Tracking and monitoring the current situation of every NEET young person in the city and recording this on the Aspire database. It is then a requirement to send this data to DfE on a monthly basis where it is collated nationally.

10. Ensuring that government management information requirements are fulfilled including year 11 Intended Destinations, September Guarantee offers for 16 and17 year olds and the Annual Activity Survey for year 11 leavers.

11. Making regular contact with young people via phone, text, Facebook or other social media.

12. Young people can self-refer by attending one of the locality-based Employability drop-ins or be referred via the current allocations process. 

	From 1st April 2011 the way that the Department for Education records the NEET figures was changed.  The size of the whole 16 - 18 cohort is now based on residency (previously based on where the young person was educated) and the academic age of the young person (previously based on actual age). The impact on Brighton and Hove figures is an increase in NEET numbers based on age. Even if the young person becomes 19 (between Sept – Aug) they will still be in the NEET cohort until the end of August. This gives us more NEET clients (e.g. 19 year olds in the 16 – 18 cohort). Plus the residency rule will give us a larger overall cohort count. 


LDD Team
The LDD Team fulfils the second of the service aims and the statutory requirement around Section 139A assessments. It consists of IAG qualified LDD Advisers who work with young people in special and mainstream schools who have a statement of special educational needs (SEN).  This is to enable these young people to make a successful transition at 16, 18 or 24 and involves liaising with parents and schools, as well as supporting young people in out-of-authority provision. This role has been agreed in consultation with the BHCC SEN team who have the key role for strategic leadership and management of SEN within the local authority.  The LDD Team forms part of the local authority resource.  The work of the team includes the following:
· Supporting young people with current statements of special educational needs 
· Attendance at Annual Reviews from year 10
· Writing statutory S139A assessments (Moving On Plans - MOPs)

· Supporting young people with MOPs over the summer months after transition and during the first 3 months of their course

· Writing Education Funding Agency (EFA) applications for specialist provision
· Acting as an expert witness at SEN tribunals as required by the local authority.   
To make best use of the resources available to us, the following plan has been adopted in each school:

· Year 9 – Prior to the annual review we will post home a copy of the LDD Adviser Guide for Parents and Carers and a letter of introduction explaining our role to the parents/carers of the student. This will explain that we will plan to meet the young person in Year 10 and that parents/carers can contact us at that stage if they have any queries.  We will also draft a general statement for contribution to the Annual Review paperwork for Year 9.

· Year 10  - we will offer a guidance appointment and attend the Annual Review

· Year 11 - we will offer guidance appointments, attend the Annual Review and draw up the Moving on Plan where the Statement no longer continues after year 11.
· Year 12, 13, 14, 15, 16, 17 - Team members working in Post 16 schools / sixth forms with statemented young people will attend each year’s Annual Review and, if appropriate, draw up a Moving on Plan.

· LDD Advisers will co-ordinate and write the EFA funding applications for those young people who have educational and support needs that cannot be met in a mainstream further education setting

Management Information Support

The budget funds the Aspire database, which is a government requirement to maintain a CCIS compliant database.  This is used by the Employability and LDD Teams as well as youth work, substance misuse, sexual health and youth offending teams, and supplies monthly statistics to central government, including progress on NEET and other targets.  In order to support and manage this database in Brighton & Hove, we employ a Senior Information Officer.  This allows the local authority to fulfil its obligations to collect a range of MI data required by government:  intended destinations for year 11 pupils, September Guarantee offers for 16 and 17 year olds and the annual activity survey of destinations for all young people leaving compulsory education. 

Please note:  

The Youth Employability Service replaced the Connexions Service in Brighton & Hove. From now on we do not refer to ‘Connexions’, ‘Connexions Plus’ or use the Connexions brand.  All documentation for the service must be produced using the blue and yellow Youth Employability Service graphic device, as used on this briefing sheet.  
· Members of the Employability Team are known as Employability Advisers or Employability Client Advisers.
· Members of the LDD team are known as LDD Advisers.
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